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Weingarten Rights 

When to bring a union representative 

You have the right to have a union representative at any meeting  

or investigatory interview with a supervisor or administrator that you  

reasonably believe might lead to discipline. These are called your Weingarten 

Rights, named after a 1975 U.S. Supreme Court decision. Your supervisor does 

not have to notify you of your right to union representation — you must assert 

your Weingarten Rights. This applies to everyone who works in a unionized  

child care center, school, college or university, whether public or private. 

What is discipline? 

Discipline might include a written reprimand, a demotion, an unpaid 

suspension from work, or termination. 

Attending meetings 

If you are told to attend a meeting with your supervisor, ask what   

the topic will be. If it sounds to you as if it might lead to discipline, contact 

your union and ask for a representative to accompany you. Or, if you are in a 

meeting with your supervisor and the direction turns toward reprimand, say  

that you would like to reschedule the meeting to allow you to have a union  

rep present. If the supervisor refuses, explain that you prefer not to answer  

questions, but that you will if directly ordered to do so. 

To assert your Weingarten Rights, say: 
If this discussion could in any way lead to my being disciplined, 

terminated, or could affect my personal working conditions,   

I respectfully request that my union representative be present. 

|||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||
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NO T E S  Personnel Files 

Classified Employees have the right to review their personnel files and enter 
into their file responses to negative documents. 

Source: California Education Code 44031 (K – 12 Districts) 

Source: California Education Code 87031 (Community College Districts) 

t :PVSFNQMPZFSLFFQTZPVSQFSTPOOFMSFDPSETFTFSFDPSETGPSNUIF 
CBTJTGPSBOZEFDJTJPOTBFDUJOHZPVSFNQMPZNFOU1FSTPOOFMMFT 
LFQUCZTVQFSWJTPSTBSFOPUUIFPDJBMQFSTPOOFMMF 

t :PVIBWFUIFSJHIUUPTFFZPVSMF�BUBUJNFXIFOZPVBSFOPU 
SFRVJSFEUPQSPWJEFTFSWJDFUPZPVSFNQMPZFS:PVDBOSFWJFXBMM 
NBUFSJBMTJOZPVSMFFYDFQUQSFFNQMPZNFOUSFDPSETFYBNJOBUJPO 
DPNNJUUFFSFDPSETPSQSPNPUJPOBMFYBNJOBUJPOSFDPSET:PVEPIBWF 
UIFSJHIUUPIBWFBDDFTTUPiOVNFSJDBMTDPSFTPCUBJOFEBTUIFSFTVMU 
PGBXSJUUFOFYBNJOBUJPOw 

t *OGPSNBUJPOPGBEFSPHBUPSZOBUVSFTIBMMOPUCFQMBDFEJOZPVSQFS 
TPOOFMMFiVOMFTTBOEVOUJMwZPVIBWFCFFOHJWFOOPUJDFBOEPQQPS 
UVOJUZUPSFWJFXBOEDPNNFOUPOUIFJOGPSNBUJPO:PVIBWFUIFSJHIU 
UPFOUFSBOEIBWFBUUBDIFEUPBOZOFHBUJWFEPDVNFOUQMBDFEJOZPVS 
MFZPVSPXODPNNFOUTJTQSPDFTTiyTIBMMUBLFQMBDFEVSJOHOPS 
NBMCVTJOFTTIPVSTBOEUIFFNQMPZFFTIBMMCFSFMFBTFEGSPNEVUZGPS 
UIJTQVSQPTFXJUIPVUTBMBSZSFEVDUJPOw 

Enforcement:  If language is in the collective bargaining agreement — file a grievance; 
if not, civil action may be pursued. 

Case Law:    Miller v. Chico Unified School District (1979) Cal. 3d. 703. 
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NO T E S  Wages 

Classified employees’ earned wages are their property. 

Source:  California Education Code 45166, 45167, 45169 (K – 12 Districts) 

Source: California Education Code 88165, 88166, 88168 (Community   
College Districts) 

t $MBTTJFEFNQMPZFFTFBSOFEXBHFTBSFUIFJSQSPQFSUZ0ODFZPV 
IBWFFBSOFEZPVSXBHFTZPVBSFFOUJUMFEUPSFDFJWFUIFNJOGVMM 
:PVNVTUCFDPNQFOTBUFEGPSBMMIPVSTUIBUZPVXPSLJTJODMVEFT 
BMMUJNFUIBUZPVBSFPOEVUZ XIFUIFSPSOPUZPVBSFQFSGPSNJOHUIF 
TQFDJDGVODUJPOTPGZPVSKPC 

t $MBTTJFEFNQMPZFFTNVTUSFDFJWFUIFJSQBZBUMFBTUPODFEVSJOH 
FBDIDBMFOEBSNPOUI4VDIQBZNVTUCFNBEFPOUIFMBTUXPSLJOH 
EBZPGUIFNPOUIJOXIJDIUIFFNQMPZFSJTPQFOGPSCVTJOFTTF 
FNQMPZFSJTOPUQSFDMVEFEGSPNNBLJOHQBZNFOUPGFBSOFEXBHFT 
QSJPSUPUIFMBTUXPSLJOHEBZPGUIFNPOUI 

t &SSPSTJOUIFDBMDVMBUJPOSFQPSUJOHPSQBZNFOUPGBDMBTTJFE 
FNQMPZFFTTBMBSZNVTUCFDPSSFDUFEBOEBTVQQMFNFOUBMQBZNFOU 
TIBMMCFNBEFGSPNBOZBWBJMBCMFGVOETXJUIJOWFXPSLEBZT 
GPMMPXJOHUIFEFUFSNJOBUJPOPGUIFFSSPS 

t $MBTTJFEFNQMPZFFTNVTUSFDFJWFVQPOJOJUJBMFNQMPZNFOUPS 
DIBOHFJODMBTTJDBUJPOBDPQZUIFGPMMPXJOHJOGPSNBUJPOKPC 
EFTDSJQUJPOTBMBSZEBUBBTTJHONFOUPSXPSLMPDBUJPOXPSLIPVST 
BOEXPSLXFFLFTBMBSZEBUBNVTUJODMVEFUIFBOOVBM NPOUIMZ 
PSQBZQFSJPE EBJMZIPVSMZ PWFSUJNFBOEEJ FSFOUJBMSBUFTPGDPN 
QFOTBUJPOXIBUFWFSJTBQQMJDBCMF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (US Department of Labor, Wage 
and Hour Division, Fair Labor Standards Act). 
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NO T E S  Overtime Pay 

Classified employees have a right to overtime pay. 

Source:  California Education Code 45128, 45131 (K – 12 Districts) 

Source: California Education Code 88027, 88030 (Community College Districts) 

t $MBTTJFEFNQMPZFFTNVTUCFQBJEBUPOFBOEPOFIBMJNFTUIFJS 
iSFHVMBSSBUFPGQBZwGPSBMMXPSLiTV FSFEPSQFSNJUUFEw	BMMPXFE
JO 
FYDFTTPGFJHIUIPVSTBEBZBOEPSJOFYDFTTPGGPSUZIPVSTQFSXFFL 

t $MBTTJFEFNQMPZFFTXIPBSFQBSUUJNFFNQMPZFFTBOEBWFSBHFGPVS 
PSNPSFIPVSTQFSEBZEVSJOHUIFJSSFHVMBSXPSLXFFLNVTUCFQBJE 
BUUIFPWFSUJNFSBUFGPSBMMUJNFXPSLFEPOUIFTJYUIBOETFWFOUIEBZ 
GPMMPXJOHUIFCFHJOOJOHPGUIFJSXPSLXFFL$MBTTJFEFNQMPZFFT 
XIPBSFQBSUUJNFBOEBWFSBHFMFTTUIBOGPVSIPVSTQFSEBZNVTU 
CFQBJEBUUIFPWFSUJNFSBUFGPSBMMUJNFXPSLFEPOUIFTFWFOUIEBZ 
GPMMPXJOHUIFCFHJOOJOHPGUIFJSXPSLXFFL 

t $MBTTJFEFNQMPZFFTNBZCFBMMPXFEUIFVTFPGDPNQFOTBUPSZUJNF 
P 	FBSOFEBUUIFSBUFPGUJNFBOEPOFIBM PSUJNFXPSLFEPWFS 
IPVSTBXFFL
JOMJFVPGDBTIDPNQFOTBUJPOJGOPUSFTUSJDUFECZ 
UIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOU$PNQFOTBUPSZUJNFDBOBDDV 
NVMBUFUPBNBYJNVNPGIPVSTBOEDBOCFVTFEBUBOZUJNFVQ 
UPUXFMWFNPOUITJOXIJDIJUXBTFBSOFETPMPOHBTJUEPFTOPUVOEVMZ 
EJTSVQUUIFEJTUSJDUTPQFSBUJPO$PNQFOTBUPSZUJNF XIFOUBLFO 
NVTUCFQBJEBUUIFSBUFJOF FDUXIFOJUJTUBLFOJTBQQMJFTFRVBMMZ 
UPXIFOBDMBTTJFEFNQMPZFFFMFDUTUPSFDFJWFBQBZP JOTUFBEPGUBL 
JOHUIFUJNF 

t 6OEFSUIFiTV FSFEPSQFSNJUUFEwDPODFQUDMBTTJFEFNQMPZFFT 
DBOOPUCFCPUIBiQBJEwFNQMPZFFBOEBiOPOQBJEwWPMVOUFFSXIJMF 
QFSGPSNJOHUIFTBNFUZQFPGXPSLGPSUIFTBNFFNQMPZFS$MBTTJFE 
FNQMPZFFTNVTUCFQBJEGPSBMMXPSLUIBUNJHIUCFDPOTJEFSFEXPSL 
XJUIJOUIFJSDMBTTJDBUJPO	'PSFYBNQMF"GPPETFSWJDFXPSLFSDPVME 
WPMVOUFFSUPUZQFMFUUFSTGPSiCBDLUPTDIPPMOJHIUwCVUDPVMEOPUWPM 
VOUFFSUPDPPLBUUIFTDIPPMTQBODBLFCSFBLGBTU
 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (US Department of Labor, Wage 
and Hour Division, Fair Labor Standards Act). 
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NO T E S  BENEFITS — Vacation 

Classified employees are entitled to vacation. 

Source:  California Education Code 45190, 45197 (K – 12 Districts) 

Source: California Education Code 88190, 88197 (Community College Districts) 

t &WFSZTDIPPMEJTUSJDUNVTUHSBOUBMMDMBTTJFEFNQMPZFFT	FYDMVEJOH 
TVCTUJUVUF TIPSUUFSNPSMJNJUFEUFSNFNQMPZFFT
BOBOOVBMWBDBUJPO 
BUOPUMFTTUIBOUIFBDDSVBMSBUFPGWFTJYUITPGBEBZGPSFBDINPOUI 
UIFDMBTTJFEFNQMPZFFJTJOQBJETUBUVT 

t "FSUIFJOJUJBMTJYNPOUITPGFNQMPZNFOUWBDBUJPOCFDPNFT 
BWFTUFESJHIUGPSDMBTTJFEFNQMPZFFT"TBWFTUFESJHIUFBSOFE 
WBDBUJPOCFDPNFTZPVSQSPQFSUZBOEJTQSPUFDUFE)PXFWFS JG 
ZPVSDPMMFDUJWFCBSHBJOJOHBHSFFNFOUSFRVJSFTUIBUWBDBUJPONVTU 
CFSFRVFTUFEBOEUBLFOGBJMVSFUPEPTPNBZQVUZPVSWBDBUJPOJO 
KFPQBSEZ 

t $MBTTJFEFNQMPZFFTNBZ XJUIUIFBQQSPWBMPGUIFEJTUSJDUUBLFWBDB 
UJPOBUBOZUJNFEVSJOHUIFTDIPPMZFBS*GBDMBTTJFEFNQMPZFFJTOPU 
QFSNJUUFEUPUBLFIJTIFSGVMMBOOVBMWBDBUJPOUIFBNPVOUOPUUBLFO 
TIBMMBDDVNVMBUFGPSVTFJOUIFOFYUZFBSPSIFTIFNVTUCFDPNQFO 
TBUFEGPSJUPSBTTQFDJFEJOUIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOU 

t $MBTTJFEFNQMPZFFTNBZCFBEWBODFEWBDBUJPOCFGPSFJUJTFBSOFE 
*G IPXFWFS ZPVTFQBSBUFGSPNUIFEJTUSJDUUIFBQQSPQSJBUFBNPVOU 
PGTBMBSZNVTUCFEFEVDUFEGSPNZPVSOBMQBZDIFDLUPQBZGPSBMM 
VOFBSOFEEBZTPGWBDBUJPO 

t 1FSNBOFOUDMBTTJFEFNQMPZFFTNVTUCFDPNQFOTBUFEJOBMVNQTVN 
GPSBMMFBSOFEBOEVOVTFEWBDBUJPOVQPOTFQBSBUJPOGSPNTFSWJDF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS — Holidays 

Classified employees are entitled to holidays. 

Source: Government Code 6700 

Source:  California Education Code 1318, 37220, 37221, 37222, 45203, 45204, 
45205, 45206, 45206.5 (K – 12 Districts) 

Source: California Education Code 88203, 88204, 88205, 88205.5, 88206 
(Community College Districts) 

t "MMDMBTTJFEFNQMPZFFTBSFFOUJUMFEUPFMFWFOQBJEIPMJEBZTQSP 
WJEFEUIFZBSFJOBQBJETUBUVTEVSJOHBOZQPSUJPOPGUIFXPSLJOHEBZ 
JNNFEJBUFMZQSFDFEJOHPSTVDDFFEJOHUIFIPMJEBZFTFIPMJEBZTBSF 
BTGPMMPXT 

t +BOVBSZ/FX:FBST%BZ 

t JSE.POEBZJO+BOVBSZ .BSUJO-VUIFS,JOH+S%BZ 

t 'FCSVBSZ-JODPMO%BZ 

t JSE.POEBZJO'FCSVBSZ 8BTIJOHUPO%BZ 

t -BTU.POEBZJO.BZ .FNPSJBM%BZ 

t +VMZ*OEFQFOEFODF%BZ 

t 'JSTU.POEBZJO4FQUFNCFS -BCPS%BZ 

t 4FQUFNCFS"ENJTTJPOT%BZ 

t /PWFNCFS7FUFSBOT%BZ 

t BUVSTEBZJO/PWFNCFSEFDMBSFEBTBOLTHJWJOH%BZ 
	OPSNBMMZUIFGPVSUIVSTEBZ 

t %FDFNCFS$ISJTUNBT%BZ 

t *OBEEJUJPOUPUIFIPMJEBZTMJTUFE DMBTTJFEFNQMPZFFTBSFFOUJUMFEUP 
BOZEBZEFDMBSFECZUIFHPWFSOPSPSQSFTJEFOUBTBEBZPGQVCMJDGBTU 
UIBOLTHJWJOHPSIPMJEBZ'VSUIFS DMBTTJFEFNQMPZFFTIBWFUIFBCJMJUZ 
UISPVHIUIFOFHPUJBUJPOTQSPDFTTUPGVSUIFSFYQBOEUIFJSUPUBMOVN 
CFSPGIPMJEBZT 
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NO T E S  t )PMJEBZTGPSDMBTTJFEFNQMPZFFTXIJDIGBMMPOB4BUVSEBZBSFUBLFO 
POUIFQSFDFEJOH'SJEBZ)PMJEBZTXIJDIGBMMPOB4VOEBZBSFUBLFO 
POUIFGPMMPXJOH.POEBZ 

t $MBTTJFEFNQMPZFFTXIPBSFSFRVJSFEUPXPSLPOBBOZIPMJEBZNVTU 
CFQBJE	PSHJWFODPNQFOTBUJOHUJNFP 
BUUIFSBUFPGUJNFBOEPO 
IBMGUIFJSSFHVMBSSBUFPGQBZ JOBEEJUJPOUPUIFSFHVMBSQBZSFDFJWFE 
GPSUIFIPMJEBZ 

t *GUIFSFBSFBOZBEEJUJPOBMTUB EFWFMPQNFOUEBZTQSPWJEFEUPUFBDI 
FSTPSDMBTTJFEFNQMPZFFTCZUIFEJTUSJDUEVSJOHUIFZFBS DMBTTJFE 
FNQMPZFFTNVTUSFDFJWFUIFJSSFHVMBSQBZ	XIFUIFSPSOPUUIFZBSF 
SFRVJSFEUPSFQPSUGPSEVUZ
JTBQQMJFTGPSBOZTDIPPMEBZEVS 
JOHXIJDITUVEFOUTBSFOPUJOBUUFOEBODFCVUGPSXIJDIDFSUJDBUFE 
FNQMPZFFTSFDFJWFUIFJSSFHVMBSQBZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 

Case Law: California School Employees Assn. v. Azusa Unified School District 
(1984) 152 Cal App 3d 580. 
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NO T E S  BENEFITS –  Sick Leave 

Classified employees are entitled to sick leave. 

Source:  California Education Code 45136, 45191, 45202 (K – 12 Districts) 

Source: California Education Code 88035, 88191, 88202 (Community College 
Districts) 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPUXFMWFEBZTMFBWFPGBCTFODFGPS 
JMMOFTTPSJOKVSZ	TJDLMFBWF
XJUIGVMMQBZ GPSBTDBMZFBSPGTFSWJDF 
$MBTTJFEFNQMPZFFTXIPXPSLMFTTUIBOBGVMMTDBMZFBSBSFFOUJUMFE 
UPBQSPSBUFEQPSUJPOPGUXFMWFEBZTBTJUSFMBUFTUPUIFUPUBMOVNCFS 
PGNPOUITUIFZXPSLJOBTDBMZFBS 

t $PNQFOTBUJPOGPSUIFTFEBZTNVTUCFUIFTBNFBTXPVMEOPSNBMMZ 
CFSFDFJWFEIBEUIFFNQMPZFFXPSLFE 

t /FXFNQMPZFFTBSFFOUJUMFEUPTJY	
EBZTPGTJDLMFBWFGPSUIFSTU 
TJYNPOUITPGUIFJSFNQMPZNFOUFEJTUSJDUNVTUDBSSZPWFSJOUP 
UIFOFXTDBMZFBSBMMVOVTFETJDLMFBWF 

t 4JDLMFBWFJTOPUBQSPQFSUZSJHIUFSFGPSF VQPOTFQBSBUJPOGSPN 
UIFEJTUSJDUBMMBDDSVFETJDLMFBWFJTMPTU"DDSVFETJDLMFBWF IPXFWFS  
DBOCFUSBOTGFSSFEGSPNPOFTDIPPMEJTUSJDUUPBOPUIFS CVUNVTUCF 
EPOFXJUIJOPOFZFBS 

t 'PS1&34FMJHJCMFFNQMPZFFTBOZVOVTFETJDLMFBWFZPVIBWFBU 
UIFUJNFPGSFUJSFNFOUXJMMBVUPNBUJDBMMZCFDPOWFSUFEUPBEEJUJPOBM 
TFSWJDFDSFEJU	FJHIUIPVSEBZTFRVBMPOFBEEJUJPOBMNPOUIPGTFS 
WJDFDSFEJU
:PVBSFBTLFEUPIBWFZPVSFNQMPZFSWFSJGZZPVSVOVTFE 
TJDLMFBWFPOZPVSBQQMJDBUJPOBUUIFUJNFPGSFUJSFNFOU:PVSXJMMCF 
HJWFODSFEJUJNNFEJBUFMZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Industrial Accident and Illness 

Classified employees are entitled to leave of absence for industrial accidents 
and illness. 

Source:  California Education Code 45192, 45196 (K – 12 Districts) 

Source: California Education Code 88192, 88196 (Community College Districts) 

t 8IFOBOFNQMPZFFIBTTV FSFEBOJOEVTUSJBMBDDJEFOUPSJMMOFTT  
TVDIFNQMPZFFTIBMMCFFOUJUMFEUPBQBJEMFBWFPGBCTFODFGPSVQ 
UPTJYUZXPSLJOHEBZTJOBOZPOFTDBMZFBSGPSUIFTBNFBDDJEFOU 
PSJMMOFTT 

t *OEVTUSJBM"DDJEFOUBOE*MMOFTTMFBWFXJMMDPNNFODFPOUIFSTUEBZ 
PGBCTFODF 

t "MMPXBCMFMFBWFEPFTOPUBDDVNVMBUFGSPNZFBSUPZFBS)PXFWFS  
JGUIFBDDJEFOUPSJMMOFTTPDDVSTBUBUJNFXIFOUIFGVMMEBZTXJMM 
PWFSMBQJOUPUIFOFYUTDBMZFBS UIFFNQMPZFFJTFOUJUMFEUPPOMZUIBU 
BNPVOUSFNBJOJOHBUUIFFOEPGUIFTDBMZFBS 

t JTMFBWFXJMMCFSFEVDFECZPOFEBZGPSFBDIEBZPGUIFBVUIPSJ[FE 
BCTFODFSFHBSEMFTTPGUIFXPSLFSTDPNQFOTBUJPOBXBSENBEFVOEFS 
XPSLFSTDPNQFOTBUJPOJGBOZ 

t *GBOFNQMPZFFFYIBVTUTBMMBWBJMBCMFMFBWFTPGBCTFODF QBJEPS 
VOQBJE BOEJTOPUNFEJDBMMZBCMFUPSFUVSOUPXPSLBOEJGUIFZBSF 
OPUQMBDFEJOBEJ FSFOUQPTJUJPOUIFZTIBMMCFQMBDFEPOBSFFNQMPZ 
NFOUMJTUGPSBQFSJPEPGNPOUIT0ODFUIFFNQMPZFFJTBCMFUP 
SFUVSOUPXPSLUIFZTIBMMCFFNQMPZFEJOUIFOFYUWBDBOUQPTJUJPOJO 
UIFDMBTTPGUIFQFSTPOTQSFWJPVTBTTJHONFOUPWFSBMMPUIFSBWBJMBCMF 
DBOEJEBUFTFYDFQUGPSBSFFNQMPZNFOUMJTUFTUBCMJTIFEGPSMBZP EVF 
UPMBDLPGXPSLPSGVOET 

t 8IFOBOFNQMPZFFJTJOKVSFEPOUIFKPC QSPNQUOPUJDFVTVBMMZ 
XJUIJOIPVSTNVTUCFSFQPSUFEUPUIFJNNFEJBUFTVQFSWJTPSBU 
UIFSTUPQQPSUVOJUZ"DMBJNGPSN	%8$o
NVTUCZCFMFEXJUIJO 
POFZFBSGSPNUIFEBUFPGJOKVSZ 

t &WFSZFNQMPZFFTIPVMEQSFEFTJHOBUFIJTIFSQIZTJDJBOQSJPSUPBOZ 
BDDJEFOUPSJMMOFTT 

 JTQIZTJDJBOUIFOCFDPNFTUIFiUSFBUJOHQIZTJDJBOwGPSUIFQVSQPTF 
PGUIFDMBJN.PTUEFDJTJPOTSFMBUJWFUPUIFDMBJNBSFNBEFCZUIBU 
QIZTJDJBO 



 

NO T E S  t 0ODFBOFNQMPZFFIBTVUJMJ[FEUIFJSEBZTPGJOEVTUSJBMBDDJEFOUPS 
JMMOFTTMFBWF UIFZBSFUIFOFOUJUMFEUPVTFFYUFOEFETJDLMFBWF	PSEJG 
GFSFOUJBM
WBDBUJPOBOEDPNQFOTBUPSZUJNFP  

t 0ODFBDMBJNIBTCFFOBQQSPWFE UIFFNQMPZFFXJMMSFDFJWFUFNQP 
SBSZEJTBCJMJUZQBZNFOUT1BZNFOUTXJMMUIFOCFDPPSEJOBUFEXJUIUIF 
TJDLBOEWBDBUJPOMFBWFT 

t *UJTIJHIMZSFDPNNFOEFEUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSF 
TFOUBUJWFBOEPS-BCPS3FMBUJPOT3FQSFTFOUBUJWFUPFOTVSFUIBUZPVS 
SJHIUTUPBOJOEVTUSJBMBDDJEFOUPSJMMOFTTMFBWFTBSFQSPUFDUFE 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (Workers’ Compensation Appeals 
Board). 
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NO T E S  BENEFITS –  Additional Sick Leave 

Classified employees are entitled to additional sick leave. 

Source: Federal Family and Medical Leave Act; California Family Rights Act; 
Government Code Section 12945.2 

Source:  California Education Code 45196 (K – 12 Districts) 

Source: California Education Code 88196 (Community College Districts) 

t $MBTTJFEFNQMPZFFTJOBDDPSEBODFXJUIUIFJSOFHPUJBUFEDPOUSBDU 
BSFFOUJUMFEUPBEEJUJPOBMTJDLMFBWFBTGPMMPXT 

 'PSBQFSJPEPGVQUPWFNPOUITXIJDIXJMMSVODPODVSSFOUMZ 
XJUIBDDSVFETJDLMFBWFBOEWBDBUJPO6UJMJ[BUJPOPGTJDLMFBWF 
EVSJOHUIJTQFSJPESFTVMUTJOBTBMBSZEFEVDUJPOFRVBMUPBO 
BNPVOUQBJEBOBDUVBMTVCTUJUVUFFNQMPZFFUPMMZPVSQPTJ 
UJPOEVSJOHZPVSBCTFODF	 JOPUIFSXPSETEVSJOHUIJTMFBWFZPV 
SFDFJWFUIFEJ FSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUJUVUF 
JTQBJE
"OPUIFSDMBTTJFEFNQMPZFFMMJOHJOZPVSBTTJHOFE 
IPVSTJTOPUDPOTJEFSFEBTVCTUJUVUFJTMFBWFEPFTOPUBDDVNV 
MBUFGSPNZFBSUPZFBS)PXFWFS JGUIFMFBWFVTBHFCFHBOBUBUJNF 
XIFSFEBZTXJMMPWFSMBQJOUPUIFOFYUTDBMZFBS UIFFNQMPZFFJT 
FOUJUMFEUPPOMZUIBUBNPVOUSFNBJOJOHBUUIFFOEPGUIFTDBM 
ZFBS 

 'PSBQFSJPEPGPOFIVOESFEEBZT	
PGBEEJUJPOBMTJDLMFBWF 
JOMJFVPGUIFWFNPOUITEFTDSJCFEBCPWF6UJMJ[BUJPOPGTJDL 
MFBWFEVSJOHUIJTQFSJPEHFOFSBMMZSFTVMUTJOBTBMBSZEFEVDUJPO 
PGOPUNPSFUIBUZQFSDFOUPGBDMBTTJFEFNQMPZFFTSFHVMBS 
TBMBSZ	 JOPUIFSXPSETZPVSFDFJWFZQFSDFOUPGZPVSTBMBSZ 
EVSJOHUIJTMFBWF
"DDVNVMBUFETJDLMFBWFJTJODMVEFEJOUIF 
EBZTCVUWBDBUJPOJTOPUJTMFBWFEPFTOPUBDDVNVMBUF 
GSPNZFBSUPZFBS)PXFWFS JGUIFMFBWFVTBHFCFHBOBUBUJNF 
XIFSFEBZTXJMMPWFSMBQJOUPUIFOFYUTDBMZFBS UIFFNQMPZFF 
JTFOUJUMFEUPBOFXPOFIVOESFEEBZT	
EBZTCFHJOOJOH 
JOUIFOFXTDBMZFBS 
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NO T E St $MBTTJFEFNQMPZFFTNBZBMTPCFFOUJUMFEUPNFEJDBMMFBWFGPSBTFSJ 
PVTIFBMUIDPOEJUJPOBTQSPWJEFECZUIF'FEFSBM'BNJMZBOE.FEJDBM 
-FBWF"DUBOEUIF$BMJGPSOJB'BNJMZ3JHIUT"DU 

t *UJTSFDPNNFOEFEUIBUUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSFTFOUB 
UJWFBOEPS-BCPS3FMBUJPOT3FQSFTFOUBUJWFJOEFUFSNJOJOHXIJDI 
BEEJUJPOBMTJDLMFBWFFOUJUMFNFOUCFOFUJTBQQMJDBCMF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (Department of Fair Employment 
and Housing; Department of Labor). 
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NO T E S  BENEFITS –  Bereavement Leave 

Classified employees are entitled to bereavement leave. 

Source:  California Education Code 45194 (K – 12 Districts) 

Source: California Education Code 88194 (Community College Districts) 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPBMFBWFPGBCTFODFBTBSFTVMU 
PGUIFEFBUIPGBOZNFNCFSPGUIFJSJNNFEJBUFGBNJMZJTMFBWFJT 
SFTUSJDUFEUPUISFFEBZTPSWFEBZTJGPVUPGTUBUFUSBWFMJTSFRVJSFE 

t "DMBTTJFEFNQMPZFFTJNNFEJBUFGBNJMZJTEFOFEBTUIFNPUIFS  
GBUIFS HSBOENPUIFS HSBOEGBUIFS PSBHSBOEDIJMEPGUIFFNQMPZFFPS 
UIFTQPVTFPGUIFFNQMPZFF BOEUIFTQPVTF TPOTPOoJOoMBX EBVHI 
UFS EBVHIUFSoJOoMBX CSPUIFS TJTUFS PSBOZSFMBUJWFMJWJOHJOUIF 
JNNFEJBUFIPVTFIPMEPGUIFFNQMPZFF 

t $MBTTJFEFNQMPZFFTNBZ UISPVHIUIFOFHPUJBUJPOQSPDFTTFYQBOE 
UIFDMBTTPGSFMBUJWFTMJTUFEBCPWFBTNFNCFSPGUIFJNNFEJBUFGBNJMZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Pregnancy and/or Family Leave 

Classified employees may be entitled to pregnancy and/or family care leave. 

Source: Federal Family and Medical Leave Act; California Family Rights Act 

Source:  California Education Code 45193 (K – 12 Districts) 

Source: California Education Code 88193 (Community College1 Districts) 

t $MBTTJFEFNQMPZFFTNBZCFFOUJUMFEUPMFBWFTPGBCTFODFCFDBVTFPG 
QSFHOBODZPSDPOWBMFTDFODFGPMMPXJOHDIJMECJSUI-FBWFTPGBCTFODF 
GPSUIJTQVSQPTFNBZPSNBZOPUCFXJUIQBZ$MBTTJFEFNQMPZFFT 
TIPVMESFGFSFODFUIFJSDPMMFDUJWFCBSHBJOJOHBHSFFNFOUTUPEFUFSNJOF 
XIBUTQFDJDSJHIUTBSFBQQMJDBCMFUPUIFN 

t $MBTTJFEFNQMPZFFTNBZBMTPCFFOUJUMFEUPVQUPUXFMWFXFFLTJO 
BDBMFOEBSZFBSPGQBJEPSVOQBJEMFBWFGPSDBSFBTTPDJBUFEXJUIUIF 
CJSUIPGBDIJME BEPQUJPOPSQMBDFNFOUPGBGPTUFSDIJME PSUPDBSF 
GPSBGBNJMZNFNCFSXIPJTTFSJPVTMZJMM)FBMUIBOEXFMGBSFCFO 
FUTNVTUCFQSPWJEFEEVSJOHUIFMFBWFPOUIFTBNFCBTJTBTJGUIF 
FNQMPZFFXFSFBDUJWFMZFNQMPZFE 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Personal Leave 

Classified employees are entitled to personal leave. 

Source:  California Education Code 45207 (K – 12 Districts) 

Source: California Education Code 88207 (Community College Districts) 

t $MBTTJFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFJSTJDLMFBWF 
GPSSFBTPOTPGQFSTPOBMOFDFTTJUZ 

t 1FSTPOBMOFDFTTJUZDBOCFVTFEXIFO 

 &NQMPZFFTSFRVJSFBEEJUJPOBMCFSFBWFNFOUMFBWFEVFUPUIF 
EFBUIPGBNFNCFSPGUIFJSJNNFEJBUFGBNJMZ 

 8IFOUIFZBSFOFFEFEUPDBSFGPSBOJMMNFNCFSPGUIFJNNFEJ 
BUFGBNJMZ 

 8IFOUIFSFIBTCFFOBOBDDJEFOUJOWPMWJOHUIFNUIFJSQSPQFSUZ  
PSBNFNCFSPGUIFJSJNNFEJBUFGBNJMZ  

 8IFOJUJTOFDFTTBSZGPSUIFNUPBQQFBSJOBOZBENJOJTUSBUJWF 
GPSVNBTBMJUJHBOUQBSUZ PSXJUOFTTVOEFSTVCQPFOB 

 "OZPUIFSSFBTPOBTOFHPUJBUFECFUXFFOUIFVOJPOBOEUIF 
EJTUSJDU 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS – Jury Duty 

Classified employees are entitled to jury duty leave. 

Source:  California Education Code 44036, 44037 (K – 12 Districts) 

Source: California Education Code 87036 (Community College Districts) 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPMFBWFPGBCTFODFXJUIQBZGPS 
UIFQVSQPTFPGTFSWJOHPOBKVSZFEJTUSJDUNVTUQBZBDMBTTJFE 
FNQMPZFFDBMMFEGPSKVSZEVUZBUIJTIFSSFHVMBSSBUFPGQBZBOEHFO 
FSBMMZSFRVJSFTUIFFNQMPZFFUPUVSOJOUPUIFEJTUSJDUBOZKVSPSTGFF 

t *UJTJMMFHBMGPSBOZEJTUSJDUUP EJSFDUMZPSJOEJSFDUMZTVHHFTUUPBOZ 
DMBTTJFEFNQMPZFFUIFZTFFLFYFNQUJPOGSPNKVSZEVUZ*UJTBMTP 
JMMFHBMGPSBOZEJTUSJDUUPEJTDSJNJOBUFBHBJOTUBOZFNQMPZFFXJUI 
SFTQFDUUPBTTJHONFOUFNQMPZNFOUQSPNPUJPOPSJOBOZPUIFS 
NBOOFSCFDBVTFPGUIFFNQMPZFFTTFSWJDFPOBKVSZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Military Leave 

Classified employees are entitled to military leave. 

Source:  Military Code Section 395.1 

t (FOFSBMMZ DMBTTJFEFNQMPZFFTXIPFOUFSUIFBDUJWFNJMJUBSZTFSWJDF 
PGUIF6OJUFE4UBUFTPG"NFSJDBPSUIFTUBUFPG$BMJGPSOJBEVSJOH 
UJNFTPGOBUJPOBMFNFSHFODZ	PSDFSUBJOPUIFSDJSDVNTUBODFT
BSF 
FOUJUMFEUPBMFBWFPGBCTFODFGSPNUIFJSEVUJFTBTBEJTUSJDUFNQMPZFF 

t 8JUIJOTJYNPOUITBFSCFJOHIPOPSBCMZEJTDIBSHFEGSPNBDUJWF 
EVUZ UIFQVCMJDFNQMPZFFTIBMMIBWFUIFSJHIUUPUIFQPTJUJPOUIFZ 
GPSNFSMZIFME QSPWJEFEUIFBDUJWFNJMJUBSZTFSWJDFEPFTOPUFYUFOE 
CFZPOEUIFOBUJPOBMFNFSHFODZFJSSBUFPGQBZVQPOSFFNQMPZ 
NFOUTIBMMCFUIFDVSSFOUTBMBSZGPSUIBUQPTJUJPO 

t "OZDMBTTJFEFNQMPZFFXIPJTBNFNCFSPGUIFSFTFSWFDPSQTPG 
UIFBSNFEGPSDFTPS/BUJPOBM(VBSEPS/BWBM.JMJUJBTIBMMCFFOUJUMFE 
UPBUFNQPSBSZNJMJUBSZMFBWFPGBCTFODFBTQSPWJEFECZGFEFSBMMBX 
XIJMFFOHBHFEJONJMJUBSZEVUZPSEFSFEGPSQVSQPTFTPGBDUJWFNJMJ 
UBSZUSBJOJOH FODBNQNFOUOBWFMDSVJTFTTQFDJBMFYFSDJTFPGMJLF 
BDUJWJUZ QSPWJEFEUIFPSEFSFEEVUZEPFTOPUFYDFFEDBMFOEBS 
EBZT 

t (FOFSBMMZ TVDIDMBTTJFEFNQMPZFFTIBMMIBWFUIFSJHIUUPCFSFTUPSFE 
UPIJTIFSGPSNFSQPTJUJPOGPSNFSMZIFMEVQPOUIFUFSNJOBUJPOPG 
UFNQPSBSZNJMJUBSZEVUZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (US Department of Labor). 



NO T E S  Hours of Employment 

Classified employees workweek and workday must be set. 

Source:  California Education Code 45127, 45131, 45132, 45133, 45180   
(K – 12 Districts) 

Source: California Education Code 88026, 88040, 88180 (Community   
College Districts) 

t FXPSLXFFLBOEXPSLEBZNVTUCFTFUGPSBMMDMBTTJFEFNQMPZFFT 
FEJTUSJDUDBOOPUJODSFBTF EFDSFBTFPSJOBOZXBZBMUFSUIFXPSL 
XFFLPSXPSLEBZXJUIPVUGVMMZOFHPUJBUJOHUIFDIBOHFXJUIUIFVOJPO 
"DMBTTJFEFNQMPZFFTXPSLXFFLTIBMMOPSNBMMZCFOPNPSFUIBO 
GPSUZIPVSTQFSXFFLBOEUIFJSXPSLEBZTIBMMOPSNBMMZCFOPNPSF 
UIBOFJHIUIPVSTQFSEBZFEJTUSJDUNBZ IPXFWFS FTUBCMJTIBXPSL 
XFFLPGMFTTUIBOGPSUZIPVSTPSBXPSLEBZPGMFTTUIBOFJHIUIPVST 
GPSBMMPSBOZPGJUTDMBTTJFEQPTJUJPOT 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPBEVUZGSFFNFBMQFSJPEPGOPU 
MFTTUIBOPOFIBMGIPVS XIJDITIBMMPDDVSBQQSPYJNBUFMZBUUIFNJE 
QPJOUPGUIFJSTIJ 

t $MBTTJFEFNQMPZFFTNBZOFHPUJBUFBIPVSGPVSEBZBXFFLPS 
IPVSIPVSQFSUXPXFFLTDIFEVMF 

t "EJTUSJDUNVTUOFHPUJBUFXJUIUIFVOJPOCFGPSFSFEVDJOHUIFIPVSTPG 
PDDVQJFEPSWBDBOUQPTJUJPOT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (US Department of Labor, Wage 
and Hour Division, Fair Labor Standards Act). 

Case Law: Healdsburg Union High School District (1984) PERB Decision   
No. 375 [8 PERC 15021], Reduction of occupied or vacant positions — 
Huntington Beach Union High School District (2003) PERB Decision 
No. 1525 
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NO T E S  Collective Bargaining Rights 

Classified employees have the right to negotiate. 

Source:  California Government Code Sections 3540 – 3549.3 (EERA) 

Source: California Government Code Sections 3560 – 3599 (HEERA) 

Source: California Government Code Sections 3500 – 3510 (MMBA) 

t $MBTTJFEFNQMPZFFTIBWFUIFSJHIUUPiyGPSNKPJOBOEQBSUJDJ 
QBUFJOUIFBDUJWJUJFTywPGUIFVOJPO*UJTVOMBXGVMGPSBQVCMJDTDIPPM 
FNQMPZFSUPUISFBUFOSFUBMJBUF JOUFSGFSFXJUIPSDPFSDFDMBTTJFE 
FNQMPZFFTCFDBVTFPGUIFJSQBSUJDJQBUJPOJOVOJPOBDUJWJUJFT 

t $MBTTJFEFNQMPZFFTIBWFUIFSJHIUUPCFSFQSFTFOUFECZUIFVOJPOJO 
NFFUJOHTXJUIEJTUSJDUNBOBHFNFOUUIBUB FDUUIFJSiIPVSTXBHFT 
BOEXPSLJOHDPOEJUJPOTwJTJODMVEFTHSJFWBODFNFFUJOHT	GPSNBM 
BOEJOGPSNBM
BOENFFUJOHTUIBUDPVMESFBTPOBCMZMFBEUPEJTDJQMJOF 
JODMVEJOHOFHBUJWFPSUISFBUFOJOHFWBMVBUJPOT
 

t5IFVOJPOIBTUIFSJHIUUPOFHPUJBUFGPSVOJUNFNCFSTSFHBSEJOHUIFJS 
iXBHFTIPVSTBOEXPSLJOHDPOEJUJPOTywF1VCMJD&NQMPZNFOU 
3FMBUJPOT#PBSE	1&3#
IBTJOUFSQSFUFEUIJTMBOHVBHFUPJODMVEF 
OFBSMZBMMBDUJPOUIBUB FDUTFNQMPZFFXPSLJOHDPOEJUJPOTJT 
JODMVEFTCVUJTOPUMJNJUFEUP 

t "SNBUJWFBDUJPOQMBOT 
t #JEEJOH 
t $POUSBDUJOHPVU 
t %JTDJQMJOF 
t %JTDSJNJOBUJPO 
t &BSMZSFUJSFNFOU 
t (SJFWBODF 
QSPDFEVSFT 

t )FBUIBOEXFMGBSF 
t )PMJEBZT 
t )PVSTPGXPSL 
t +PCEFTDSJQUJPOT 
t -BZP  
t -FBWFT 
t 0WFSUJNF 
t 1FSTPOOFMMFT 

t 1SPNPUJPOT 
t 3FDMBTTJDBUJPO 
t 3FEVDUJPOTJOIPVST 
t 3FMFBTFUJNF 
t 4BGFUZ 
t 4FOJPSJUZ 
t 5PPMTBOE6OJGPSNT 
t 5SBJOJOH 
t 5SBOTGFSPGCBSHBJOJOH 
VOJUXPSL 

t 5SBOTGFS 
t 8PSLDBMFOEBS 
t 8PSLMPBE 
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NO T E S  

t "OFNQMPZFSDBOOPUOFHPUJBUFXJUIJOEJWJEVBMFNQMPZFFTBOE 
JTMFHBMMZSFRVJSFEUPOFHPUJBUFPOMZXJUIEFTJHOBUFEVOJPO 
SFQSFTFOUBUJWFT 

t5 IFVOJPOBOEFNQMPZFFTIBWFUIFSJHIUUPMF6OGBJS1SBDUJDF$IBSHFT 
XJUI1&3#BHBJOTUFNQMPZFSTJGSJHIUTHVBSBOUFFECZUIFHPWFSONFOU 
DPEFTIBWFCFFOWJPMBUFE 

 Enforcement:  Violations of the EERA are addressed by the filing of Unfair Practice 
Charges with PERB. 

Case Law: Anaheim Union High School District (1981) PERB No. 177 
(Negotiability). 

Case Law: Healdsburg Union High School District (1984) PERB No. 375 
(Detailed Negotiable Matters). 

Case Law: Novato Union School District (1982) PERB No. 210 (Retaliation   
or Discrimination against a Union Activist). 

 



NO T E S  SAFETY – Devices 

Public employees must be provided with safety devices. 

Source: Labor Code Section 6401, 6403 

Source: Title 8 California Code of Regulations Section 3380 – 3390 

t *OHFOFSBM UIFEJTUSJDUNVTUQSPWJEFQVCMJDFNQMPZFFTXJUITBGFUZ 
EFWJDFTBOETBGFHVBSETXIJDIBSFSFBTPOBCMZBEFRVBUFUPNBLFUIFJS 
KPCTTBGFBOEIFBMUIGVM 

t 1VCMJDFNQMPZFFTNVTUCFQSPWJEFEXJUIFZFQSPUFDUJPOXIFOFWFS 
UIFSFJTBSJTLPGSFDFJWJOHFZFJOKVSJFTTVDIBTQVODUVSFTBCSBTJPOT  
DPOUVTJPOTPSCVSOTBTBSFTVMUPGDPOUBDUXJUIZJOHQBSUJDMFTPSIB[ 
BSEPVTTVCTUBODFTPSQSPKFDUJPOTPSBTBSFTVMUPGJOKVSJPVTMJHIUSBZT 

t 1VCMJDFNQMPZFFTNVTUCFQSPWJEFEXJUIBQQSPQSJBUFGPPUPSIBOE 
QSPUFDUJPOXIFODPOEJUJPOTSFRVJSF'PPUQSPUFDUJPOJTSFRVJSFE 
JGUIFSFJTQPUFOUJBMFYQPTVSFUPGPPUJOKVSJFTGSPNGBMMJOHPCKFDUT 
IPUDPSSPTJWF PSQPJTPOPVTTVCTUBODFTPSDSVTIJOHPSQFOFUSBUJOH 
BDUJPOPSXIFOZPVBSFXPSLJOHJOBCOPSNBMMZXFUMPDBUJPOT)BOE 
QSPUFDUJPOJTSFRVJSFEGPSQVCMJDFNQMPZFFTXIPTFXPSLJOWPMWFT 
VOVTVBMPSFYDFTTJWFFYQPTVSFUPDVUTCVSOTPSIBSNGVMQIZTJDBM  
DIFNJDBM PSSBEJPBDUJWFBHFOUT 

t 1VCMJDFNQMPZFFTNVTUCFQSPWJEFEXJUIIFBEQSPUFDUJPOTVDIBT 
IFMNFUTPSIBSEIBUTJGUIFZBSFFYQPTFEUPZJOHPSGBMMJOHPCKFDUT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (California Occupational Safety and 
Health Administration (CAL–OSHA)). 
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NO T E S   SAFETY – Healthful Workplace 

Public employees are entitled to a safe and healthful workplace. 

Source: Labor Code Section 6300 

Source: Title 8 California Code of Regulations Section 330 – 340 

t 1VCMJDFNQMPZFFTIBWFUIFSJHIUUPBTBGFBOEIFBMUIGVMXPSLFOWJ 
SPONFOUFFNQMPZFSNVTUQSPWJEFUIFVTFPGTBGFUZEFWJDFTBOE 
TBGFHVBSETUPSFBTPOBCMZFOTVSFUIFJSIFBMUIBOETBGFUZFFNQMPZFS 
NVTUBMTPVTFNFUIPETBOEQSPDFTTFTXIJDIBSFSFBTPOBCMZBEFRVBUF 
UPJOTVSFIFBMUIBOETBGFUZ BOEEPFWFSZPUIFSUIJOHSFBTPOBCMFUP 
QSPUFDUQVCMJDFNQMPZFFTMJWFTTBGFUZBOEIFBMUI 

t F$BMJGPSOJB0DDVQBUJPOBM4BGFUZBOE)FBMUI"ENJOJTUSBUJPO 
	$"-o04)"
BEPQUTPDDVQBUJPOBMTBGFUZBOEIFBMUITUBOEBSET 
FFNQMPZFSNVTUDPNQMZXJUIUIFTFTUBOEBSETFTUBOEBSETJO 
BEEJUJPOUPTQFDJGZJOHDFSUBJOTBGFXPSLQSBDUJDFTBSFBMTPEFWFMPQFE 
UPEFTDSJCFIB[BSEPVTDPOEJUJPOTPGUPYJDNBUFSJBMTTQFDJDFRVJQ 
NFOUBOEXPSLQSBDUJDFTXIJDINVTUCFVTFEUPQSFWFOUPSFMJNJOBUF 
UIPTFDPOEJUJPOTBOEUPMJNJUXPSLFSFYQPTVSFUPEBOHFSPVTTVC 
TUBODFT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (California Occupational Safety 
and Health Administration (CAL–OSHA)). 
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NO T E S   SAFETY – Workplace Inspection 

Public employees have the right to ask Cal–OSHA to inspect their workplace 
and have their union present when the inspection occurs. 

Source: Labor Code Section 6309, 6314 

t *GBQVCMJDFNQMPZFFCFMJFWFTUIBUUIFSFBSFVOTBGFPSVOIFBMUIZ 
DPOEJUJPOTXIFSFIFTIFXPSLTIFTIFDBOBTL$"-04)"UP 
JOTQFDUIJTIFSXPSLQMBDF"QVCMJDFNQMPZFFTSFRVFTUGPSBO 
JOTQFDUJPOJTLFQUDPOEFOUJBMVOMFTTPUIFSXJTFSFRVFTUFE 

t 6OJPOPDFSTPSTUFXBSETIBWFUIFSJHIUUPBDDPNQBOZUIF 
$"-o04)"JOWFTUJHBUPSPOIJTIFSJOTQFDUJPOFFNQMPZFS 
NBZOPUFMFDUUIFFNQMPZFFSFQSFTFOUBUJWF BOENVTUQBZUIF 
VOJPOPDFSPSTUFXBSEGPSUJNFTQFOUPOUIFJOTQFDUJPO 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (California Occupational Safety   
and Health Administration (CAL–OSHA)). 
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NO T E S  SAFETY – Refusal to Perform Unsafe Work 

Public employees have the right to refuse to do unsafe work under certain   
conditions. 

Source: Labor Code Section 6311 and 6312 

t 1VCMJDFNQMPZFFTDBOSFGVTFUPQFSGPSNXPSLVOEFSDFSUBJODPOEJ 
UJPOTFXPSLNVTUWJPMBUFB$"-o04)"TUBOEBSEPSDSFBUFBSFBM 
BOEBQQBSFOUIB[BSE.FBOJOH BSFBTPOBCMFQFSTPOXPVMEBHSFF 
UIBUUIFSFJTBEBOHFS BOEUIFEBOHFSJTUPUIFIFBMUIPSTBGFUZPGUIF 
FNQMPZFFPSPGBOPUIFSXPSLFS BOEUIFSFJTFOPVHIUJNFUPFMJNJ 
OBUFUIFEBOHFSUISPVHISFHVMBSDPNQMBJOUDIBOOFMT 

t "TBQVCMJDFNQMPZFFZPVOFFEUPUBLFDFSUBJOTUFQTCFGPSFSFGVTJOH 
UPEPBOZVOTBGFKPCTPUIBUZPVSSJHIUTDBOCFGVMMZQSPUFDUFEFTF 
TUFQTTIPVMEJODMVEF 

t 5FMMZPVSTVQFSWJTPSBCPVUUIFIB[BSEBOEBTLUIBUJUCFYFE 

t 3FGFSFODFUIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOUUPEFUFSNJOFXIBU 
TBGFUZQSPUFDUJPOTDVSSFOUMZFYJTU 

t .BLFJUDMFBSUPUIFTVQFSWJTPSUIBUUIFPOMZSFBTPOZPVBSFSFGVT 
JOHUPEPUIFXPSLJTCFDBVTFZPVCFMJFWFUIBUZPVSIFBMUIPSTBGFUZ 
XPVMECFJOEBOHFSJGZPVEJEUIFXPSL 

t .BLFJUDMFBSUPZPVSTVQFSWJTPSUIBUZPVBSFXJMMJOHUPEPUIFXPSL 
BTTPPOBTUIFKPCJTNBEFTBGF*OGPSNZPVSTVQFSWJTPSUIBUZPVXJMM 
EPXPSLUIBUJTTBGFJOUIFNFBOUJNF 

t *GZPVBSFOPUTVSFXIFUIFSBQBSUJDVMBSKPCQSFTFOUTBIB[BSE UBML 
UPZPVSTJUFSFQSFTFOUBUJWF KPCTUFXBSE DIBQUFSPDFSPS-BCPS 
3FMBUJPOT3FQSFTFOUBUJWF 

t *GUIFFNQMPZFSEPFTOPUJNNFEJBUFMZFMJNJOBUFUIFIB[BSE DBMMUIF 
FNQMPZFSTTBGFUZPDFPSOFBSFTUPDFPG$"-o04)"XJUIZPVS 
DPNQMBJOU 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (California Occupational Safety 
and Health Administration (CAL–OSHA)). 

Case Law: CSEA v. Oakdale Union Elementary School District (1998) PERB 
Decision No. 1246 
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NO T E S  

Layoff and Reemployment 

Classified employees have the rights to notice, seniority, displacement,   
reemployment and retirement. 

Source:  California Education Code 45101 (g), 45115, 45117, 45298, 45308   
(K – 12 Districts) 

Source: California Education Code 88001 (g), 88015, 88017, 88117, 88127 
(Community College Districts) 

t $MBTTJFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP IBWFBSJHIUUPSFDFJWF 
OPUJDFPGUIFMBZP OPUMFTTUIBOEBZTJOBEWBODFPGUIFMBZP F 
OPUJDFNVTUBMTPJODMVEFUIFJSiCVNQJOHwSJHIUTJGBOZ BOEUIFJS 
SFFNQMPZNFOUSJHIUT 

t $MBTTJFEFNQMPZFFTBSFTVCKFDUUPMBZP CBTFEVQPOUIFJSMFOHUIPG 
TFSWJDFi-FOHUIPGTFSWJDFwJTOFHPUJBUFEJOUIFDMBTTJFEDPOUSBDUBT 
FJUIFSiIPVSTJOQBJETUBUVTwPSiEBUFPGIJSFwFDMBTTJFEFNQMPZFF 
XIPIBTCFFOFNQMPZFEUIFTIPSUFTUUJNFJOUIFDMBTTJDBUJPOTIBMMCF 
MBJEP STU5JNFTQFOUJOBQFSNBOFOUTUBUVTJOBIJHIFSDMBTTJDB 
UJPOJTBMTPDPVOUFEGPSTFOJPSJUZQVSQPTFTJOMPXFSDMBTTJDBUJPOT 

t $MBTTJFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP NBZIBWFXIBUBSF 
DPNNPOMZSFGFSSFEUPBTiCVNQJOHSJHIUTwFTFSJHIUTBMMPXBNPSF 
TFOJPSFNQMPZFFUPEJTQMBDFPSiCVNQwFNQMPZFFTXJUIMFTTTFOJPS 
JUZJOUIFPUIFSDMBTTJDBUJPOTFTFCVNQJOHwSJHIUTBSFTFUGPSUI 
TQFDJDBMMZJOUIFQSPWJTJPOTPGUIFDMBTTJFEDPOUSBDUBOETIPVMECF 
SFWJFXFEDBSFGVMMZXJUIBVOJPOSFQSFTFOUBUJWFUPEFUFSNJOFTQFDJD 
iCVNQJOHwPQUJPOT 

t $MBTTJFEFNQMPZFFTUIBUBSFMBJEP BSFFMJHJCMFGPSSFFNQMPZNFOU 
GPSBQFSJPEPGNPOUITBOENVTUCFSFoFNQMPZFEJOUIFSFWFSTF 
PSEFSPGMBZP BOEJOQSFGFSFODFUPOFXBQQMJDBOUTJOBOZDMBTTJDB 
UJPOJOXIJDIUIFZNFFUUIFRVBMJDBUJPOT$MBTTJFEFNQMPZFFTXIP 
UBLFBiWPMVOUBSZSFEVDUJPOPGIPVSTwJOMJFVPGMBZP IBWFBOBEEJ 
UJPOBMNPOUITUPCFSFoFNQMPZFEUPUIFJSGPSNFSQPTJUJPO 

t $MBTTJFEFNQMPZFFTXIPBSFTVCKFDUUP PSMBJEP NBZFMFDUBTFSWJDF 
SFUJSFNFOUGSPNUIF1VCMJD&NQMPZFFT3FUJSFNFOU4ZTUFNJOMJFVPG 
MBZP $MBTTJFEFNQMPZFFTFMFDUJOHUPSFUJSFSFUBJOUIFJSSFoFNQMPZ 
NFOUSJHIUT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E SCase Law: California School Employees Association v. Pasadena Unified School 
District (1977) 71 Cal App. 3d 315, 322 (A district’s determination of 
a “lack of work or lack of funds” can be challenged and set aside only 
if it is “fraudulent or so unreasonable and arbitrary as to indicate and 
abuse of discretion”). 

Case Law: North Sacramento School District (1981). PERB Decision No. 193   
(A reduction of hours is not a layoff for bargaining purposes and 
requires a negotiated agreement with UIFVOJPO to be effected). 

Case Law: Tucker v. Grossmont Union High School District (2008) 168 Cal   
App 4th 640 (Right to re-employment over outside applicants in   
any classification for which employee qualified). 
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NO T E S  Discipline and Due Process 

Classified employees have the right to due process, including the right to 
receive written notice of charges, the right to be represented & the right   
to informal and formal responses. 

Source:  California Education Code 45101, 45113, 45116 (Non-merit System    
K – 12 Districts) 

Source:  California Education Code 45116, 45302 – 45307, 45311 – 45312   
(Merit System K – 12 Districts) 

Source: California Education Code 88001, 88013, 88016 (Non-merit System 
Community College Districts) 

Source: California Education Code 88016, 88121 – 88124, 88126, 88130   
(Merit System Community College Districts) 

t 1FSNBOFOUDMBTTJFEFNQMPZFFTIBWFBiQSPQFSUZJOUFSFTUwJOUIFJS 
KPCTXIJDISFRVJSFTUIFEJTUSJDUUPDPNQMZXJUIiEVFQSPDFTTwFMF 
NFOUTCFGPSFJNQPTJOHEJTDJQMJOFFTFCBTJDSJHIUTJODMVEFOPUJDF 
PGUIFDIBSHFTBSJHIUUPSFTQPOEPSBMMZBOEPSJOXSJUJOHBOEUIF 
SJHIUUPSFQSFTFOUBUJPO 

t 6OEFS&EVDBUJPO$PEF4FDUJPO	
DMBTTJFEFNQMPZFFT 
IBWFUIFSJHIUUPCFOPUJFEJOXSJUJOHPGUIFDIBSHFTBHBJOTUUIFN 
FEPDVNFOUNVTUTFUGPSUIUIFiDBVTFwGPSXIJDIUIFBDUJPOJT 
UBLFOBOEiyJOPSEJOBSZBOEDPODJTFMBOHVBHF UIFTQFDJDBDUT 
PSPNJTTJPOTVQPOXIJDIUIFEJTDJQMJOBSZBDUJPOJTCBTFEyw 

t 6OEFS&EVDBUJPO$PEF4FDUJPO	
DMBTTJFEFNQMPZFFT 
DBOOPUCFTVCKFDUUPBDUTUIBUPDDVSSFEXIJMFUIFFNQMPZFFXBTPO 
QSPCBUJPOPSUIBUBSFPWFSUXP	
ZFBSTPMEJTTUBOEBSEBVUPNBUJ 
DBMMZFYJTUTJOOPONFSJUEJTUSJDUTCVUDBOCFOFHPUJBUFEJONFSJUTZT 
UFNEJTUSJDUT 

t *OBNFSJUTZTUFNTDIPPMEJTUSJDUUIFHPWFSOJOHCPBSEBOEJUTNBO 
BHFNFOUBHFOUTJNQPTFEJTDJQMJOFBOENVTUB PSEFNQMPZFFTXIBU 
JTDPNNPOMZSFGFSSFEUPBTBi4LFMMZwDPOGFSFODF)FSFUIFFNQMPZFF 
IBTUIFSJHIUUPSFTQPOEPSBMMZBOEPSJOXSJUJOHUPUIFDIBSHFTF 
EJTUSJDUTi4LFMMZwIFBSJOHPDFSJTTVQQPTFEUPCFBOiPCKFDUJWFP 
DJBMwGSPNUIFEJTUSJDU"OFNQMPZFFIBTUIFSJHIUUIFOUPBQQFBMBOZ 
JNQPTFEEJTDJQMJOFUPUIFQFSTPOOFMDPNNJTTJPO	PSJUTIFBSJOHP 
DFS
XIPTFOEJOHTBSFCJOEJOHVQPOUIFFNQMPZFFBOEUIF%JTUSJDU 
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NO T E S  

t *OOPONFSJUEJTUSJDUTUIFHPWFSOJOHCPBSETNBOBHFNFOUBHFOUT 
QSPQPTFUIFEJTDJQMJOBSZBDUJPOQSPWJEJOHUIFFNQMPZFFXJUIXSJUUFO 
DIBSHFTBOEWF	
EBZTUPSFRVFTUBIFBSJOHF(PWFSOJOH#PBSE 
NBZIFBSUIFDBTFPSUIFQBSUJFTNBZEFMFHBUFUIFIFBSJOHUPBIFBS 
JOHPDFSPSBSCJUSBUPSCVUiyUIFHPWFSOJOHCPBSETEFUFSNJOBUJPO 
PGUIFTVDJFODZPGDBVTFGPSEJTDJQMJOBSZBDUJPOTIBMMCFDPODMVTJWFw 

t 6OEFSUIFQSPWJTJPOTPG$BMJGPSOJB(PWFSONFOU$PEFTFDUJPO 
	B
DMBTTJFEFNQMPZFFTIBWFBSJHIUUPCFSFQSFTFOUFEBUBMM 
JOWFTUJHBUJWFNFFUJOHTUIBUDPVMESFBTPOBCMZMFBEUPEJTDJQMJOFBOE 
BOZNFFUJOHUPDIBMMFOHFUIFEJTDJQMJOF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 

Case Law: Skelly v. State Personnel Board (1975) 15Cal.3d 194, 

Case Law: CSEA v. Personnel Commission (1970) 3 Cal.App.3rd 139 

Case Law: Marin Community College District (1980) PERB No. 145   
(Denial of Representation) 
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NO T E S  Sexual Harassment 

Classified Employees Cannot Be Sexually Harassed 

Source:  Title VII of the Civil Rights Act of 1964 

Source:  Fair Employment and Housing Act 

Source:  Government Code Section 12950 

Source:  California Education Code Sections 212.5, 212.6, 230 

t 4FYVBMIBSBTTNFOUJOUIFXPSLQMBDFJTBOZVOXBOUFETFYVBMBUUFOUJPO 
XIJDINBLFTBDMBTTJFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT 
QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUJTEFOFEBTVOXFMDPNF 
TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUJOVPVT 
WFSCBMPSQIZTJDBMDPOEVDUPGBTFYVBMOBUVSF 

 TVCNJTTJPOUPTVDIDPOEVDUJTNBEFFJUIFSFYQMJDJUMZPSJNQMJDJUMZ 
BUFSNPSDPOEJUJPOPGBOJOEJWJEVBMTFNQMPZNFOUPS 

 TVCNJTTJPOUPPSSFKFDUJPOPGTVDIDPOEVDUCZBOJOEJWJEVBM 
JTVTFEBTUIFCBTJTPGFNQMPZNFOUEFDJTJPOTBFDUJOHTVDI 
JOEJWJEVBMPS 

 TVDIDPOEVDUJTTFWFSFPSQFSWBTJWFBOEIBTUIFQVSQPTFPS 
F FDUPGVOSFBTPOBCMZJOUFSGFSJOHXJUIBOJOEJWJEVBMTXPSL 
QFSGPSNBODFPSDSFBUJOHBOJOUJNJEBUJOH 

 IPTUJMFPSP FOTJWFXPSLJOHFOWJSPONFOU 

t 4FYVBMIBSBTTNFOUDBOUBLFNBOZGPSNTJODMVEJOH CVUOPUMJNJUFEUP 

 TFYJTUSFNBSLTSFHBSEJOHBOFNQMPZFFTCPEZ DMPUIJOH PS 
TFYVBMBDUJWJUZ 

 DPOTUBOUMFFSJOHPSPHMJOH 

 P FOTJWFUPVDIJOH QBUUJOH PSQJODIJOH 

 SFQFBUFEBOEVOBOTXFSFEJOWJUBUJPOTGPSEBUFT 

 FYQMJDJUEFNBOETGPSTFYVBMBDUJWJUZ 

 QPTUFSEFQJDUJOHOVEFPSTDBSDFMZDMBEQFSTPOT 
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NO T E S  t FSFBSFTFWFSBMUIJOHTDMBTTJFEFNQMPZFFTTIPVMEEPJGUIFZBSF 
CFJOHIBSBTTFE JODMVEJOH 

 Act quickly.FCFTUEFGFOTFUPIBSBTTNFOUJTBTUSPOHP FOTF 
$POGSPOUUIFIBSBTTFS5FMMIJNIFSUIBUIJTIFSCFIBWJPSJT 
PFOTJWF BOEBTLIJNIFSUPTUPQ 

 Get support from co-workers..BLFTVSFDPXPSLFSTBSFBXBSF 
PGTFYVBMIBSBTTNFOUTJUVBUJPOTBOEF PSUTCFJOHNBEFUP 
SFNFEZJU 

 File a grievance.*GUIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOUDPOUBJOT 
MBOHVBHFQSPIJCJUJOHTFYVBMIBSBTTNFOUVUJMJ[FUIFHSJFWBODF 
QSPDFEVSFUPSFTPMWFUIFQSPCMFN*GOPUTVHHFTUUPUIFDIBQUFS 
OFHPUJBUJOHUFBNUIBUBTFYVBMIBSBTTNFOUDMBVTFCFQSPQPTFEJO 
UIFOFYUOFHPUJBUJPOQSPQPTBM*OBEEJUJPOSFWJFXUIFFNQMPZFST 
XSJUUFOQPMJDZPOTFYVBMIBSBTTNFOU 

 Notify the employer SFHBSEMFTTPGXIFUIFSZPVSIBSBTTFSJTB 
TVQFSWJTPSPSDPXPSLFS*GUIFFNQMPZFSJTOPUOPUJFE UIFZDBO 
DMBJNJHOPSBODFBOEEFOZSFTQPOTJCJMJUZGPSUIFIBSBTTJOHCFIBW 
JPS1VUJUJOXSJUJOH BOELFFQBDPQZ 

 Find other victims. *GFWJEFODFDBOCFCVJMUUPTIPXUIBUUIF 
IBSBTTFSIBTBCVTFEPUIFSXPSLFSTPSUIBUUIFIBSBTTNFOUIBT 
CFFODPOEPOFECZNBOBHFNFOUZPVSIBSBTTNFOUDMBJNXJMM 
CFTUSFOHUIFOFE 

Note: FMBXTHPWFSOJOHEJTDSJNJOBUJPOBSFFYUFOTJWF*GBDMBTTJFE 
FNQMPZFFGFFMTIFTIFIBTCFFOUIFWJDUJNPGBEJTDSJNJOBUPSZQSBDUJDF 
IFTIFTIPVMEDPOUBDUIJTIFS-BCPS3FMBUJPOT3FQSFTFOUBUJWF PS 
GFEFSBMPSTUBUFBHFODZUPEFUFSNJOFXIBUBDUJPOTBSFBQQSPQSJBUF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (Department of Fair Employment 
and Housing, Equal Employment Opportunity Commission). 
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NO T E S   Discrimination & Harassment 

Classified employees cannot be denied employment/advancement for   
discriminatory reasons. 

Source:  Title VII of the Civil Rights Act of 1964 

Source:  Fair Employment and Housing Act 

Source:  Age Discrimination Employment Act of 1967 

Source:  Rehabilitation Act of 1973 

Source: Americans with Disabilities Act 

Source: Government Code Section 11135 

t 1VCMJDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMJD 
FNQMPZFFTCFDBVTFPGUIFJS 

t "HF 

t "ODFTUSZ 

t %JTBCJMJUZ 

t .BSJUBM4UBUVT 

t /BUJPOBMJUZ 

t /BUJPOBMPSJHJO 

t 3BDF 

t 3FMJHJPO 

t 4FY 

t 4FYVBM0SJFOUBUJPO 

t 2VFTUJPOTSFHBSEJOHUIFTFTVCKFDUTDBOOPUCFBTLFEPOXSJUUFOKPC 
BQQMJDBUJPOTPSRVFTUJPOOBJSFTFZDBOOPUCFBTLFEJOQFSTPOBMPS 
UFMFQIPOFJOUFSWJFXTXJUIZPVPSZPVSSFGFSFODF*UJTJMMFHBMGPSUIF 
FNQMPZFSUPEJTDJQMJOFBQVCMJDFNQMPZFFGPSOPUBOTXFSJOHRVFTUJPOT 
SFHBSEJOHUIFBCPWFTVCKFDUT 

Note: FMBXTHPWFSOJOHEJTDSJNJOBUJPOBSFFYUFOTJWF*GBDMBTTJFE 
FNQMPZFFGFFMTIFTIFIBTCFFOUIFWJDUJNPGBEJTDSJNJOBUPSZQSBDUJDF 
IFTIFTIPVMEDPOUBDUIJTIFS-BCPS3FMBUJPOT3FQSFTFOUBUJWFPS 
GFEFSBMPSTUBUFBHFODJFTUPEFUFSNJOFXIBUBDUJPOTBSFBQQSPQSJBUF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (Department of Fair Employment 
and Housing, Equal Employment Opportunity Commission). 
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NO T E S  Unemployment Compensation Insurance 

Classified employees may be entitled to unemployment compensation when 
they are involuntarily employed. 

Source: Unemployment Insurance Code 

Source: Employment Development Department Rules and Regulations 

Source: California Unemployment Insurance Appeals Board Rules and 
Regulations 

t "QFSTPONVTUMFBOVOFNQMPZNFOUDMBJNXJUIUIF&NQMPZNFOU 
%FWFMPQNFOU%FQBSUNFOU	&%%
VQPOOPUJDFPGMBZP BTTFSUJOHB 
SJHIUUPCFOFUTF&%%NBLFTUIFJOJUJBMiEFUFSNJOBUJPOwSFHBSE 
JOHXIFUIFSPSOPUBDMBJNBOUJTiFMJHJCMFwGPSVOFNQMPZNFOUDPN 
QFOTBUJPOCFOFUT 

t *OBEEJUJPOUPXFFLMZDPNQFOTBUJPOQBZNFOUTBQFSTPOJTFOUJUMFEUP 
BTTJTUBODFJOOEJOHFNQMPZNFOU"QFSTPODMBJNJOHCFOFUTNVTU 
NBLFSFBTPOBCMFF PSUTUPTFDVSFFNQMPZNFOUPOUIFJSPXOCFIBMG 

t *GUIF&%%EFUFSNJOFTUIBUBOVOFNQMPZFEQFSTPOJTOPUFOUJUMFE 
UPCFOFUTUIFVOFNQMPZFEQFSTPOJTFOUJUMFEUPBQQFBMUIF&%%T 
EFUFSNJOBUJPOUPBO"ENJOJTUSBUJWF-BX+VEHF BOEOBMMZ UPUIF 
$BMJGPSOJB6OFNQMPZNFOU*OTVSBODF"QQFBMT#PBSE 

t *UTIPVMECFOPUFEUIBUFNQMPZFFTNJHIUCFFOUJUMFEUPVOFNQMPZ 
NFOUDPNQFOTBUJPOJGUIFZWPMVOUBSJMZCFDPNFVOFNQMPZFE*GZPV 
IBWFRVFTUJPOTDPOUBDUZPVS-BCPS3FMBUJPOT3FQSFTFOUBUJWFPS 

MPDBM&%%PDF 

Enforcement:  Employment Development Department; California Unemployment 
Insurance Appeal Board; civil action. 

31 



NO T E S  Family and Medical Leave Act Leave 

Classified employees are entitled to leave under the Family and Medical 
Leave Act (“FMLA”). 

Source: Family Medical Leave Act 

t F'.-"QSPWJEFTXFFLTPGVOQBJEMFBWFFMFBWFNBZCF 
UBLFOGPSUIFDMBTTJFEFNQMPZFFTPXOTFSJPVTNFEJDBMDPOEJUJPO  
UPDBSFGPSBOJNNFEJBUFGBNJMZNFNCFSXJUIBTFSJPVTIFBMUIDPOEJ 
UJPOGPSUIFCJSUIBOEDBSFPGBOFXCPSODIJMEPGUIFFNQMPZFF PS 
GPSUIFQMBDFNFOUXJUIUIFFNQMPZFFPGBDIJMEGPSBEPQUJPOPS 
GPTUFSDBSF 

"TFSJPVTNFEJDBMDPOEJUJPOJTEFOFEBT 

t *OQBUJFOUDBSFJOBIPTQJUBM IPTQJDFPSSFTJEFOUJBMNFEJDBM 
DBSFGBDJMJUZPSTVCTFRVFOUUSFBUNFOUJODPOOFDUJPOXJUIUIBU 
JOQBUJFOUDBSF 

t $POUJOVJOHUSFBUNFOUCZBIFBMUIDBSFQSPWJEFSUISPVHIFJUIFS 
UXPPSNPSFWJTJUTUPBIFBMUIDBSFQSPWJEFSPSPOFWJTJUUPB 
IFBMUIDBSFQSPWJEFSXJUIBDPOUJOVJOHSFHJNFOPGUSFBUNFOU 
TVDIBTQSFTDSJQUJPONFEJDBUJPOPSQIZTJDBMUIFSBQZ 

t "OZQFSJPEPGJODBQBDJUZSFMBUFEUPQSFHOBODZPSGPSQSFOBUBM 
DBSFXJUIPSXJUIPVUBWJTJUUPBIFBMUIDBSFQSPWJEFS 

t "OZQFSJPEPGJODBQBDJUZPSUSFBUNFOUGPSBDISPOJDTFSJPVT 
IFBMUIDPOEJUJPOUIJTSFRVJSFTBUMFBTUUXPWJTJUTUPBIFBMUI 
DBSFQSPWJEFSQFSZFBS 

t "QFSJPEPGJODBQBDJUZUIBUJTQFSNBOFOUPSMPOHUFSNEVFUP 
BDPOEJUJPOGPSXIJDIUSFBUNFOUNBZOPUCFF FDUJWF�POMZ 
TVQFSWJTJPOCZBIFBMUIDBSFQSPWJEFSJTSFRVJSFESBUIFSUIBO 
BDUJWFUSFBUNFOUPS 

t "OZBCTFODFUPSFDFJWFNVMUJQMFUSFBUNFOUTGPSSFTUPSBUJWF 
TVSHFSZPSGPSBDPOEJUJPOUIBUXPVMEMJLFMZSFTVMUJOBQFSJPE 
PGJODBQBDJUZPGNPSFUIBOUISFFEBZTJGOPUUSFBUFE 

t *OPSEFSUPCFFMJHJCMFGPSUIJTMFBWF UIFFNQMPZFFNVTUIBWFXPSLFE 
IPVSTPWFSUIFQBTUNPOUITGPSIJTPSIFSDVSSFOUFNQMPZFS 
BOEUIFFNQMPZFSNVTUIBWFPSNPSFFNQMPZFFT 

t FFNQMPZFSNBZSVO'.-"MFBWFDPODVSSFOUMZXJUIPUIFSMFBWFT 
TVDIBTTJDLMFBWFBOEWBDBUJPO 
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NO T E S  t FFNQMPZFSJTSFRVJSFEUPNBJOUBJOUIFFNQMPZFFTNFEJDBMIFBMUI 
JOTVSBODFXIJMFUIFFNQMPZFFJTPO'.-"MFBWF 

t 6OEFSDFSUBJODJSDVNTUBODFTUIFFNQMPZFFNBZVTF'.-"MFBWF 
JOUFSNJUUFOUMZ 

t "OFNQMPZFFNVTUHJWFEBZTBEWBODFOPUJDFPGUIFOFFEUPUBLF 
'.-"MFBWFXIFOUIFOFFEGPSMFBWFJTGPSFTFFBCMF*GUIFMFBWFJT 
GPSFTFFBCMFMFTTUIBOEBZTJOBEWBODF UIFFNQMPZFFNVTUHJWF 
OPUJDFBTTPPOBTQPTTJCMF8IFOUIFOFFEGPSMFBWFJTOPUGPSFTFFBCMF  
UIFFNQMPZFFNVTUHJWFOPUJDFBTTPPOBTGBDUTBOEDJSDVNTUBODFT 
QFSNJUFFNQMPZFFNVTUDPNQMZXJUIUIFFNQMPZFSTVTVBMBOE 
DVTUPNBSZOPUJDFBOEQSPDFEVSBMSFRVJSFNFOUTGPSSFRVFTUJOHMFBWF 
TVDIBTDBMMJOHJO 

t FFNQMPZFFOFFEOPUSFRVFTU'.-"MFBWFCZOBNFUIFSTUUJNF 
IFPSTIFJTSFRVFTUJOHTVDIMFBWF CVUNVTUQSPWJEFUIFFNQMPZFS 
XJUITVDJFOUJOGPSNBUJPOUPEFUFSNJOFUIBUUIFMFBWFJT'.-" 
FMJHJCMF4VCTFRVFOUSFRVFTUTGPS'.-"MFBWFGPSUIFTBNFTJUVBUJPO 
SFRVJSFUIFFNQMPZFFSFGFSFODF'.-"MFBWF 

t "FSBOFNQMPZFFSFRVFTUT'.-"MFBWFPSUIFFNQMPZFSMFBSOTUIBU 
UIFFNQMPZFFNBZCFFMJHJCMFGPS'.-"MFBWF UIFFNQMPZFSNVTU 
QSPWJEFUIFFNQMPZFFXJUIBOPUJDFPGFMJHJCJMJUZGPS'.-"MFBWFBOE 
UIFFNQMPZFFTSJHIUTVOEFSUIF'.-"8IFOUIFFNQMPZFSIBTTVG 
DJFOUJOGPSNBUJPOUPEFTJHOBUFUIFMFBWFBT'.-"MFBWF JUNVTU 
JOGPSNUIFFNQMPZFFUIBUUIFMFBWFJTCFJOHEFTJHOBUFE'.-"MFBWF 

t &NQMPZFSTNBZSFRVJSFUIBUBOFNQMPZFFTMFBWFCFTVQQPSUFECZB 
DFSUJDBUJPOGSPNBIFBMUIDBSFQSPWJEFSFFNQMPZFSNBZSFRVJSF 
TFDPOEBOEUIJSENFEJDBMPQJOJPOTBUUIFFNQMPZFSTFYQFOTFBOE 
QFSJPEJDSFDFSUJDBUJPOPGBTFSJPVTIFBMUIDPOEJUJPO 

t "OFNQMPZFSNBZIBWFBQPMJDZPGSFRVJSJOHDFSUJDBUJPOUIBUBO 
FNQMPZFFJTBCMFUPSFTVNFXPSLJGJUIBTTVDIBQPMJDZGPSUIPTF 
SFUVSOJOHGSPNOPO'.-"MFBWF 

t 6QPOSFUVSOGSPN'.-"MFBWFUIFFNQMPZFFJTFOUJUMFEUPCF 
SFTUPSFEUPUIFFNQMPZFFTPSJHJOBMKPCPSPOFXJUIFRVJWBMFOUQBZ  
CFOFUTBOEPUIFSUFSNTBOEDPOEJUJPOTPGFNQMPZNFOU 

Military Related Leave under the FMLA 

t &NQMPZFFTBSFFOUJUMFEUPVQUPXFFLTPG'.-"MFBWFUPDBSFGPS 
BTFSWJDFNFNCFSJOKVSFEJOUIFMJOFPGEVUZXJUIBTFSJPVTJOKVSZPS 
JMMOFTT"TFSJPVTJOKVSZJTPOFXIJDISFOEFSTUIFTFSWJDFNFNCFS 
NFEJDBMMZVOUUPQFSGPSNUIFEVUJFTPGIJTPSIFSPDF HSBEF SBOL 
PSSBUJOH'PSUIJTUZQFPGMFBWF UIFNPOUITCFHJOTPOUIFSTUEBZ 
PGMFBWFBOEFOETNPOUITMBUFSSFHBSEMFTTPGIPXUIFFNQMPZFS 
OPSNBMMZDPVOUTUIFZFBSGPS'.-"MFBWF 
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NO T E S  t 4QPVTFTBSFFOUJUMFEUPBDPNCJOFEUPUBMPGXFFLTPGMFBWFUPDBSF 
GPSBNJMJUBSZNFNCFSXJUIBTFSJPVTJOKVSZPSJMMOFTT 

t "OFNQMPZFSNVTUHSBOUBOFNQMPZFFBUPUBMPGXPSLXFFLTPG 
VOQBJEMFBWFPWFSNPOUITUPBOFNQMPZFFGPSRVBMJFEFYJHFODJFT 
BSJTJOHPVUPGUIFGBDUUIBUUIFFNQMPZFFTTPOEBVHIUFS PSQBSFOU 
JTPOBDUJWFEVUZPGIBTCFFOOPUJFEPGBOJNQFOEJOHDBMMUPBDUJWF 
EVUZUPTVQQPSUBDPOUJOHFODZPQFSBUJPOJTCFOFUJTPOMZGPS 
UIPTFXIPTFGBNJMZNFNCFSJTJOUIF/BUJPOBM(VBSEPS3FTFSWFT 
BOEOPUJOUIF3FHVMBS"SNFE'PSDFT 

t "RVBMJFEFYJHFODZJODMVEFTUIFGPMMPXJOH 

t *TTVFTBSJTJOHGSPNUIFNJMJUBSZNFNCFSTEFQMPZNFOUXIFO 
UIFOPUJDFQSPWJEFEJTTFWFOEBZTPSMFTT 

t .JMJUBSZFWFOUTBOESFMBUFEBDUJWJUJFT 

t $FSUBJODIJMEDBSFSFMBUFEBDUJWJUJFTTVDIBTBSSBOHJOHGPSBMUFSOB 
UJWFDIJMEDBSFPSQSPWJEJOHDIJMEDBSFPOBOVSHFOUOPOSPVUJOF 
CBTJTFOSPMMJOHBDIJMEJOBOFXEBZDBSFGBDJMJUZPSTDIPPM  
BUUFOEJOHDFSUBJONFFUJOHTBUTDIPPMPSEBZDBSF 

t .BLJOHPSVQEBUJOHOBODJBMBOEMFHBMBSSBOHFNFOUTUPBEESFTT 
UIFNJMJUBSZNFNCFSTBCTFODF 

t "UUFOEJOHDPVOTFMJOHQSPWJEFECZTPNFPOFPUIFSUIBOBIFBMUI 
DBSFQSPWJEFSGPSPOFTFMGUIFNJMJUBSZNFNCFS PSUIFDIJMEPG 
UIFNJMJUBSZNFNCFS 

t 5BLJOHVQUPWFEBZTPGMFBWFUPTQFOEXJUIBNJMJUBSZNFNCFS 
XIPJTPOTIPSUUFSNSFTUBOESFDVQFSBUJPOEVSJOHEFQMPZNFOU 

t 1PTUEFQMPZNFOUBDUJWJUJFTXJUIJOEBZTPGUIFUFSNJOBUJPOPG 
UIFNJMJUBSZNFNCFSTBDUJWFEVUZJODMVEJOHJTTVFTBSJTJOHGSPN 
UIFEFBUIPGUIFNJMJUBSZNFNCFS 

t "OZPUIFSFWFOUUIBUUIFFNQMPZFSBOEFNQMPZFFBHSFFJTBRVBMJ 
GZJOHFYJHFODZ 

t '.-"MFBWFNBZCFUBLFOJOUFSNJUUFOUMZXIFONFEJDBMMZOFDFTTBSZ 
UPDBSFGPSBTFSWJDFNFNCFSXJUIBTFSJPVTJOKVSZPSJMMOFTTPSGPS 
RVBMJGZJOHFYJHFODJFTBSJTJOHPVUPGUIFBDUJWFEVUZTUBUVTPSDBMMUP 
BDUJWFEVUZPGUIFNJMJUBSZNFNCFS 

t FOPUJDFBOEDFSUJDBUJPOSFRVJSFNFOUTBSFUIFTBNFGPSNJMJUBSZ 
'.-"MFBWFBTGPSSFHVMBS'.-"MFBWF 
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NO T E S  t &NQMPZFFTSFRVFTUJOHNJMJUBSZ'.-"MFBWFNBZCFSFRVJSFEUP 
TVQQPSUUIFJSSFRVFTUCZQSPWJEJOHUPUIFFNQMPZFSXJUIBDPQZPG 
UIFNJMJUBSZNFNCFSTBDUJWFEVUZPSEFSTBOEDFSUJDBUJPOQSPWJEJOH 
UIFSFMFWBOUGBDUT8IFOUIFMFBWFJTUPDBSFGPSBTFSWJDFNFNCFS 
XJUIBTFSJPVTJOKVSZPSJMMOFTTUIFFNQMPZFSNBZSFRVJSFBDFSUJDB 
UJPODPNQMFUFECZBOBVUIPSJ[FEIFBMUIDBSFQSPWJEFSPSBDPQZPG 
BO*OWJUBUJPOBM5SBWFM0SEFSPS*OWJUBUJPOBM5SBWFM"VUIPSJ[BUJPO 
JTTVFEUPBOZNFNCFSPGUIFTFSWJDFNFNCFSTGBNJMZ 

t 4FDPOEBOEUIJSENFEJDBMPQJOJPOTBSFOPUQFSNJUUFEGPSBTFSWJDF 
NFNCFSTTFSJPVTNFEJDBMDPOEJUJPO 

 Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E S  



NO T E S 
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	If you are told to attend a meeting with your supervisor, ask what the topic will be.

	To assert your Weingarten Rights, say: If this discussion could in any way lead to my being disciplined, terminated, or could affect my personal working conditions, I respectfully request that my union representative be present. ||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||
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	Classified Employees have the right to review their personnel files and enter into their file responses to negative documents. 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement — file a grievance; if not, civil action may be pursued. 
	If language is in the collective bargaining agreement — file a grievance; if not, civil action may be pursued. 


	Case Law: 
	Case Law: 
	Case Law: 

	 Miller v. Chico Unified School District (1979) Cal. 3d. 703. 
	 Miller v. Chico Unified School District (1979) Cal. 3d. 703. 



	Wages 
	Classified employees’ earned wages are their property. 
	Source:  California Education Code 45166, 45167, 45169 (K – 12 Districts) 
	Source: California Education Code 88165, 88166, 88168 (Community College Districts) 
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	Enforcement:  
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor, Wage and Hour Division, Fair Labor Standards Act). 
	Overtime Pay 
	Classified employees have a right to overtime pay. 
	Source:  California Education Code 45128, 45131 (K – 12 Districts) 
	Source: 
	California Education Code 88027, 88030 (Community College Districts) 
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	t $MBTTFEFNQMPZFFTNBZCFBMMPXFEUIFVTFPGDPNQFOTBUPSZUNF P .FBSOFEBUUIFSBUFPGUNFBOEPOFIBM PSUNFXPSLFEPWFS IPVSTBXFFL.OMFVPGDBTIDPNQFOTBUPOGOPUSFTUSDUFECZ UIFDPMMFDUWFCBSHBOOHBHSFFNFOU$PNQFOTBUPSZUNFDBOBDDV NVMBUFUPBNBYNVNPGIPVSTBOEDBOCFVTFEBUBOZUNFVQ UPUXFMWFNPOUITOXIDIUXBTFBSOFETPMPOHBTUEPFTOPUVOEVMZ ETSVQUUIFETUSDUTPQFSBUPO$PNQFOTBUPSZUNF XIFOUBLFO NVTUCFQBEBUUIFSBUFOF FDUXIFOUTUBLFOTBQQMFTFRVBM
	t $MBTTFEFNQMPZFFTNBZCFBMMPXFEUIFVTFPGDPNQFOTBUPSZUNF P .FBSOFEBUUIFSBUFPGUNFBOEPOFIBM PSUNFXPSLFEPWFS IPVSTBXFFL.OMFVPGDBTIDPNQFOTBUPOGOPUSFTUSDUFECZ UIFDPMMFDUWFCBSHBOOHBHSFFNFOU$PNQFOTBUPSZUNFDBOBDDV NVMBUFUPBNBYNVNPGIPVSTBOEDBOCFVTFEBUBOZUNFVQ UPUXFMWFNPOUITOXIDIUXBTFBSOFETPMPOHBTUEPFTOPUVOEVMZ ETSVQUUIFETUSDUTPQFSBUPO$PNQFOTBUPSZUNF XIFOUBLFO NVTUCFQBEBUUIFSBUFOF FDUXIFOUTUBLFOTBQQMFTFRVBM
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 6OEFSUIFiTV FSFEPSQFSNUUFEwDPODFQUDMBTTFEFNQMPZFFT DBOOPUCFCPUIBiQBEwFNQMPZFFBOEBiOPOQBEwWPMVOUFFSXIMF QFSGPSNOHUIFTBNFUZQFPGXPSLGPSUIFTBNFFNQMPZFS$MBTTFE FNQMPZFFTNVTUCFQBEGPSBMMXPSLUIBUNHIUCFDPOTEFSFEXPSL XUIOUIFSDMBTTDBUPO.'PSFYBNQMF"GPPETFSWDFXPSLFSDPVME WPMVOUFFSUPUZQFMFUUFSTGPSiCBDLUPTDIPPMOHIUwCVUDPVMEOPUWPM VOUFFSUPDPPLBUUIFTDIPPMTQBODBLFCSFBLGBTU. 
	t 6OEFSUIFiTV FSFEPSQFSNUUFEwDPODFQUDMBTTFEFNQMPZFFT DBOOPUCFCPUIBiQBEwFNQMPZFFBOEBiOPOQBEwWPMVOUFFSXIMF QFSGPSNOHUIFTBNFUZQFPGXPSLGPSUIFTBNFFNQMPZFS$MBTTFE FNQMPZFFTNVTUCFQBEGPSBMMXPSLUIBUNHIUCFDPOTEFSFEXPSL XUIOUIFSDMBTTDBUPO.'PSFYBNQMF"GPPETFSWDFXPSLFSDPVME WPMVOUFFSUPUZQFMFUUFSTGPSiCBDLUPTDIPPMOHIUwCVUDPVMEOPUWPM VOUFFSUPDPPLBUUIFTDIPPMTQBODBLFCSFBLGBTU. 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor, Wage and Hour Division, Fair Labor Standards Act). 
	Classified employees are entitled to vacation. 
	Source:  
	Source:  
	Source: 

	California Education Code 45190, 45197 (K – 12 Districts) 
	California Education Code 88190, 88197 (Community College Districts) 
	t &WFSZTDIPPMETUSDUNVTUHSBOUBMMDMBTTFEFNQMPZFFT.FYDMVEOH TVCTUUVUF TIPSUUFSNPSMNUFEUFSNFNQMPZFFT.BOBOOVBMWBDBUPO BUOPUMFTTUIBOUIFBDDSVBMSBUFPGWFTYUITPGBEBZGPSFBDINPOUI UIFDMBTTFEFNQMPZFFTOQBETUBUVT 
	t &WFSZTDIPPMETUSDUNVTUHSBOUBMMDMBTTFEFNQMPZFFT.FYDMVEOH TVCTUUVUF TIPSUUFSNPSMNUFEUFSNFNQMPZFFT.BOBOOVBMWBDBUPO BUOPUMFTTUIBOUIFBDDSVBMSBUFPGWFTYUITPGBEBZGPSFBDINPOUI UIFDMBTTFEFNQMPZFFTOQBETUBUVT 
	t &WFSZTDIPPMETUSDUNVTUHSBOUBMMDMBTTFEFNQMPZFFT.FYDMVEOH TVCTUUVUF TIPSUUFSNPSMNUFEUFSNFNQMPZFFT.BOBOOVBMWBDBUPO BUOPUMFTTUIBOUIFBDDSVBMSBUFPGWFTYUITPGBEBZGPSFBDINPOUI UIFDMBTTFEFNQMPZFFTOQBETUBUVT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "FSUIFOUBMTYNPOUITPGFNQMPZNFOUWBDBUPOCFDPNFT BWFTUFESHIUGPSDMBTTFEFNQMPZFFT"TBWFTUFESHIUFBSOFE WBDBUPOCFDPNFTZPVSQSPQFSUZBOETQSPUFDUFE)PXFWFS G ZPVSDPMMFDUWFCBSHBOOHBHSFFNFOUSFRVSFTUIBUWBDBUPONVTU CFSFRVFTUFEBOEUBLFOGBMVSFUPEPTPNBZQVUZPVSWBDBUPOO KFPQBSEZ 
	t "FSUIFOUBMTYNPOUITPGFNQMPZNFOUWBDBUPOCFDPNFT BWFTUFESHIUGPSDMBTTFEFNQMPZFFT"TBWFTUFESHIUFBSOFE WBDBUPOCFDPNFTZPVSQSPQFSUZBOETQSPUFDUFE)PXFWFS G ZPVSDPMMFDUWFCBSHBOOHBHSFFNFOUSFRVSFTUIBUWBDBUPONVTU CFSFRVFTUFEBOEUBLFOGBMVSFUPEPTPNBZQVUZPVSWBDBUPOO KFPQBSEZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $MBTTFEFNQMPZFFTNBZ XUIUIFBQQSPWBMPGUIFETUSDUUBLFWBDB UPOBUBOZUNFEVSOHUIFTDIPPMZFBS*GBDMBTTFEFNQMPZFFTOPU QFSNUUFEUPUBLFITIFSGVMMBOOVBMWBDBUPOUIFBNPVOUOPUUBLFO TIBMMBDDVNVMBUFGPSVTFOUIFOFYUZFBSPSIFTIFNVTUCFDPNQFO TBUFEGPSUPSBTTQFDFEOUIFDPMMFDUWFCBSHBOOHBHSFFNFOU 
	t $MBTTFEFNQMPZFFTNBZ XUIUIFBQQSPWBMPGUIFETUSDUUBLFWBDB UPOBUBOZUNFEVSOHUIFTDIPPMZFBS*GBDMBTTFEFNQMPZFFTOPU QFSNUUFEUPUBLFITIFSGVMMBOOVBMWBDBUPOUIFBNPVOUOPUUBLFO TIBMMBDDVNVMBUFGPSVTFOUIFOFYUZFBSPSIFTIFNVTUCFDPNQFO TBUFEGPSUPSBTTQFDFEOUIFDPMMFDUWFCBSHBOOHBHSFFNFOU 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $MBTTFEFNQMPZFFTNBZCFBEWBODFEWBDBUPOCFGPSFUTFBSOFE *G IPXFWFS ZPVTFQBSBUFGSPNUIFETUSDUUIFBQQSPQSBUFBNPVOU PGTBMBSZNVTUCFEFEVDUFEGSPNZPVSOBMQBZDIFDLUPQBZGPSBMM VOFBSOFEEBZTPGWBDBUPO 
	t $MBTTFEFNQMPZFFTNBZCFBEWBODFEWBDBUPOCFGPSFUTFBSOFE *G IPXFWFS ZPVTFQBSBUFGSPNUIFETUSDUUIFBQQSPQSBUFBNPVOU PGTBMBSZNVTUCFEFEVDUFEGSPNZPVSOBMQBZDIFDLUPQBZGPSBMM VOFBSOFEEBZTPGWBDBUPO 
	J
	J
	J
	J
	J
	J
	J
	J


	t 1FSNBOFOUDMBTTFEFNQMPZFFTNVTUCFDPNQFOTBUFEOBMVNQTVN GPSBMMFBSOFEBOEVOVTFEWBDBUPOVQPOTFQBSBUPOGSPNTFSWDF 
	t 1FSNBOFOUDMBTTFEFNQMPZFFTNVTUCFDPNQFOTBUFEOBMVNQTVN GPSBMMFBSOFEBOEVOVTFEWBDBUPOVQPOTFQBSBUPOGSPNTFSWDF 
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	BENEFITS — Holidays 
	Classified employees are entitled to holidays. 
	Source: 
	Source: 
	Source: 
	Source: 

	Government Code 6700 
	Government Code 6700 


	Source:  
	Source:  
	Source:  

	California Education Code 1318, 37220, 37221, 37222, 45203, 45204, 45205, 45206, 45206.5 (K – 12 Districts) 
	California Education Code 1318, 37220, 37221, 37222, 45203, 45204, 45205, 45206, 45206.5 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88203, 88204, 88205, 88205.5, 88206 (Community College Districts) 
	California Education Code 88203, 88204, 88205, 88205.5, 88206 (Community College Districts) 



	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	t +BOVBSZ/FX:FBST%BZ 
	t +BOVBSZ/FX:FBST%BZ 
	t +BOVBSZ/FX:FBST%BZ 

	t SE.POEBZO+BOVBSZ .BSUO-VUIFS,OH+S%BZ 
	t SE.POEBZO+BOVBSZ .BSUO-VUIFS,OH+S%BZ 
	J
	J
	J
	J


	t 'FCSVBSZ-ODPMO%BZ 
	t 'FCSVBSZ-ODPMO%BZ 
	J


	t SE.POEBZO'FCSVBSZ 8BTIOHUPO%BZ 
	t SE.POEBZO'FCSVBSZ 8BTIOHUPO%BZ 
	J
	J
	J


	t -BTU.POEBZO.BZ .FNPSBM%BZ 
	t -BTU.POEBZO.BZ .FNPSBM%BZ 
	J
	J


	t +VMZ*OEFQFOEFODF%BZ 
	t +VMZ*OEFQFOEFODF%BZ 

	t 'STU.POEBZO4FQUFNCFS -BCPS%BZ 
	t 'STU.POEBZO4FQUFNCFS -BCPS%BZ 
	J
	J


	t 4FQUFNCFS"ENTTPOT%BZ 
	t 4FQUFNCFS"ENTTPOT%BZ 
	J
	J


	t /PWFNCFS7FUFSBOT%BZ 
	t /PWFNCFS7FUFSBOT%BZ 

	t BUVSTEBZO/PWFNCFSEFDMBSFEBTBOLTHWOH%BZ .OPSNBMMZUIFGPVSUIVSTEBZ 
	t BUVSTEBZO/PWFNCFSEFDMBSFEBTBOLTHWOH%BZ .OPSNBMMZUIFGPVSUIVSTEBZ 
	J
	J
	J


	t %FDFNCFS$ISTUNBT%BZ 
	t %FDFNCFS$ISTUNBT%BZ 
	J





	t *OBEEUPOUPUIFIPMEBZTMTUFE DMBTTFEFNQMPZFFTBSFFOUUMFEUP BOZEBZEFDMBSFECZUIFHPWFSOPSPSQSFTEFOUBTBEBZPGQVCMDGBTU UIBOLTHWOHPSIPMEBZ'VSUIFS DMBTTFEFNQMPZFFTIBWFUIFBCMUZ UISPVHIUIFOFHPUBUPOTQSPDFTTUPGVSUIFSFYQBOEUIFSUPUBMOVN CFSPGIPMEBZT 
	t *OBEEUPOUPUIFIPMEBZTMTUFE DMBTTFEFNQMPZFFTBSFFOUUMFEUP BOZEBZEFDMBSFECZUIFHPWFSOPSPSQSFTEFOUBTBEBZPGQVCMDGBTU UIBOLTHWOHPSIPMEBZ'VSUIFS DMBTTFEFNQMPZFFTIBWFUIFBCMUZ UISPVHIUIFOFHPUBUPOTQSPDFTTUPGVSUIFSFYQBOEUIFSUPUBMOVN CFSPGIPMEBZT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	t 
	t 
	t 
	t 
	t 
	t 

	)PMEBZTGPSDMBTTFEFNQMPZFFTXIDIGBMMPOB4BUVSEBZBSFUBLFO POUIFQSFDFEOH'SEBZ)PMEBZTXIDIGBMMPOB4VOEBZBSFUBLFO POUIFGPMMPXOH.POEBZ 
	)PMEBZTGPSDMBTTFEFNQMPZFFTXIDIGBMMPOB4BUVSEBZBSFUBLFO POUIFQSFDFEOH'SEBZ)PMEBZTXIDIGBMMPOB4VOEBZBSFUBLFO POUIFGPMMPXOH.POEBZ 
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTXIPBSFSFRVSFEUPXPSLPOBBOZIPMEBZNVTU CFQBE.PSHWFODPNQFOTBUOHUNFP .BUUIFSBUFPGUNFBOEPO IBMGUIFSSFHVMBSSBUFPGQBZ OBEEUPOUPUIFSFHVMBSQBZSFDFWFE GPSUIFIPMEBZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*GUIFSFBSFBOZBEEUPOBMTUB EFWFMPQNFOUEBZTQSPWEFEUPUFBDI FSTPSDMBTTFEFNQMPZFFTCZUIFETUSDUEVSOHUIFZFBS DMBTTFE FNQMPZFFTNVTUSFDFWFUIFSSFHVMBSQBZ.XIFUIFSPSOPUUIFZBSF SFRVSFEUPSFQPSUGPSEVUZ.TBQQMFTGPSBOZTDIPPMEBZEVS OHXIDITUVEFOUTBSFOPUOBUUFOEBODFCVUGPSXIDIDFSUDBUFE FNQMPZFFTSFDFWFUIFSSFHVMBSQBZ 
	*GUIFSFBSFBOZBEEUPOBMTUB EFWFMPQNFOUEBZTQSPWEFEUPUFBDI FSTPSDMBTTFEFNQMPZFFTCZUIFETUSDUEVSOHUIFZFBS DMBTTFE FNQMPZFFTNVTUSFDFWFUIFSSFHVMBSQBZ.XIFUIFSPSOPUUIFZBSF SFRVSFEUPSFQPSUGPSEVUZ.TBQQMFTGPSBOZTDIPPMEBZEVS OHXIDITUVEFOUTBSFOPUOBUUFOEBODFCVUGPSXIDIDFSUDBUFE FNQMPZFFTSFDFWFUIFSSFHVMBSQBZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J




	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 


	Case Law: 
	Case Law: 
	Case Law: 

	California School Employees Assn. v. Azusa Unified School District (1984) 152 Cal App 3d 580. 
	California School Employees Assn. v. Azusa Unified School District (1984) 152 Cal App 3d 580. 



	BENEFITS –  Sick Leave 
	Classified employees are entitled to sick leave. 
	Source:  California Education Code 45136, 45191, 45202 (K – 12 Districts) 
	Source: 
	Source: 
	Source: 
	Source: 
	t 
	t 
	t 
	t 

	t 
	t 

	California Education Code 88035, 88191, 88202 (Community College Districts) 
	California Education Code 88035, 88191, 88202 (Community College Districts) 
	$MBTTFEFNQMPZFFTBSFFOUUMFEUPUXFMWFEBZTMFBWFPGBCTFODFGPS MMOFTTPSOKVSZ.TDLMFBWF.XUIGVMMQBZ GPSBTDBMZFBSPGTFSWDF $MBTTFEFNQMPZFFTXIPXPSLMFTTUIBOBGVMMTDBMZFBSBSFFOUUMFE UPBQSPSBUFEQPSUPOPGUXFMWFEBZTBTUSFMBUFTUPUIFUPUBMOVNCFS PGNPOUITUIFZXPSLOBTDBMZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$PNQFOTBUPOGPSUIFTFEBZTNVTUCFUIFTBNFBTXPVMEOPSNBMMZ CFSFDFWFEIBEUIFFNQMPZFFXPSLFE 
	J
	J

	/FXFNQMPZFFTBSFFOUUMFEUPTY..EBZTPGTDLMFBWFGPSUIFSTU TYNPOUITPGUIFSFNQMPZNFOUFETUSDUNVTUDBSSZPWFSOUP UIFOFXTDBMZFBSBMMVOVTFETDLMFBWF 
	J
	J
	J
	J
	J
	J
	J
	J
	J

	4DLMFBWFTOPUBQSPQFSUZSHIUFSFGPSF VQPOTFQBSBUPOGSPN UIFETUSDUBMMBDDSVFETDLMFBWFTMPTU"DDSVFETDLMFBWF IPXFWFS  DBOCFUSBOTGFSSFEGSPNPOFTDIPPMETUSDUUPBOPUIFS CVUNVTUCF EPOFXUIOPOFZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	'PS1&34FMHCMFFNQMPZFFTBOZVOVTFETDLMFBWFZPVIBWFBU UIFUNFPGSFUSFNFOUXMMBVUPNBUDBMMZCFDPOWFSUFEUPBEEUPOBM TFSWDFDSFEU.FHIUIPVSEBZTFRVBMPOFBEEUPOBMNPOUIPGTFS WDFDSFEU.:PVBSFBTLFEUPIBWFZPVSFNQMPZFSWFSGZZPVSVOVTFE TDLMFBWFPOZPVSBQQMDBUPOBUUIFUNFPGSFUSFNFOU:PVSXMMCF HWFODSFEUNNFEBUFMZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 



	Classified employees are entitled to leave of absence for industrial accidents and illness. 
	Source:  California Education Code 45192, 45196 (K – 12 Districts) 
	Source: California Education Code 88192, 88196 (Community College Districts) 
	t 8IFOBOFNQMPZFFIBTTV FSFEBOOEVTUSBMBDDEFOUPSMMOFTT  TVDIFNQMPZFFTIBMMCFFOUUMFEUPBQBEMFBWFPGBCTFODFGPSVQ UPTYUZXPSLOHEBZTOBOZPOFTDBMZFBSGPSUIFTBNFBDDEFOU PSMMOFTT 
	t 8IFOBOFNQMPZFFIBTTV FSFEBOOEVTUSBMBDDEFOUPSMMOFTT  TVDIFNQMPZFFTIBMMCFFOUUMFEUPBQBEMFBWFPGBCTFODFGPSVQ UPTYUZXPSLOHEBZTOBOZPOFTDBMZFBSGPSUIFTBNFBDDEFOU PSMMOFTT 
	t 8IFOBOFNQMPZFFIBTTV FSFEBOOEVTUSBMBDDEFOUPSMMOFTT  TVDIFNQMPZFFTIBMMCFFOUUMFEUPBQBEMFBWFPGBCTFODFGPSVQ UPTYUZXPSLOHEBZTOBOZPOFTDBMZFBSGPSUIFTBNFBDDEFOU PSMMOFTT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t *OEVTUSBM"DDEFOUBOE*MMOFTTMFBWFXMMDPNNFODFPOUIFSTUEBZ PGBCTFODF 
	t *OEVTUSBM"DDEFOUBOE*MMOFTTMFBWFXMMDPNNFODFPOUIFSTUEBZ PGBCTFODF 
	J
	J
	J


	t "MMPXBCMFMFBWFEPFTOPUBDDVNVMBUFGSPNZFBSUPZFBS)PXFWFS  GUIFBDDEFOUPSMMOFTTPDDVSTBUBUNFXIFOUIFGVMMEBZTXMM PWFSMBQOUPUIFOFYUTDBMZFBS UIFFNQMPZFFTFOUUMFEUPPOMZUIBU BNPVOUSFNBOOHBUUIFFOEPGUIFTDBMZFBS 
	t "MMPXBCMFMFBWFEPFTOPUBDDVNVMBUFGSPNZFBSUPZFBS)PXFWFS  GUIFBDDEFOUPSMMOFTTPDDVSTBUBUNFXIFOUIFGVMMEBZTXMM PWFSMBQOUPUIFOFYUTDBMZFBS UIFFNQMPZFFTFOUUMFEUPPOMZUIBU BNPVOUSFNBOOHBUUIFFOEPGUIFTDBMZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t TMFBWFXMMCFSFEVDFECZPOFEBZGPSFBDIEBZPGUIFBVUIPS[FE BCTFODFSFHBSEMFTTPGUIFXPSLFSTDPNQFOTBUPOBXBSENBEFVOEFS XPSLFSTDPNQFOTBUPOGBOZ 
	t TMFBWFXMMCFSFEVDFECZPOFEBZGPSFBDIEBZPGUIFBVUIPS[FE BCTFODFSFHBSEMFTTPGUIFXPSLFSTDPNQFOTBUPOBXBSENBEFVOEFS XPSLFSTDPNQFOTBUPOGBOZ 
	J
	J
	J
	J
	J
	J


	t *GBOFNQMPZFFFYIBVTUTBMMBWBMBCMFMFBWFTPGBCTFODF QBEPS VOQBE BOETOPUNFEDBMMZBCMFUPSFUVSOUPXPSLBOEGUIFZBSF OPUQMBDFEOBEFSFOUQPTUPOUIFZTIBMMCFQMBDFEPOBSFFNQMPZ NFOUMTUGPSBQFSPEPGNPOUIT0ODFUIFFNQMPZFFTBCMFUP SFUVSOUPXPSLUIFZTIBMMCFFNQMPZFEOUIFOFYUWBDBOUQPTUPOO UIFDMBTTPGUIFQFSTPOTQSFWPVTBTTHONFOUPWFSBMMPUIFSBWBMBCMF DBOEEBUFTFYDFQUGPSBSFFNQMPZNFOUMTUFTUBCMTIFEGPSMBZP EVF UPMBDLPGXPSLPSGVOET 
	t *GBOFNQMPZFFFYIBVTUTBMMBWBMBCMFMFBWFTPGBCTFODF QBEPS VOQBE BOETOPUNFEDBMMZBCMFUPSFUVSOUPXPSLBOEGUIFZBSF OPUQMBDFEOBEFSFOUQPTUPOUIFZTIBMMCFQMBDFEPOBSFFNQMPZ NFOUMTUGPSBQFSPEPGNPOUIT0ODFUIFFNQMPZFFTBCMFUP SFUVSOUPXPSLUIFZTIBMMCFFNQMPZFEOUIFOFYUWBDBOUQPTUPOO UIFDMBTTPGUIFQFSTPOTQSFWPVTBTTHONFOUPWFSBMMPUIFSBWBMBCMF DBOEEBUFTFYDFQUGPSBSFFNQMPZNFOUMTUFTUBCMTIFEGPSMBZP EVF UPMBDLPGXPSLPSGVOET 
	J
	J
	J
	J
	J
	J
	J
	J 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 8IFOBOFNQMPZFFTOKVSFEPOUIFKPC QSPNQUOPUDFVTVBMMZ XUIOIPVSTNVTUCFSFQPSUFEUPUIFNNFEBUFTVQFSWTPSBU UIFSTUPQQPSUVOUZ"DMBNGPSN.%8$o.NVTUCZCFMFEXUIO POFZFBSGSPNUIFEBUFPGOKVSZ 
	t 8IFOBOFNQMPZFFTOKVSFEPOUIFKPC QSPNQUOPUDFVTVBMMZ XUIOIPVSTNVTUCFSFQPSUFEUPUIFNNFEBUFTVQFSWTPSBU UIFSTUPQQPSUVOUZ"DMBNGPSN.%8$o.NVTUCZCFMFEXUIO POFZFBSGSPNUIFEBUFPGOKVSZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t &WFSZFNQMPZFFTIPVMEQSFEFTHOBUFITIFSQIZTDBOQSPSUPBOZ BDDEFOUPSMMOFTT 
	t &WFSZFNQMPZFFTIPVMEQSFEFTHOBUFITIFSQIZTDBOQSPSUPBOZ BDDEFOUPSMMOFTT 
	J
	J
	J
	J
	J
	J
	J



	 TQIZTDBOUIFOCFDPNFTUIFiUSFBUOHQIZTDBOwGPSUIFQVSQPTF PGUIFDMBN.PTUEFDTPOTSFMBUWFUPUIFDMBNBSFNBEFCZUIBU QIZTDBO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	t 0ODFBOFNQMPZFFIBTVUM[FEUIFSEBZTPGOEVTUSBMBDDEFOUPS MMOFTTMFBWF UIFZBSFUIFOFOUUMFEUPVTFFYUFOEFETDLMFBWF.PSEG GFSFOUBM.WBDBUPOBOEDPNQFOTBUPSZUNFP  
	t 0ODFBOFNQMPZFFIBTVUM[FEUIFSEBZTPGOEVTUSBMBDDEFOUPS MMOFTTMFBWF UIFZBSFUIFOFOUUMFEUPVTFFYUFOEFETDLMFBWF.PSEG GFSFOUBM.WBDBUPOBOEDPNQFOTBUPSZUNFP  
	t 0ODFBOFNQMPZFFIBTVUM[FEUIFSEBZTPGOEVTUSBMBDDEFOUPS MMOFTTMFBWF UIFZBSFUIFOFOUUMFEUPVTFFYUFOEFETDLMFBWF.PSEG GFSFOUBM.WBDBUPOBOEDPNQFOTBUPSZUNFP  
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	t 0ODFBDMBNIBTCFFOBQQSPWFE UIFFNQMPZFFXMMSFDFWFUFNQP SBSZETBCMUZQBZNFOUT1BZNFOUTXMMUIFOCFDPPSEOBUFEXUIUIF TDLBOEWBDBUPOMFBWFT 
	t 0ODFBDMBNIBTCFFOBQQSPWFE UIFFNQMPZFFXMMSFDFWFUFNQP SBSZETBCMUZQBZNFOUT1BZNFOUTXMMUIFOCFDPPSEOBUFEXUIUIF TDLBOEWBDBUPOMFBWFT 
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	t *UTIHIMZSFDPNNFOEFEUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSF TFOUBUWFBOEPS-BCPS3FMBUPOT3FQSFTFOUBUWFUPFOTVSFUIBUZPVS SHIUTUPBOOEVTUSBMBDDEFOUPSMMOFTTMFBWFTBSFQSPUFDUFE 
	t *UTIHIMZSFDPNNFOEFEUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSF TFOUBUWFBOEPS-BCPS3FMBUPOT3FQSFTFOUBUWFUPFOTVSFUIBUZPVS SHIUTUPBOOEVTUSBMBDDEFOUPSMMOFTTMFBWFTBSFQSPUFDUFE 
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	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Workers’ Compensation Appeals Board). 
	BENEFITS –  Additional Sick Leave 
	Classified employees are entitled to additional sick leave. 
	Source: Federal Family and Medical Leave Act; California Family Rights Act; Government Code Section 12945.2 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 45196 (K – 12 Districts) 
	California Education Code 45196 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88196 (Community College Districts) 
	California Education Code 88196 (Community College Districts) 
	t $MBTTFEFNQMPZFFTOBDDPSEBODFXUIUIFSOFHPUBUFEDPOUSBDU 
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	BSFFOUUMFEUPBEEUPOBMTDLMFBWFBTGPMMPXT 
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	 'PSBQFSPEPGVQUPWFNPOUITXIDIXMMSVODPODVSSFOUMZ XUIBDDSVFETDLMFBWFBOEWBDBUPO6UM[BUPOPGTDLMFBWF EVSOHUITQFSPESFTVMUTOBTBMBSZEFEVDUPOFRVBMUPBO BNPVOUQBEBOBDUVBMTVCTUUVUFFNQMPZFFUPMMZPVSQPT UPOEVSOHZPVSBCTFODF. OPUIFSXPSETEVSOHUITMFBWFZPV SFDFWFUIFEFSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUUVUF TQBE."OPUIFSDMBTTFEFNQMPZFFMMOHOZPVSBTTHOFE IPVSTTOPUDPOTEFSFEBTVCTUUVUFTMFBWFEPFTOPUBDDVNV MBUFGSPNZFBSUPZFBS)PXFWFS GU
	 'PSBQFSPEPGVQUPWFNPOUITXIDIXMMSVODPODVSSFOUMZ XUIBDDSVFETDLMFBWFBOEWBDBUPO6UM[BUPOPGTDLMFBWF EVSOHUITQFSPESFTVMUTOBTBMBSZEFEVDUPOFRVBMUPBO BNPVOUQBEBOBDUVBMTVCTUUVUFFNQMPZFFUPMMZPVSQPT UPOEVSOHZPVSBCTFODF. OPUIFSXPSETEVSOHUITMFBWFZPV SFDFWFUIFEFSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUUVUF TQBE."OPUIFSDMBTTFEFNQMPZFFMMOHOZPVSBTTHOFE IPVSTTOPUDPOTEFSFEBTVCTUUVUFTMFBWFEPFTOPUBDDVNV MBUFGSPNZFBSUPZFBS)PXFWFS GU
	 'PSBQFSPEPGVQUPWFNPOUITXIDIXMMSVODPODVSSFOUMZ XUIBDDSVFETDLMFBWFBOEWBDBUPO6UM[BUPOPGTDLMFBWF EVSOHUITQFSPESFTVMUTOBTBMBSZEFEVDUPOFRVBMUPBO BNPVOUQBEBOBDUVBMTVCTUUVUFFNQMPZFFUPMMZPVSQPT UPOEVSOHZPVSBCTFODF. OPUIFSXPSETEVSOHUITMFBWFZPV SFDFWFUIFEFSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUUVUF TQBE."OPUIFSDMBTTFEFNQMPZFFMMOHOZPVSBTTHOFE IPVSTTOPUDPOTEFSFEBTVCTUUVUFTMFBWFEPFTOPUBDDVNV MBUFGSPNZFBSUPZFBS)PXFWFS GU
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	 'PSBQFSPEPGPOFIVOESFEEBZT..PGBEEUPOBMTDLMFBWF OMFVPGUIFWFNPOUITEFTDSCFEBCPWF6UM[BUPOPGTDL MFBWFEVSOHUITQFSPEHFOFSBMMZSFTVMUTOBTBMBSZEFEVDUPO PGOPUNPSFUIBUZQFSDFOUPGBDMBTTFEFNQMPZFFTSFHVMBS TBMBSZ. OPUIFSXPSETZPVSFDFWFZQFSDFOUPGZPVSTBMBSZ EVSOHUITMFBWF."DDVNVMBUFETDLMFBWFTODMVEFEOUIF EBZTCVUWBDBUPOTOPUTMFBWFEPFTOPUBDDVNVMBUF GSPNZFBSUPZFBS)PXFWFS GUIFMFBWFVTBHFCFHBOBUBUNF XIFSFEBZTXMMPWFSMBQ
	 'PSBQFSPEPGPOFIVOESFEEBZT..PGBEEUPOBMTDLMFBWF OMFVPGUIFWFNPOUITEFTDSCFEBCPWF6UM[BUPOPGTDL MFBWFEVSOHUITQFSPEHFOFSBMMZSFTVMUTOBTBMBSZEFEVDUPO PGOPUNPSFUIBUZQFSDFOUPGBDMBTTFEFNQMPZFFTSFHVMBS TBMBSZ. OPUIFSXPSETZPVSFDFWFZQFSDFOUPGZPVSTBMBSZ EVSOHUITMFBWF."DDVNVMBUFETDLMFBWFTODMVEFEOUIF EBZTCVUWBDBUPOTOPUTMFBWFEPFTOPUBDDVNVMBUF GSPNZFBSUPZFBS)PXFWFS GUIFMFBWFVTBHFCFHBOBUBUNF XIFSFEBZTXMMPWFSMBQ
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	t 
	t 
	t 
	t 
	t 

	$MBTTFEFNQMPZFFTNBZBMTPCFFOUUMFEUPNFEDBMMFBWFGPSBTFS PVTIFBMUIDPOEUPOBTQSPWEFECZUIF'FEFSBM'BNMZBOE.FEDBM -FBWF"DUBOEUIF$BMGPSOB'BNMZ3HIUT"DU 
	$MBTTFEFNQMPZFFTNBZBMTPCFFOUUMFEUPNFEDBMMFBWFGPSBTFS PVTIFBMUIDPOEUPOBTQSPWEFECZUIF'FEFSBM'BNMZBOE.FEDBM -FBWF"DUBOEUIF$BMGPSOB'BNMZ3HIUT"DU 
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	*UTSFDPNNFOEFEUIBUUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSFTFOUB UWFBOEPS-BCPS3FMBUPOT3FQSFTFOUBUWFOEFUFSNOOHXIDI BEEUPOBMTDLMFBWFFOUUMFNFOUCFOFUTBQQMDBCMF 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing; Department of Labor). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing; Department of Labor). 



	BENEFITS –  Bereavement Leave 
	Classified employees are entitled to bereavement leave. 
	Source:  
	Source: 
	California Education Code 45194 (K – 12 Districts) 
	California Education Code 88194 (Community College Districts) 
	t $MBTTFEFNQMPZFFTBSFFOUUMFEUPBMFBWFPGBCTFODFBTBSFTVMU PGUIFEFBUIPGBOZNFNCFSPGUIFSNNFEBUFGBNMZTMFBWFT SFTUSDUFEUPUISFFEBZTPSWFEBZTGPVUPGTUBUFUSBWFMTSFRVSFE 
	t $MBTTFEFNQMPZFFTBSFFOUUMFEUPBMFBWFPGBCTFODFBTBSFTVMU PGUIFEFBUIPGBOZNFNCFSPGUIFSNNFEBUFGBNMZTMFBWFT SFTUSDUFEUPUISFFEBZTPSWFEBZTGPVUPGTUBUFUSBWFMTSFRVSFE 
	t $MBTTFEFNQMPZFFTBSFFOUUMFEUPBMFBWFPGBCTFODFBTBSFTVMU PGUIFEFBUIPGBOZNFNCFSPGUIFSNNFEBUFGBNMZTMFBWFT SFTUSDUFEUPUISFFEBZTPSWFEBZTGPVUPGTUBUFUSBWFMTSFRVSFE 
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	t "DMBTTFEFNQMPZFFTNNFEBUFGBNMZTEFOFEBTUIFNPUIFS  GBUIFS HSBOENPUIFS HSBOEGBUIFS PSBHSBOEDIMEPGUIFFNQMPZFFPS UIFTQPVTFPGUIFFNQMPZFF BOEUIFTQPVTF TPOTPOoOoMBX EBVHI UFS EBVHIUFSoOoMBX CSPUIFS TTUFS PSBOZSFMBUWFMWOHOUIF NNFEBUFIPVTFIPMEPGUIFFNQMPZFF 
	t "DMBTTFEFNQMPZFFTNNFEBUFGBNMZTEFOFEBTUIFNPUIFS  GBUIFS HSBOENPUIFS HSBOEGBUIFS PSBHSBOEDIMEPGUIFFNQMPZFFPS UIFTQPVTFPGUIFFNQMPZFF BOEUIFTQPVTF TPOTPOoOoMBX EBVHI UFS EBVHIUFSoOoMBX CSPUIFS TTUFS PSBOZSFMBUWFMWOHOUIF NNFEBUFIPVTFIPMEPGUIFFNQMPZFF 
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	t $MBTTFEFNQMPZFFTNBZ UISPVHIUIFOFHPUBUPOQSPDFTTFYQBOE UIFDMBTTPGSFMBUWFTMTUFEBCPWFBTNFNCFSPGUIFNNFEBUFGBNMZ 
	t $MBTTFEFNQMPZFFTNBZ UISPVHIUIFOFHPUBUPOQSPDFTTFYQBOE UIFDMBTTPGSFMBUWFTMTUFEBCPWFBTNFNCFSPGUIFNNFEBUFGBNMZ 
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	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	BENEFITS –  Pregnancy and/or Family Leave 
	Classified employees may be entitled to pregnancy and/or family care leave. 
	Source: 
	Source: 
	Source: 
	Source: 

	Federal Family and Medical Leave Act; California Family Rights Act 
	Federal Family and Medical Leave Act; California Family Rights Act 


	Source:  
	Source:  
	Source:  

	California Education Code 45193 (K – 12 Districts) 
	California Education Code 45193 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 
	t 
	t 

	California Education Code 88193 (Community College1 Districts) 
	California Education Code 88193 (Community College1 Districts) 
	$MBTTFEFNQMPZFFTNBZCFFOUUMFEUPMFBWFTPGBCTFODFCFDBVTFPG QSFHOBODZPSDPOWBMFTDFODFGPMMPXOHDIMECSUI-FBWFTPGBCTFODF GPSUITQVSQPTFNBZPSNBZOPUCFXUIQBZ$MBTTFEFNQMPZFFT TIPVMESFGFSFODFUIFSDPMMFDUWFCBSHBOOHBHSFFNFOUTUPEFUFSNOF XIBUTQFDDSHIUTBSFBQQMDBCMFUPUIFN 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTNBZBMTPCFFOUUMFEUPVQUPUXFMWFXFFLTO BDBMFOEBSZFBSPGQBEPSVOQBEMFBWFGPSDBSFBTTPDBUFEXUIUIF CSUIPGBDIME BEPQUPOPSQMBDFNFOUPGBGPTUFSDIME PSUPDBSF GPSBGBNMZNFNCFSXIPTTFSPVTMZMM)FBMUIBOEXFMGBSFCFO FUTNVTUCFQSPWEFEEVSOHUIFMFBWFPOUIFTBNFCBTTBTGUIF FNQMPZFFXFSFBDUWFMZFNQMPZFE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 



	BENEFITS –  Personal Leave 
	Classified employees are entitled to personal leave. 
	Source:  
	California Education Code 45207 (K – 12 Districts) 
	Source: California Education Code 88207 (Community College Districts) 
	t $MBTTFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFSTDLMFBWF GPSSFBTPOTPGQFSTPOBMOFDFTTUZ 
	t $MBTTFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFSTDLMFBWF GPSSFBTPOTPGQFSTPOBMOFDFTTUZ 
	t $MBTTFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFSTDLMFBWF GPSSFBTPOTPGQFSTPOBMOFDFTTUZ 
	J
	J
	J
	J


	t 1FSTPOBMOFDFTTUZDBOCFVTFEXIFO 
	t 1FSTPOBMOFDFTTUZDBOCFVTFEXIFO 
	t 1FSTPOBMOFDFTTUZDBOCFVTFEXIFO 
	J

	 &NQMPZFFTSFRVSFBEEUPOBMCFSFBWFNFOUMFBWFEVFUPUIF EFBUIPGBNFNCFSPGUIFSNNFEBUFGBNMZ 
	 &NQMPZFFTSFRVSFBEEUPOBMCFSFBWFNFOUMFBWFEVFUPUIF EFBUIPGBNFNCFSPGUIFSNNFEBUFGBNMZ 
	 &NQMPZFFTSFRVSFBEEUPOBMCFSFBWFNFOUMFBWFEVFUPUIF EFBUIPGBNFNCFSPGUIFSNNFEBUFGBNMZ 
	J
	J
	J
	J
	J
	J
	J


	 8IFOUIFZBSFOFFEFEUPDBSFGPSBOMMNFNCFSPGUIFNNFE BUFGBNMZ 
	 8IFOUIFZBSFOFFEFEUPDBSFGPSBOMMNFNCFSPGUIFNNFE BUFGBNMZ 
	J
	J
	J
	J


	 8IFOUIFSFIBTCFFOBOBDDEFOUOWPMWOHUIFNUIFSQSPQFSUZ  PSBNFNCFSPGUIFSNNFEBUFGBNMZ  
	 8IFOUIFSFIBTCFFOBOBDDEFOUOWPMWOHUIFNUIFSQSPQFSUZ  PSBNFNCFSPGUIFSNNFEBUFGBNMZ  
	J
	J
	J
	J
	J
	J
	J
	J


	 8IFOUTOFDFTTBSZGPSUIFNUPBQQFBSOBOZBENOTUSBUWF GPSVNBTBMUHBOUQBSUZ PSXUOFTTVOEFSTVCQPFOB 
	 8IFOUTOFDFTTBSZGPSUIFNUPBQQFBSOBOZBENOTUSBUWF GPSVNBTBMUHBOUQBSUZ PSXUOFTTVOEFSTVCQPFOB 
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 "OZPUIFSSFBTPOBTOFHPUBUFECFUXFFOUIFVOPOBOEUIF ETUSDU 
	 "OZPUIFSSFBTPOBTOFHPUBUFECFUXFFOUIFVOPOBOEUIF ETUSDU 
	J
	J
	J
	J






	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	BENEFITS – Jury Duty 
	Classified employees are entitled to jury duty leave. 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 44036, 44037 (K – 12 Districts) 
	California Education Code 44036, 44037 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 
	t 
	t 

	California Education Code 87036 (Community College Districts) 
	California Education Code 87036 (Community College Districts) 
	$MBTTFEFNQMPZFFTBSFFOUUMFEUPMFBWFPGBCTFODFXUIQBZGPS UIFQVSQPTFPGTFSWOHPOBKVSZFETUSDUNVTUQBZBDMBTTFE FNQMPZFFDBMMFEGPSKVSZEVUZBUITIFSSFHVMBSSBUFPGQBZBOEHFO FSBMMZSFRVSFTUIFFNQMPZFFUPUVSOOUPUIFETUSDUBOZKVSPSTGFF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*UTMMFHBMGPSBOZETUSDUUP ESFDUMZPSOESFDUMZTVHHFTUUPBOZ DMBTTFEFNQMPZFFUIFZTFFLFYFNQUPOGSPNKVSZEVUZ*UTBMTP MMFHBMGPSBOZETUSDUUPETDSNOBUFBHBOTUBOZFNQMPZFFXUI SFTQFDUUPBTTHONFOUFNQMPZNFOUQSPNPUPOPSOBOZPUIFS NBOOFSCFDBVTFPGUIFFNQMPZFFTTFSWDFPOBKVSZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 



	BENEFITS –  Military Leave 
	Classified employees are entitled to military leave. 
	Source:  
	Military Code Section 395.1 
	t (FOFSBMMZ DMBTTFEFNQMPZFFTXIPFOUFSUIFBDUWFNMUBSZTFSWDF PGUIF6OUFE4UBUFTPG"NFSDBPSUIFTUBUFPG$BMGPSOBEVSOH UNFTPGOBUPOBMFNFSHFODZ.PSDFSUBOPUIFSDSDVNTUBODFT.BSF FOUUMFEUPBMFBWFPGBCTFODFGSPNUIFSEVUFTBTBETUSDUFNQMPZFF 
	t (FOFSBMMZ DMBTTFEFNQMPZFFTXIPFOUFSUIFBDUWFNMUBSZTFSWDF PGUIF6OUFE4UBUFTPG"NFSDBPSUIFTUBUFPG$BMGPSOBEVSOH UNFTPGOBUPOBMFNFSHFODZ.PSDFSUBOPUIFSDSDVNTUBODFT.BSF FOUUMFEUPBMFBWFPGBCTFODFGSPNUIFSEVUFTBTBETUSDUFNQMPZFF 
	t (FOFSBMMZ DMBTTFEFNQMPZFFTXIPFOUFSUIFBDUWFNMUBSZTFSWDF PGUIF6OUFE4UBUFTPG"NFSDBPSUIFTUBUFPG$BMGPSOBEVSOH UNFTPGOBUPOBMFNFSHFODZ.PSDFSUBOPUIFSDSDVNTUBODFT.BSF FOUUMFEUPBMFBWFPGBCTFODFGSPNUIFSEVUFTBTBETUSDUFNQMPZFF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 8UIOTYNPOUITBFSCFOHIPOPSBCMZETDIBSHFEGSPNBDUWF EVUZ UIFQVCMDFNQMPZFFTIBMMIBWFUIFSHIUUPUIFQPTUPOUIFZ GPSNFSMZIFME QSPWEFEUIFBDUWFNMUBSZTFSWDFEPFTOPUFYUFOE CFZPOEUIFOBUPOBMFNFSHFODZFSSBUFPGQBZVQPOSFFNQMPZ NFOUTIBMMCFUIFDVSSFOUTBMBSZGPSUIBUQPTUPO 
	t 8UIOTYNPOUITBFSCFOHIPOPSBCMZETDIBSHFEGSPNBDUWF EVUZ UIFQVCMDFNQMPZFFTIBMMIBWFUIFSHIUUPUIFQPTUPOUIFZ GPSNFSMZIFME QSPWEFEUIFBDUWFNMUBSZTFSWDFEPFTOPUFYUFOE CFZPOEUIFOBUPOBMFNFSHFODZFSSBUFPGQBZVQPOSFFNQMPZ NFOUTIBMMCFUIFDVSSFOUTBMBSZGPSUIBUQPTUPO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "OZDMBTTFEFNQMPZFFXIPTBNFNCFSPGUIFSFTFSWFDPSQTPG UIFBSNFEGPSDFTPS/BUPOBM(VBSEPS/BWBM.MUBTIBMMCFFOUUMFE UPBUFNQPSBSZNMUBSZMFBWFPGBCTFODFBTQSPWEFECZGFEFSBMMBX XIMFFOHBHFEONMUBSZEVUZPSEFSFEGPSQVSQPTFTPGBDUWFNM UBSZUSBOOH FODBNQNFOUOBWFMDSVTFTTQFDBMFYFSDTFPGMLF BDUWUZ QSPWEFEUIFPSEFSFEEVUZEPFTOPUFYDFFEDBMFOEBS EBZT 
	t "OZDMBTTFEFNQMPZFFXIPTBNFNCFSPGUIFSFTFSWFDPSQTPG UIFBSNFEGPSDFTPS/BUPOBM(VBSEPS/BWBM.MUBTIBMMCFFOUUMFE UPBUFNQPSBSZNMUBSZMFBWFPGBCTFODFBTQSPWEFECZGFEFSBMMBX XIMFFOHBHFEONMUBSZEVUZPSEFSFEGPSQVSQPTFTPGBDUWFNM UBSZUSBOOH FODBNQNFOUOBWFMDSVTFTTQFDBMFYFSDTFPGMLF BDUWUZ QSPWEFEUIFPSEFSFEEVUZEPFTOPUFYDFFEDBMFOEBS EBZT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t (FOFSBMMZ TVDIDMBTTFEFNQMPZFFTIBMMIBWFUIFSHIUUPCFSFTUPSFE UPITIFSGPSNFSQPTUPOGPSNFSMZIFMEVQPOUIFUFSNOBUPOPG UFNQPSBSZNMUBSZEVUZ 
	t (FOFSBMMZ TVDIDMBTTFEFNQMPZFFTIBMMIBWFUIFSHIUUPCFSFTUPSFE UPITIFSGPSNFSQPTUPOGPSNFSMZIFMEVQPOUIFUFSNOBUPOPG UFNQPSBSZNMUBSZEVUZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor). 
	Hours of Employment 
	Classified employees workweek and workday must be set. 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 45127, 45131, 45132, 45133, 45180 (K – 12 Districts) 
	California Education Code 45127, 45131, 45132, 45133, 45180 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 
	t 
	t 
	t 
	t 
	t 


	California Education Code 88026, 88040, 88180 (Community College Districts) 
	California Education Code 88026, 88040, 88180 (Community College Districts) 
	FXPSLXFFLBOEXPSLEBZNVTUCFTFUGPSBMMDMBTTFEFNQMPZFFT FETUSDUDBOOPUODSFBTF EFDSFBTFPSOBOZXBZBMUFSUIFXPSL XFFLPSXPSLEBZXUIPVUGVMMZOFHPUBUOHUIFDIBOHFXUIJ "DMBTTFEFNQMPZFFTXPSLXFFLTIBMMOPSNBMMZCFOPNPSFUIBO GPSUZIPVSTQFSXFFLBOEUIFSXPSLEBZTIBMMOPSNBMMZCFOPNPSF UIBOFHIUIPVSTQFSEBZFETUSDUNBZ IPXFWFS FTUBCMTIBXPSL XFFLPGMFTTUIBOGPSUZIPVSTPSBXPSLEBZPGMFTTUIBOFHIUIPVST GPSBMMPSBOZPGUTDMBTTFEQPTUPOT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	UIF
	VO
	PO
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTBSFFOUUMFEUPBEVUZGSFFNFBMQFSPEPGOPU MFTTUIBOPOFIBMGIPVS XIDITIBMMPDDVSBQQSPYNBUFMZBUUIFNE QPOUPGUIFSTI 
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTNBZOFHPUBUFBIPVSGPVSEBZBXFFLPS IPVSIPVSQFSUXPXFFLTDIFEVMF 
	J
	J

	"ETUSDUNVTUOFHPUBUFXUIJCFGPSFSFEVDOHUIFIPVSTPG PDDVQFEPSWBDBOUQPTUPOT 
	J
	J
	J
	J
	UIF
	VO
	PO
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor, Wage and Hour Division, Fair Labor Standards Act). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor, Wage and Hour Division, Fair Labor Standards Act). 


	Case Law: 
	Case Law: 
	Case Law: 

	Healdsburg Union High School District (1984) PERB Decision 
	Healdsburg Union High School District (1984) PERB Decision 
	Healdsburg Union High School District (1984) PERB Decision 
	No. 375 [8 PERC 15021], Reduction of occupied or vacant positions — Huntington Beach Union High School District (2003) PERB Decision No. 1525 




	Collective Bargaining Rights 
	Classified employees have the right to negotiate. 
	Source:  California Government Code Sections 3540 – 3549.3 (EERA) 
	Source: 
	Source: 
	Source: 
	Source: 

	California Government Code Sections 3560 – 3599 (HEERA) 
	California Government Code Sections 3560 – 3599 (HEERA) 


	Source: 
	Source: 
	Source: 

	California Government Code Sections 3500 – 3510 (MMBA) 
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	Violations of the EERA are addressed by the filing of Unfair Practice Charges with PERB. 
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	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
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	Public employees are entitled to a safe and healthful workplace. 
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	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 



	 SAFETY – Workplace Inspection 
	Public employees have the right to ask Cal–OSHA to inspect their workplace and have their union present when the inspection occurs. 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 



	SAFETY – Refusal to Perform Unsafe Work 
	Public employees have the right to refuse to do unsafe work under certain conditions. 
	Source: 
	Source: 
	Source: 
	Source: 
	t 
	t 
	t t 
	t 
	t 

	t 
	t 
	t 

	Labor Code Section 6311 and 6312 
	Labor Code Section 6311 and 6312 
	1VCMDFNQMPZFFTDBOSFGVTFUPQFSGPSNXPSLVOEFSDFSUBODPOE 
	J
	J
	J

	UPOTFXPSLNVTUWPMBUFB$"-o04)"TUBOEBSEPSDSFBUFBSFBM 
	J
	J

	BOEBQQBSFOUIB[BSE.FBOOH BSFBTPOBCMFQFSTPOXPVMEBHSFF UIBUUIFSFTBEBOHFS BOEUIFEBOHFSTUPUIFIFBMUIPSTBGFUZPGUIF FNQMPZFFPSPGBOPUIFSXPSLFS BOEUIFSFTFOPVHIUNFUPFMN OBUFUIFEBOHFSUISPVHISFHVMBSDPNQMBOUDIBOOFMT 
	J
	J
	J
	J
	J
	J
	J
	J

	"TBQVCMDFNQMPZFFZPVOFFEUPUBLFDFSUBOTUFQTCFGPSFSFGVTOH UPEPBOZVOTBGFKPCTPUIBUZPVSSHIUTDBOCFGVMMZQSPUFDUFEFTF TUFQTTIPVMEODMVEF 
	J
	J
	J
	J
	J

	FMMZPVSTVQFSWTPSBCPVUUIFIB[BSEBOEBTLUIBUUCFYFE 
	5
	J
	J

	3FGFSFODFUIFDPMMFDUWFCBSHBOOHBHSFFNFOUUPEFUFSNOFXIBU TBGFUZQSPUFDUPOTDVSSFOUMZFYTU 
	J
	J
	J
	J
	J
	J

	.BLFUDMFBSUPUIFTVQFSWTPSUIBUUIFPOMZSFBTPOZPVBSFSFGVT OHUPEPUIFXPSLTCFDBVTFZPVCFMFWFUIBUZPVSIFBMUIPSTBGFUZ XPVMECFOEBOHFSGZPVEEUIFXPSL 
	J
	J
	J
	J
	J
	J
	J
	J

	.BLFUDMFBSUPZPVSTVQFSWTPSUIBUZPVBSFXMMOHUPEPUIFXPSL BTTPPOBTUIFKPCTNBEFTBGF*OGPSNZPVSTVQFSWTPSUIBUZPVXMM EPXPSLUIBUTTBGFOUIFNFBOUNF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*GZPVBSFOPUTVSFXIFUIFSBQBSUDVMBSKPCQSFTFOUTBIB[BSE UBML UPZPVSTUFSFQSFTFOUBUWF KPCTUFXBSE DIBQUFSPDFSPS-BCPS 3FMBUPOT3FQSFTFOUBUWF 
	J
	J
	J
	J
	J

	*GUIFFNQMPZFSEPFTOPUNNFEBUFMZFMNOBUFUIFIB[BSE DBMMUIF 
	J
	J
	J
	J

	FNQMPZFSTTBGFUZPDFPSOFBSFTUPDFPG$"-o04)"XUIZPVS 
	J

	DPNQMBOU 
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 


	Case Law: 
	Case Law: 
	Case Law: 

	CSEA v. Oakdale Union Elementary School District (1998) PERB Decision No. 1246 
	CSEA v. Oakdale Union Elementary School District (1998) PERB Decision No. 1246 



	Layoff and Reemployment 
	Classified employees have the rights to notice, seniority, displacement, reemployment and retirement. 
	Source:  
	Source: 
	California Education Code 45101 (g), 45115, 45117, 45298, 45308 (K – 12 Districts) 
	California Education Code 88001 (g), 88015, 88017, 88117, 88127 (Community College Districts) 
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	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	Case Law: 
	Case Law: 
	Case Law: 
	Case Law: 

	California School Employees Association v. Pasadena Unified School District (1977) 71 Cal App. 3d 315, 322 (A district’s determination of a “lack of work or lack of funds” can be challenged and set aside only if it is “fraudulent or so unreasonable and arbitrary as to indicate and abuse of discretion”). 
	California School Employees Association v. Pasadena Unified School District (1977) 71 Cal App. 3d 315, 322 (A district’s determination of a “lack of work or lack of funds” can be challenged and set aside only if it is “fraudulent or so unreasonable and arbitrary as to indicate and abuse of discretion”). 


	Case Law: 
	Case Law: 
	Case Law: 

	North Sacramento School District (1981). PERB Decision No. 193 (A reduction of hours is not a layoff for bargaining purposes and requires a negotiated agreement with  to be effected). 
	North Sacramento School District (1981). PERB Decision No. 193 (A reduction of hours is not a layoff for bargaining purposes and requires a negotiated agreement with  to be effected). 
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	Case Law: 
	Case Law: 
	Case Law: 

	Tucker v. Grossmont Union High School District (2008) 168 Cal App 4th 640 (Right to re-employment over outside applicants in any classification for which employee qualified). 
	Tucker v. Grossmont Union High School District (2008) 168 Cal App 4th 640 (Right to re-employment over outside applicants in any classification for which employee qualified). 



	Discipline and Due Process 
	Classified employees have the right to due process, including the right to receive written notice of charges, the right to be represented & the right to informal and formal responses. 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 45101, 45113, 45116 (Non-merit System K – 12 Districts) 
	California Education Code 45101, 45113, 45116 (Non-merit System K – 12 Districts) 


	Source:  
	Source:  
	Source:  

	California Education Code 45116, 45302 – 45307, 45311 – 45312 (Merit System K – 12 Districts) 
	California Education Code 45116, 45302 – 45307, 45311 – 45312 (Merit System K – 12 Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88001, 88013, 88016 (Non-merit System Community College Districts) 
	California Education Code 88001, 88013, 88016 (Non-merit System Community College Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88016, 88121 – 88124, 88126, 88130 (Merit System Community College Districts) 
	California Education Code 88016, 88121 – 88124, 88126, 88130 (Merit System Community College Districts) 
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	t 1FSNBOFOUDMBTTFEFNQMPZFFTIBWFBiQSPQFSUZOUFSFTUwOUIFS KPCTXIDISFRVSFTUIFETUSDUUPDPNQMZXUIiEVFQSPDFTTwFMF NFOUTCFGPSFNQPTOHETDQMOFFTFCBTDSHIUTODMVEFOPUDF PGUIFDIBSHFTBSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHBOEUIF SHIUUPSFQSFTFOUBUPO 
	t 1FSNBOFOUDMBTTFEFNQMPZFFTIBWFBiQSPQFSUZOUFSFTUwOUIFS KPCTXIDISFRVSFTUIFETUSDUUPDPNQMZXUIiEVFQSPDFTTwFMF NFOUTCFGPSFNQPTOHETDQMOFFTFCBTDSHIUTODMVEFOPUDF PGUIFDIBSHFTBSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHBOEUIF SHIUUPSFQSFTFOUBUPO 
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	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT IBWFUIFSHIUUPCFOPUFEOXSUOHPGUIFDIBSHFTBHBOTUUIFN FEPDVNFOUNVTUTFUGPSUIUIFiDBVTFwGPSXIDIUIFBDUPOT UBLFOBOEiyOPSEOBSZBOEDPODTFMBOHVBHF UIFTQFDDBDUT PSPNTTPOTVQPOXIDIUIFETDQMOBSZBDUPOTCBTFEyw 
	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT IBWFUIFSHIUUPCFOPUFEOXSUOHPGUIFDIBSHFTBHBOTUUIFN FEPDVNFOUNVTUTFUGPSUIUIFiDBVTFwGPSXIDIUIFBDUPOT UBLFOBOEiyOPSEOBSZBOEDPODTFMBOHVBHF UIFTQFDDBDUT PSPNTTPOTVQPOXIDIUIFETDQMOBSZBDUPOTCBTFEyw 
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	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT DBOOPUCFTVCKFDUUPBDUTUIBUPDDVSSFEXIMFUIFFNQMPZFFXBTPO QSPCBUPOPSUIBUBSFPWFSUXP..ZFBSTPMETTUBOEBSEBVUPNBU DBMMZFYTUTOOPONFSUETUSDUTCVUDBOCFOFHPUBUFEONFSUTZT UFNETUSDUT 
	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT DBOOPUCFTVCKFDUUPBDUTUIBUPDDVSSFEXIMFUIFFNQMPZFFXBTPO QSPCBUPOPSUIBUBSFPWFSUXP..ZFBSTPMETTUBOEBSEBVUPNBU DBMMZFYTUTOOPONFSUETUSDUTCVUDBOCFOFHPUBUFEONFSUTZT UFNETUSDUT 
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	t *OBNFSUTZTUFNTDIPPMETUSDUUIFHPWFSOOHCPBSEBOEUTNBO BHFNFOUBHFOUTNQPTFETDQMOFBOENVTUB PSEFNQMPZFFTXIBU TDPNNPOMZSFGFSSFEUPBTBi4LFMMZwDPOGFSFODF)FSFUIFFNQMPZFF IBTUIFSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHUPUIFDIBSHFTF ETUSDUTi4LFMMZwIFBSOHPDFSTTVQQPTFEUPCFBOiPCKFDUWFP DBMwGSPNUIFETUSDU"OFNQMPZFFIBTUIFSHIUUIFOUPBQQFBMBOZ NQPTFEETDQMOFUPUIFQFSTPOOFMDPNNTTPO.PSUTIFBSOHP DFS.XIPTFOEOHTBSFCOEOHVQPOUIFFNQMPZFFBOEUIF%TUSD
	t *OBNFSUTZTUFNTDIPPMETUSDUUIFHPWFSOOHCPBSEBOEUTNBO BHFNFOUBHFOUTNQPTFETDQMOFBOENVTUB PSEFNQMPZFFTXIBU TDPNNPOMZSFGFSSFEUPBTBi4LFMMZwDPOGFSFODF)FSFUIFFNQMPZFF IBTUIFSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHUPUIFDIBSHFTF ETUSDUTi4LFMMZwIFBSOHPDFSTTVQQPTFEUPCFBOiPCKFDUWFP DBMwGSPNUIFETUSDU"OFNQMPZFFIBTUIFSHIUUIFOUPBQQFBMBOZ NQPTFEETDQMOFUPUIFQFSTPOOFMDPNNTTPO.PSUTIFBSOHP DFS.XIPTFOEOHTBSFCOEOHVQPOUIFFNQMPZFFBOEUIF%TUSD
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	t 
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	*OOPONFSUETUSDUTUIFHPWFSOOHCPBSETNBOBHFNFOUBHFOUT QSPQPTFUIFETDQMOBSZBDUPOQSPWEOHUIFFNQMPZFFXUIXSUUFO DIBSHFTBOEWF..EBZTUPSFRVFTUBIFBSOHF(PWFSOOH#PBSE NBZIFBSUIFDBTFPSUIFQBSUFTNBZEFMFHBUFUIFIFBSOHUPBIFBS 
	*OOPONFSUETUSDUTUIFHPWFSOOHCPBSETNBOBHFNFOUBHFOUT QSPQPTFUIFETDQMOBSZBDUPOQSPWEOHUIFFNQMPZFFXUIXSUUFO DIBSHFTBOEWF..EBZTUPSFRVFTUBIFBSOHF(PWFSOOH#PBSE NBZIFBSUIFDBTFPSUIFQBSUFTNBZEFMFHBUFUIFIFBSOHUPBIFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	OHPDFSPSBSCUSBUPSCVUiyUIFHPWFSOOHCPBSETEFUFSNOBUPO PGUIFTVDFODZPGDBVTFGPSETDQMOBSZBDUPOTIBMMCFDPODMVTWFw 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	6OEFSUIFQSPWTPOTPG$BMGPSOB(PWFSONFOU$PEFTFDUPO .B.DMBTTFEFNQMPZFFTIBWFBSHIUUPCFSFQSFTFOUFEBUBMM OWFTUHBUWFNFFUOHTUIBUDPVMESFBTPOBCMZMFBEUPETDQMOFBOE BOZNFFUOHUPDIBMMFOHFUIFETDQMOF 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 


	Case Law: 
	Case Law: 
	Case Law: 

	Skelly v. State Personnel Board (1975) 15Cal.3d 194, 
	Skelly v. State Personnel Board (1975) 15Cal.3d 194, 


	Case Law: 
	Case Law: 
	Case Law: 

	CSEA v. Personnel Commission (1970) 3 Cal.App.3rd 139 
	CSEA v. Personnel Commission (1970) 3 Cal.App.3rd 139 


	Case Law: 
	Case Law: 
	Case Law: 

	Marin Community College District (1980) PERB No. 145 (Denial of Representation) 
	Marin Community College District (1980) PERB No. 145 (Denial of Representation) 



	Classified Employees Cannot Be Sexually Harassed 
	Source:  
	Source:  
	Source:  
	Source:  

	Title VII of the Civil Rights Act of 1964 
	Title VII of the Civil Rights Act of 1964 


	Source:  
	Source:  
	Source:  

	Fair Employment and Housing Act 
	Fair Employment and Housing Act 


	Source:  
	Source:  
	Source:  

	Government Code Section 12950 
	Government Code Section 12950 


	Source:  
	Source:  
	Source:  

	California Education Code Sections 212.5, 212.6, 230 
	California Education Code Sections 212.5, 212.6, 230 



	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
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	 TVCNTTPOUPPSSFKFDUPOPGTVDIDPOEVDUCZBOOEWEVBM TVTFEBTUIFCBTTPGFNQMPZNFOUEFDTPOTBFDUOHTVDI OEWEVBMPS 
	 TVCNTTPOUPPSSFKFDUPOPGTVDIDPOEVDUCZBOOEWEVBM TVTFEBTUIFCBTTPGFNQMPZNFOUEFDTPOTBFDUOHTVDI OEWEVBMPS 
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	 TVDIDPOEVDUTTFWFSFPSQFSWBTWFBOEIBTUIFQVSQPTFPS F FDUPGVOSFBTPOBCMZOUFSGFSOHXUIBOOEWEVBMTXPSL QFSGPSNBODFPSDSFBUOHBOOUNEBUOH 
	 TVDIDPOEVDUTTFWFSFPSQFSWBTWFBOEIBTUIFQVSQPTFPS F FDUPGVOSFBTPOBCMZOUFSGFSOHXUIBOOEWEVBMTXPSL QFSGPSNBODFPSDSFBUOHBOOUNEBUOH 
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	 IPTUMFPSP FOTWFXPSLOHFOWSPONFOU 
	 IPTUMFPSP FOTWFXPSLOHFOWSPONFOU 
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	t 4FYVBMIBSBTTNFOUDBOUBLFNBOZGPSNTODMVEOH CVUOPUMNUFEUP 
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	 TFYTUSFNBSLTSFHBSEOHBOFNQMPZFFTCPEZ DMPUIOH PS TFYVBMBDUWUZ 
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	 TFYTUSFNBSLTSFHBSEOHBOFNQMPZFFTCPEZ DMPUIOH PS TFYVBMBDUWUZ 
	J
	J
	J
	J
	J


	 DPOTUBOUMFFSOHPSPHMOH 
	 DPOTUBOUMFFSOHPSPHMOH 
	J
	J


	 P FOTWFUPVDIOH QBUUOH PSQODIOH 
	 P FOTWFUPVDIOH QBUUOH PSQODIOH 
	J
	J
	J
	J
	J


	 SFQFBUFEBOEVOBOTXFSFEOWUBUPOTGPSEBUFT 
	 SFQFBUFEBOEVOBOTXFSFEOWUBUPOTGPSEBUFT 
	J
	J
	J


	 FYQMDUEFNBOETGPSTFYVBMBDUWUZ 
	 FYQMDUEFNBOETGPSTFYVBMBDUWUZ 
	J
	J
	J
	J


	 QPTUFSEFQDUOHOVEFPSTDBSDFMZDMBEQFSTPOT 
	 QPTUFSEFQDUOHOVEFPSTDBSDFMZDMBEQFSTPOT 
	J
	J


	t FSFBSFTFWFSBMUIOHTDMBTTFEFNQMPZFFTTIPVMEEPGUIFZBSF CFOHIBSBTTFE ODMVEOH 
	t FSFBSFTFWFSBMUIOHTDMBTTFEFNQMPZFFTTIPVMEEPGUIFZBSF CFOHIBSBTTFE ODMVEOH 
	t FSFBSFTFWFSBMUIOHTDMBTTFEFNQMPZFFTTIPVMEEPGUIFZBSF CFOHIBSBTTFE ODMVEOH 
	J
	J
	J
	J
	J
	J

	 FCFTUEFGFOTFUPIBSBTTNFOUTBTUSPOHP FOTF $POGSPOUUIFIBSBTTFSFMMINIFSUIBUITIFSCFIBWPST PFOTWF BOEBTLINIFSUPTUPQ 
	 FCFTUEFGFOTFUPIBSBTTNFOUTBTUSPOHP FOTF $POGSPOUUIFIBSBTTFSFMMINIFSUIBUITIFSCFIBWPST PFOTWF BOEBTLINIFSUPTUPQ 
	 FCFTUEFGFOTFUPIBSBTTNFOUTBTUSPOHP FOTF $POGSPOUUIFIBSBTTFSFMMINIFSUIBUITIFSCFIBWPST PFOTWF BOEBTLINIFSUPTUPQ 
	Act quickly.
	J
	5
	J
	J
	J
	J
	J
	J


	 .BLFTVSFDPXPSLFSTBSFBXBSF PGTFYVBMIBSBTTNFOUTUVBUPOTBOEF PSUTCFOHNBEFUP SFNFEZU 
	 .BLFTVSFDPXPSLFSTBSFBXBSF PGTFYVBMIBSBTTNFOUTUVBUPOTBOEF PSUTCFOHNBEFUP SFNFEZU 
	Get support from co-workers.
	J
	J
	J
	J


	 *GUIFDPMMFDUWFCBSHBOOHBHSFFNFOUDPOUBOT MBOHVBHFQSPICUOHTFYVBMIBSBTTNFOUVUM[FUIFHSFWBODF QSPDFEVSFUPSFTPMWFUIFQSPCMFN*GOPUTVHHFTUUPUIFDIBQUFS OFHPUBUOHUFBNUIBUBTFYVBMIBSBTTNFOUDMBVTFCFQSPQPTFEO UIFOFYUOFHPUBUPOQSPQPTBM*OBEEUPOSFWFXUIFFNQMPZFST XSUUFOQPMDZPOTFYVBMIBSBTTNFOU 
	 *GUIFDPMMFDUWFCBSHBOOHBHSFFNFOUDPOUBOT MBOHVBHFQSPICUOHTFYVBMIBSBTTNFOUVUM[FUIFHSFWBODF QSPDFEVSFUPSFTPMWFUIFQSPCMFN*GOPUTVHHFTUUPUIFDIBQUFS OFHPUBUOHUFBNUIBUBTFYVBMIBSBTTNFOUDMBVTFCFQSPQPTFEO UIFOFYUOFHPUBUPOQSPQPTBM*OBEEUPOSFWFXUIFFNQMPZFST XSUUFOQPMDZPOTFYVBMIBSBTTNFOU 
	File a grievance.
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 SFHBSEMFTTPGXIFUIFSZPVSIBSBTTFSTB TVQFSWTPSPSDPXPSLFS*GUIFFNQMPZFSTOPUOPUFE UIFZDBO DMBNHOPSBODFBOEEFOZSFTQPOTCMUZGPSUIFIBSBTTOHCFIBW PS1VUUOXSUOH BOELFFQBDPQZ 
	 SFHBSEMFTTPGXIFUIFSZPVSIBSBTTFSTB TVQFSWTPSPSDPXPSLFS*GUIFFNQMPZFSTOPUOPUFE UIFZDBO DMBNHOPSBODFBOEEFOZSFTQPOTCMUZGPSUIFIBSBTTOHCFIBW PS1VUUOXSUOH BOELFFQBDPQZ 
	Notify the employer 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 *GFWEFODFDBOCFCVMUUPTIPXUIBUUIF IBSBTTFSIBTBCVTFEPUIFSXPSLFSTPSUIBUUIFIBSBTTNFOUIBT CFFODPOEPOFECZNBOBHFNFOUZPVSIBSBTTNFOUDMBNXMM CFTUSFOHUIFOFE 
	 *GFWEFODFDBOCFCVMUUPTIPXUIBUUIF IBSBTTFSIBTBCVTFEPUIFSXPSLFSTPSUIBUUIFIBSBTTNFOUIBT CFFODPOEPOFECZNBOBHFNFOUZPVSIBSBTTNFOUDMBNXMM CFTUSFOHUIFOFE 
	Find other victims. 
	J
	J
	J
	J









	FMBXTHPWFSOOHETDSNOBUPOBSFFYUFOTWF*GBDMBTTFE FNQMPZFFGFFMTIFTIFIBTCFFOUIFWDUNPGBETDSNOBUPSZQSBDUDF IFTIFTIPVMEDPOUBDUITIFS-BCPS3FMBUPOT3FQSFTFOUBUWF PS GFEFSBMPSTUBUFBHFODZUPEFUFSNOFXIBUBDUPOTBSFBQQSPQSBUF 
	Note: 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing, Equal Employment Opportunity Commission). 
	Classified employees cannot be denied employment/advancement for discriminatory reasons. 
	Source:  
	Source:  
	Source:  
	Source:  

	Title VII of the Civil Rights Act of 1964 
	Title VII of the Civil Rights Act of 1964 


	Source:  
	Source:  
	Source:  

	Fair Employment and Housing Act 
	Fair Employment and Housing Act 


	Source:  
	Source:  
	Source:  

	Age Discrimination Employment Act of 1967 
	Age Discrimination Employment Act of 1967 


	Source:  
	Source:  
	Source:  

	Rehabilitation Act of 1973 
	Rehabilitation Act of 1973 


	Source: 
	Source: 
	Source: 

	Americans with Disabilities Act 
	Americans with Disabilities Act 


	Source: 
	Source: 
	Source: 

	Government Code Section 11135 
	Government Code Section 11135 



	t 1VCMDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMD FNQMPZFFTCFDBVTFPGUIFS 
	t 1VCMDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMD FNQMPZFFTCFDBVTFPGUIFS 
	t 1VCMDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMD FNQMPZFFTCFDBVTFPGUIFS 
	J
	J
	J


	t "HF 
	t "HF 

	t "ODFTUSZ 
	t "ODFTUSZ 

	t %TBCMUZ 
	t %TBCMUZ 
	J
	J
	J


	t .BSUBM4UBUVT 
	t .BSUBM4UBUVT 
	J


	t /BUPOBMUZ 
	t /BUPOBMUZ 
	J
	J


	t /BUPOBMPSHO 
	t /BUPOBMPSHO 
	J
	J
	J


	t 3BDF 
	t 3BDF 

	t 3FMHPO 
	t 3FMHPO 
	J
	J


	t 4FY 
	t 4FY 

	t 4FYVBM0SFOUBUPO 
	t 4FYVBM0SFOUBUPO 
	J
	J


	t 2VFTUPOTSFHBSEOHUIFTFTVCKFDUTDBOOPUCFBTLFEPOXSUUFOKPC BQQMDBUPOTPSRVFTUPOOBSFTFZDBOOPUCFBTLFEOQFSTPOBMPS UFMFQIPOFOUFSWFXTXUIZPVPSZPVSSFGFSFODF*UTMMFHBMGPSUIF FNQMPZFSUPETDQMOFBQVCMDFNQMPZFFGPSOPUBOTXFSOHRVFTUPOT SFHBSEOHUIFBCPWFTVCKFDUT 
	t 2VFTUPOTSFHBSEOHUIFTFTVCKFDUTDBOOPUCFBTLFEPOXSUUFOKPC BQQMDBUPOTPSRVFTUPOOBSFTFZDBOOPUCFBTLFEOQFSTPOBMPS UFMFQIPOFOUFSWFXTXUIZPVPSZPVSSFGFSFODF*UTMMFHBMGPSUIF FNQMPZFSUPETDQMOFBQVCMDFNQMPZFFGPSOPUBOTXFSOHRVFTUPOT SFHBSEOHUIFBCPWFTVCKFDUT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	FMBXTHPWFSOOHETDSNOBUPOBSFFYUFOTWF*GBDMBTTFE FNQMPZFFGFFMTIFTIFIBTCFFOUIFWDUNPGBETDSNOBUPSZQSBDUDF IFTIFTIPVMEDPOUBDUITIFS-BCPS3FMBUPOT3FQSFTFOUBUWFPS GFEFSBMPSTUBUFBHFODFTUPEFUFSNOFXIBUBDUPOTBSFBQQSPQSBUF 
	Note: 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	Enforcement:  
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing, Equal Employment Opportunity Commission). 
	Unemployment Compensation Insurance 
	Classified employees may be entitled to unemployment compensation when they are involuntarily employed. 
	Source: Unemployment Insurance Code 
	Source: 
	Source: 
	Source: 
	Source: 

	Employment Development Department Rules and Regulations 
	Employment Development Department Rules and Regulations 


	Source: 
	Source: 
	Source: 
	t 
	t 
	t 
	t 

	California Unemployment Insurance Appeals Board Rules and Regulations 
	California Unemployment Insurance Appeals Board Rules and Regulations 
	"QFSTPONVTUMFBOVOFNQMPZNFOUDMBNXUIUIF&NQMPZNFOU %FWFMPQNFOU%FQBSUNFOU.&%%.VQPOOPUDFPGMBZP BTTFSUOHB 
	J
	J
	J
	J

	SHIUUPCFOFUTF&%%NBLFTUIFOUBMiEFUFSNOBUPOwSFHBSE OHXIFUIFSPSOPUBDMBNBOUTiFMHCMFwGPSVOFNQMPZNFOUDPN 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	QFOTBUPOCFOFUT 
	J

	*OBEEUPOUPXFFLMZDPNQFOTBUPOQBZNFOUTBQFSTPOTFOUUMFEUP BTTTUBODFOOEOHFNQMPZNFOU"QFSTPODMBNOHCFOFUTNVTU NBLFSFBTPOBCMFF PSUTUPTFDVSFFNQMPZNFOUPOUIFSPXOCFIBMG 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*GUIF&%%EFUFSNOFTUIBUBOVOFNQMPZFEQFSTPOTOPUFOUUMFE UPCFOFUTUIFVOFNQMPZFEQFSTPOTFOUUMFEUPBQQFBMUIF&%%T EFUFSNOBUPOUPBO"ENOTUSBUWF-BX+VEHF BOEOBMMZ UPUIF $BMGPSOB6OFNQMPZNFOU*OTVSBODF"QQFBMT#PBSE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*UTIPVMECFOPUFEUIBUFNQMPZFFTNHIUCFFOUUMFEUPVOFNQMPZ NFOUDPNQFOTBUPOGUIFZWPMVOUBSMZCFDPNFVOFNQMPZFE*GZPV IBWFRVFTUPOTDPOUBDUZPVS-BCPS3FMBUPOT3FQSFTFOUBUWFPS 
	J
	J
	J
	J
	J
	J
	J
	J

	MPDBM&%%PDF 


	Enforcement:  
	Enforcement:  
	Enforcement:  

	Employment Development Department; California Unemployment Insurance Appeal Board; civil action. 
	Employment Development Department; California Unemployment Insurance Appeal Board; civil action. 



	Family and Medical Leave Act Leave 
	Classified employees are entitled to leave under the Family and Medical Leave Act (“FMLA”). 
	Source: Family Medical Leave Act 
	t F'.-"QSPWEFTXFFLTPGVOQBEMFBWFFMFBWFNBZCF UBLFOGPSUIFDMBTTFEFNQMPZFFTPXOTFSPVTNFEDBMDPOEUPO  UPDBSFGPSBONNFEBUFGBNMZNFNCFSXUIBTFSPVTIFBMUIDPOE UPOGPSUIFCSUIBOEDBSFPGBOFXCPSODIMEPGUIFFNQMPZFF PS GPSUIFQMBDFNFOUXUIUIFFNQMPZFFPGBDIMEGPSBEPQUPOPS GPTUFSDBSF 
	t F'.-"QSPWEFTXFFLTPGVOQBEMFBWFFMFBWFNBZCF UBLFOGPSUIFDMBTTFEFNQMPZFFTPXOTFSPVTNFEDBMDPOEUPO  UPDBSFGPSBONNFEBUFGBNMZNFNCFSXUIBTFSPVTIFBMUIDPOE UPOGPSUIFCSUIBOEDBSFPGBOFXCPSODIMEPGUIFFNQMPZFF PS GPSUIFQMBDFNFOUXUIUIFFNQMPZFFPGBDIMEGPSBEPQUPOPS GPTUFSDBSF 
	t F'.-"QSPWEFTXFFLTPGVOQBEMFBWFFMFBWFNBZCF UBLFOGPSUIFDMBTTFEFNQMPZFFTPXOTFSPVTNFEDBMDPOEUPO  UPDBSFGPSBONNFEBUFGBNMZNFNCFSXUIBTFSPVTIFBMUIDPOE UPOGPSUIFCSUIBOEDBSFPGBOFXCPSODIMEPGUIFFNQMPZFF PS GPSUIFQMBDFNFOUXUIUIFFNQMPZFFPGBDIMEGPSBEPQUPOPS GPTUFSDBSF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	"TFSPVTNFEDBMDPOEUPOTEFOFEBT
	J
	J
	J
	J
	J
	 

	t *OQBUFOUDBSFOBIPTQUBM IPTQDFPSSFTEFOUBMNFEDBM DBSFGBDMUZPSTVCTFRVFOUUSFBUNFOUODPOOFDUPOXUIUIBU OQBUFOUDBSF 
	t *OQBUFOUDBSFOBIPTQUBM IPTQDFPSSFTEFOUBMNFEDBM DBSFGBDMUZPSTVCTFRVFOUUSFBUNFOUODPOOFDUPOXUIUIBU OQBUFOUDBSF 
	t *OQBUFOUDBSFOBIPTQUBM IPTQDFPSSFTEFOUBMNFEDBM DBSFGBDMUZPSTVCTFRVFOUUSFBUNFOUODPOOFDUPOXUIUIBU OQBUFOUDBSF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $POUOVOHUSFBUNFOUCZBIFBMUIDBSFQSPWEFSUISPVHIFUIFS UXPPSNPSFWTUTUPBIFBMUIDBSFQSPWEFSPSPOFWTUUPB IFBMUIDBSFQSPWEFSXUIBDPOUOVOHSFHNFOPGUSFBUNFOU TVDIBTQSFTDSQUPONFEDBUPOPSQIZTDBMUIFSBQZ 
	t $POUOVOHUSFBUNFOUCZBIFBMUIDBSFQSPWEFSUISPVHIFUIFS UXPPSNPSFWTUTUPBIFBMUIDBSFQSPWEFSPSPOFWTUUPB IFBMUIDBSFQSPWEFSXUIBDPOUOVOHSFHNFOPGUSFBUNFOU TVDIBTQSFTDSQUPONFEDBUPOPSQIZTDBMUIFSBQZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "OZQFSPEPGODBQBDUZSFMBUFEUPQSFHOBODZPSGPSQSFOBUBM DBSFXUIPSXUIPVUBWTUUPBIFBMUIDBSFQSPWEFS 
	t "OZQFSPEPGODBQBDUZSFMBUFEUPQSFHOBODZPSGPSQSFOBUBM DBSFXUIPSXUIPVUBWTUUPBIFBMUIDBSFQSPWEFS 
	J
	J
	J
	J
	J
	J
	J
	J


	t "OZQFSPEPGODBQBDUZPSUSFBUNFOUGPSBDISPODTFSPVT IFBMUIDPOEUPOUITSFRVSFTBUMFBTUUXPWTUTUPBIFBMUI DBSFQSPWEFSQFSZFBS 
	t "OZQFSPEPGODBQBDUZPSUSFBUNFOUGPSBDISPODTFSPVT IFBMUIDPOEUPOUITSFRVSFTBUMFBTUUXPWTUTUPBIFBMUI DBSFQSPWEFSQFSZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "QFSPEPGODBQBDUZUIBUTQFSNBOFOUPSMPOHUFSNEVFUP BDPOEUPOGPSXIDIUSFBUNFOUNBZOPUCFF FDUWF�POMZ TVQFSWTPOCZBIFBMUIDBSFQSPWEFSTSFRVSFESBUIFSUIBO BDUWFUSFBUNFOUPS 
	t "QFSPEPGODBQBDUZUIBUTQFSNBOFOUPSMPOHUFSNEVFUP BDPOEUPOGPSXIDIUSFBUNFOUNBZOPUCFF FDUWF�POMZ TVQFSWTPOCZBIFBMUIDBSFQSPWEFSTSFRVSFESBUIFSUIBO BDUWFUSFBUNFOUPS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "OZBCTFODFUPSFDFWFNVMUQMFUSFBUNFOUTGPSSFTUPSBUWF TVSHFSZPSGPSBDPOEUPOUIBUXPVMEMLFMZSFTVMUOBQFSPE PGODBQBDUZPGNPSFUIBOUISFFEBZTGOPUUSFBUFE 
	t "OZBCTFODFUPSFDFWFNVMUQMFUSFBUNFOUTGPSSFTUPSBUWF TVSHFSZPSGPSBDPOEUPOUIBUXPVMEMLFMZSFTVMUOBQFSPE PGODBQBDUZPGNPSFUIBOUISFFEBZTGOPUUSFBUFE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t *OPSEFSUPCFFMHCMFGPSUITMFBWF UIFFNQMPZFFNVTUIBWFXPSLFE IPVSTPWFSUIFQBTUNPOUITGPSITPSIFSDVSSFOUFNQMPZFS BOEUIFFNQMPZFSNVTUIBWFPSNPSFFNQMPZFFT 
	t *OPSEFSUPCFFMHCMFGPSUITMFBWF UIFFNQMPZFFNVTUIBWFXPSLFE IPVSTPWFSUIFQBTUNPOUITGPSITPSIFSDVSSFOUFNQMPZFS BOEUIFFNQMPZFSNVTUIBWFPSNPSFFNQMPZFFT 
	J
	J
	J
	J


	t FFNQMPZFSNBZSVO'.-"MFBWFDPODVSSFOUMZXUIPUIFSMFBWFT TVDIBTTDLMFBWFBOEWBDBUPO 
	t FFNQMPZFSNBZSVO'.-"MFBWFDPODVSSFOUMZXUIPUIFSMFBWFT TVDIBTTDLMFBWFBOEWBDBUPO 
	J
	J
	J


	t FFNQMPZFSTSFRVSFEUPNBOUBOUIFFNQMPZFFTNFEDBMIFBMUI OTVSBODFXIMFUIFFNQMPZFFTPO'.-"MFBWF 
	t FFNQMPZFSTSFRVSFEUPNBOUBOUIFFNQMPZFFTNFEDBMIFBMUI OTVSBODFXIMFUIFFNQMPZFFTPO'.-"MFBWF 
	J
	J
	J
	J
	J
	J
	J
	J


	t 6OEFSDFSUBODSDVNTUBODFTUIFFNQMPZFFNBZVTF'.-"MFBWF OUFSNUUFOUMZ 
	t 6OEFSDFSUBODSDVNTUBODFTUIFFNQMPZFFNBZVTF'.-"MFBWF OUFSNUUFOUMZ 
	J
	J
	J
	J


	t "OFNQMPZFFNVTUHWFEBZTBEWBODFOPUDFPGUIFOFFEUPUBLF '.-"MFBWFXIFOUIFOFFEGPSMFBWFTGPSFTFFBCMF*GUIFMFBWFT GPSFTFFBCMFMFTTUIBOEBZTOBEWBODF UIFFNQMPZFFNVTUHWF OPUDFBTTPPOBTQPTTCMF8IFOUIFOFFEGPSMFBWFTOPUGPSFTFFBCMF  UIFFNQMPZFFNVTUHWFOPUDFBTTPPOBTGBDUTBOEDSDVNTUBODFT QFSNUFFNQMPZFFNVTUDPNQMZXUIUIFFNQMPZFSTVTVBMBOE DVTUPNBSZOPUDFBOEQSPDFEVSBMSFRVSFNFOUTGPSSFRVFTUOHMFBWF TVDIBTDBMMOHO 
	t "OFNQMPZFFNVTUHWFEBZTBEWBODFOPUDFPGUIFOFFEUPUBLF '.-"MFBWFXIFOUIFOFFEGPSMFBWFTGPSFTFFBCMF*GUIFMFBWFT GPSFTFFBCMFMFTTUIBOEBZTOBEWBODF UIFFNQMPZFFNVTUHWF OPUDFBTTPPOBTQPTTCMF8IFOUIFOFFEGPSMFBWFTOPUGPSFTFFBCMF  UIFFNQMPZFFNVTUHWFOPUDFBTTPPOBTGBDUTBOEDSDVNTUBODFT QFSNUFFNQMPZFFNVTUDPNQMZXUIUIFFNQMPZFSTVTVBMBOE DVTUPNBSZOPUDFBOEQSPDFEVSBMSFRVSFNFOUTGPSSFRVFTUOHMFBWF TVDIBTDBMMOHO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t FFNQMPZFFOFFEOPUSFRVFTU'.-"MFBWFCZOBNFUIFSTUUNF IFPSTIFTSFRVFTUOHTVDIMFBWF CVUNVTUQSPWEFUIFFNQMPZFS XUITVDFOUOGPSNBUPOUPEFUFSNOFUIBUUIFMFBWFT'.-" FMHCMF4VCTFRVFOUSFRVFTUTGPS'.-"MFBWFGPSUIFTBNFTUVBUPO SFRVSFUIFFNQMPZFFSFGFSFODF'.-"MFBWF 
	t FFNQMPZFFOFFEOPUSFRVFTU'.-"MFBWFCZOBNFUIFSTUUNF IFPSTIFTSFRVFTUOHTVDIMFBWF CVUNVTUQSPWEFUIFFNQMPZFS XUITVDFOUOGPSNBUPOUPEFUFSNOFUIBUUIFMFBWFT'.-" FMHCMF4VCTFRVFOUSFRVFTUTGPS'.-"MFBWFGPSUIFTBNFTUVBUPO SFRVSFUIFFNQMPZFFSFGFSFODF'.-"MFBWF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "FSBOFNQMPZFFSFRVFTUT'.-"MFBWFPSUIFFNQMPZFSMFBSOTUIBU UIFFNQMPZFFNBZCFFMHCMFGPS'.-"MFBWF UIFFNQMPZFSNVTU QSPWEFUIFFNQMPZFFXUIBOPUDFPGFMHCMUZGPS'.-"MFBWFBOE UIFFNQMPZFFTSHIUTVOEFSUIF'.-"8IFOUIFFNQMPZFSIBTTVG DFOUOGPSNBUPOUPEFTHOBUFUIFMFBWFBT'.-"MFBWF UNVTU OGPSNUIFFNQMPZFFUIBUUIFMFBWFTCFOHEFTHOBUFE'.-"MFBWF 
	t "FSBOFNQMPZFFSFRVFTUT'.-"MFBWFPSUIFFNQMPZFSMFBSOTUIBU UIFFNQMPZFFNBZCFFMHCMFGPS'.-"MFBWF UIFFNQMPZFSNVTU QSPWEFUIFFNQMPZFFXUIBOPUDFPGFMHCMUZGPS'.-"MFBWFBOE UIFFNQMPZFFTSHIUTVOEFSUIF'.-"8IFOUIFFNQMPZFSIBTTVG DFOUOGPSNBUPOUPEFTHOBUFUIFMFBWFBT'.-"MFBWF UNVTU OGPSNUIFFNQMPZFFUIBUUIFMFBWFTCFOHEFTHOBUFE'.-"MFBWF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t &NQMPZFSTNBZSFRVSFUIBUBOFNQMPZFFTMFBWFCFTVQQPSUFECZB DFSUDBUPOGSPNBIFBMUIDBSFQSPWEFSFFNQMPZFSNBZSFRVSF TFDPOEBOEUISENFEDBMPQOPOTBUUIFFNQMPZFSTFYQFOTFBOE QFSPEDSFDFSUDBUPOPGBTFSPVTIFBMUIDPOEUPO 
	t &NQMPZFSTNBZSFRVSFUIBUBOFNQMPZFFTMFBWFCFTVQQPSUFECZB DFSUDBUPOGSPNBIFBMUIDBSFQSPWEFSFFNQMPZFSNBZSFRVSF TFDPOEBOEUISENFEDBMPQOPOTBUUIFFNQMPZFSTFYQFOTFBOE QFSPEDSFDFSUDBUPOPGBTFSPVTIFBMUIDPOEUPO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "OFNQMPZFSNBZIBWFBQPMDZPGSFRVSOHDFSUDBUPOUIBUBO FNQMPZFFTBCMFUPSFTVNFXPSLGUIBTTVDIBQPMDZGPSUIPTF SFUVSOOHGSPNOPO'.-"MFBWF 
	t "OFNQMPZFSNBZIBWFBQPMDZPGSFRVSOHDFSUDBUPOUIBUBO FNQMPZFFTBCMFUPSFTVNFXPSLGUIBTTVDIBQPMDZGPSUIPTF SFUVSOOHGSPNOPO'.-"MFBWF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 6QPOSFUVSOGSPN'.-"MFBWFUIFFNQMPZFFTFOUUMFEUPCF SFTUPSFEUPUIFFNQMPZFFTPSHOBMKPCPSPOFXUIFRVWBMFOUQBZ  CFOFUTBOEPUIFSUFSNTBOEDPOEUPOTPGFNQMPZNFOU 
	t 6QPOSFUVSOGSPN'.-"MFBWFUIFFNQMPZFFTFOUUMFEUPCF SFTUPSFEUPUIFFNQMPZFFTPSHOBMKPCPSPOFXUIFRVWBMFOUQBZ  CFOFUTBOEPUIFSUFSNTBOEDPOEUPOTPGFNQMPZNFOU 
	J
	J
	J
	J
	J
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