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Weingarten Rights 

When to bring a union representative 

You have the right to have a union representative at any meeting  

or investigatory interview with a supervisor or administrator that you  

reasonably believe might lead to discipline. These are called your Weingarten 

Rights, named after a 1975 U.S. Supreme Court decision. Your supervisor does 

not have to notify you of your right to union representation — you must assert 

your Weingarten Rights. This applies to everyone who works in a unionized  

child care center, school, college or university, whether public or private. 

What is discipline? 

Discipline might include a written reprimand, a demotion, an unpaid 

suspension from work, or termination. 

Attending meetings 

If you are told to attend a meeting with your supervisor, ask what   

the topic will be. If it sounds to you as if it might lead to discipline, contact 

your union and ask for a representative to accompany you. Or, if you are in a 

meeting with your supervisor and the direction turns toward reprimand, say  

that you would like to reschedule the meeting to allow you to have a union  

rep present. If the supervisor refuses, explain that you prefer not to answer  

questions, but that you will if directly ordered to do so. 

To assert your Weingarten Rights, say: 
If this discussion could in any way lead to my being disciplined, 

terminated, or could affect my personal working conditions,   

I respectfully request that my union representative be present. 
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NO T E S  Personnel Files 

Classified Employees have the right to review their personnel files and enter 
into their file responses to negative documents. 

Source: California Education Code 44031 (K – 12 Districts) 

Source: California Education Code 87031 (Community College Districts) 

t :PVSFNQMPZFSLFFQTZPVSQFSTPOOFMSFDPSETFTFSFDPSETGPSNUIF 
CBTJTGPSBOZEFDJTJPOTBFDUJOHZPVSFNQMPZNFOU1FSTPOOFMMFT 
LFQUCZTVQFSWJTPSTBSFOPUUIFPDJBMQFSTPOOFMMF 

t :PVIBWFUIFSJHIUUPTFFZPVSMF�BUBUJNFXIFOZPVBSFOPU 
SFRVJSFEUPQSPWJEFTFSWJDFUPZPVSFNQMPZFS:PVDBOSFWJFXBMM 
NBUFSJBMTJOZPVSMFFYDFQUQSFFNQMPZNFOUSFDPSETFYBNJOBUJPO 
DPNNJUUFFSFDPSETPSQSPNPUJPOBMFYBNJOBUJPOSFDPSET:PVEPIBWF 
UIFSJHIUUPIBWFBDDFTTUPiOVNFSJDBMTDPSFTPCUBJOFEBTUIFSFTVMU 
PGBXSJUUFOFYBNJOBUJPOw 

t *OGPSNBUJPOPGBEFSPHBUPSZOBUVSFTIBMMOPUCFQMBDFEJOZPVSQFS 
TPOOFMMFiVOMFTTBOEVOUJMwZPVIBWFCFFOHJWFOOPUJDFBOEPQQPS 
UVOJUZUPSFWJFXBOEDPNNFOUPOUIFJOGPSNBUJPO:PVIBWFUIFSJHIU 
UPFOUFSBOEIBWFBUUBDIFEUPBOZOFHBUJWFEPDVNFOUQMBDFEJOZPVS 
MFZPVSPXODPNNFOUTJTQSPDFTTiyTIBMMUBLFQMBDFEVSJOHOPS 
NBMCVTJOFTTIPVSTBOEUIFFNQMPZFFTIBMMCFSFMFBTFEGSPNEVUZGPS 
UIJTQVSQPTFXJUIPVUTBMBSZSFEVDUJPOw 

Enforcement:  If language is in the collective bargaining agreement — file a grievance; 
if not, civil action may be pursued. 

Case Law:    Miller v. Chico Unified School District (1979) Cal. 3d. 703. 
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NO T E S  Wages 

Classified employees’ earned wages are their property. 

Source:  California Education Code 45166, 45167, 45169 (K – 12 Districts) 

Source: California Education Code 88165, 88166, 88168 (Community   
College Districts) 

t $MBTTJFEFNQMPZFFTFBSOFEXBHFTBSFUIFJSQSPQFSUZ0ODFZPV 
IBWFFBSOFEZPVSXBHFTZPVBSFFOUJUMFEUPSFDFJWFUIFNJOGVMM 
:PVNVTUCFDPNQFOTBUFEGPSBMMIPVSTUIBUZPVXPSLJTJODMVEFT 
BMMUJNFUIBUZPVBSFPOEVUZ XIFUIFSPSOPUZPVBSFQFSGPSNJOHUIF 
TQFDJDGVODUJPOTPGZPVSKPC 

t $MBTTJFEFNQMPZFFTNVTUSFDFJWFUIFJSQBZBUMFBTUPODFEVSJOH 
FBDIDBMFOEBSNPOUI4VDIQBZNVTUCFNBEFPOUIFMBTUXPSLJOH 
EBZPGUIFNPOUIJOXIJDIUIFFNQMPZFSJTPQFOGPSCVTJOFTTF 
FNQMPZFSJTOPUQSFDMVEFEGSPNNBLJOHQBZNFOUPGFBSOFEXBHFT 
QSJPSUPUIFMBTUXPSLJOHEBZPGUIFNPOUI 

t &SSPSTJOUIFDBMDVMBUJPOSFQPSUJOHPSQBZNFOUPGBDMBTTJFE 
FNQMPZFFTTBMBSZNVTUCFDPSSFDUFEBOEBTVQQMFNFOUBMQBZNFOU 
TIBMMCFNBEFGSPNBOZBWBJMBCMFGVOETXJUIJOWFXPSLEBZT 
GPMMPXJOHUIFEFUFSNJOBUJPOPGUIFFSSPS 

t $MBTTJFEFNQMPZFFTNVTUSFDFJWFVQPOJOJUJBMFNQMPZNFOUPS 
DIBOHFJODMBTTJDBUJPOBDPQZUIFGPMMPXJOHJOGPSNBUJPOKPC 
EFTDSJQUJPOTBMBSZEBUBBTTJHONFOUPSXPSLMPDBUJPOXPSLIPVST 
BOEXPSLXFFLFTBMBSZEBUBNVTUJODMVEFUIFBOOVBM NPOUIMZ 
PSQBZQFSJPE EBJMZIPVSMZ PWFSUJNFBOEEJ FSFOUJBMSBUFTPGDPN 
QFOTBUJPOXIBUFWFSJTBQQMJDBCMF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (US Department of Labor, Wage 
and Hour Division, Fair Labor Standards Act). 



3 

NO T E S  Overtime Pay 

Classified employees have a right to overtime pay. 

Source:  California Education Code 45128, 45131 (K – 12 Districts) 

Source: California Education Code 88027, 88030 (Community College Districts) 

t $MBTTJFEFNQMPZFFTNVTUCFQBJEBUPOFBOEPOFIBMJNFTUIFJS 
iSFHVMBSSBUFPGQBZwGPSBMMXPSLiTV FSFEPSQFSNJUUFEw	BMMPXFE
JO 
FYDFTTPGFJHIUIPVSTBEBZBOEPSJOFYDFTTPGGPSUZIPVSTQFSXFFL 

t $MBTTJFEFNQMPZFFTXIPBSFQBSUUJNFFNQMPZFFTBOEBWFSBHFGPVS 
PSNPSFIPVSTQFSEBZEVSJOHUIFJSSFHVMBSXPSLXFFLNVTUCFQBJE 
BUUIFPWFSUJNFSBUFGPSBMMUJNFXPSLFEPOUIFTJYUIBOETFWFOUIEBZ 
GPMMPXJOHUIFCFHJOOJOHPGUIFJSXPSLXFFL$MBTTJFEFNQMPZFFT 
XIPBSFQBSUUJNFBOEBWFSBHFMFTTUIBOGPVSIPVSTQFSEBZNVTU 
CFQBJEBUUIFPWFSUJNFSBUFGPSBMMUJNFXPSLFEPOUIFTFWFOUIEBZ 
GPMMPXJOHUIFCFHJOOJOHPGUIFJSXPSLXFFL 

t $MBTTJFEFNQMPZFFTNBZCFBMMPXFEUIFVTFPGDPNQFOTBUPSZUJNF 
P 	FBSOFEBUUIFSBUFPGUJNFBOEPOFIBM PSUJNFXPSLFEPWFS 
IPVSTBXFFL
JOMJFVPGDBTIDPNQFOTBUJPOJGOPUSFTUSJDUFECZ 
UIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOU$PNQFOTBUPSZUJNFDBOBDDV 
NVMBUFUPBNBYJNVNPGIPVSTBOEDBOCFVTFEBUBOZUJNFVQ 
UPUXFMWFNPOUITJOXIJDIJUXBTFBSOFETPMPOHBTJUEPFTOPUVOEVMZ 
EJTSVQUUIFEJTUSJDUTPQFSBUJPO$PNQFOTBUPSZUJNF XIFOUBLFO 
NVTUCFQBJEBUUIFSBUFJOF FDUXIFOJUJTUBLFOJTBQQMJFTFRVBMMZ 
UPXIFOBDMBTTJFEFNQMPZFFFMFDUTUPSFDFJWFBQBZP JOTUFBEPGUBL 
JOHUIFUJNF 

t 6OEFSUIFiTV FSFEPSQFSNJUUFEwDPODFQUDMBTTJFEFNQMPZFFT 
DBOOPUCFCPUIBiQBJEwFNQMPZFFBOEBiOPOQBJEwWPMVOUFFSXIJMF 
QFSGPSNJOHUIFTBNFUZQFPGXPSLGPSUIFTBNFFNQMPZFS$MBTTJFE 
FNQMPZFFTNVTUCFQBJEGPSBMMXPSLUIBUNJHIUCFDPOTJEFSFEXPSL 
XJUIJOUIFJSDMBTTJDBUJPO	'PSFYBNQMF"GPPETFSWJDFXPSLFSDPVME 
WPMVOUFFSUPUZQFMFUUFSTGPSiCBDLUPTDIPPMOJHIUwCVUDPVMEOPUWPM 
VOUFFSUPDPPLBUUIFTDIPPMTQBODBLFCSFBLGBTU
 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (US Department of Labor, Wage 
and Hour Division, Fair Labor Standards Act). 
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NO T E S  BENEFITS — Vacation 

Classified employees are entitled to vacation. 

Source:  California Education Code 45190, 45197 (K – 12 Districts) 

Source: California Education Code 88190, 88197 (Community College Districts) 

t &WFSZTDIPPMEJTUSJDUNVTUHSBOUBMMDMBTTJFEFNQMPZFFT	FYDMVEJOH 
TVCTUJUVUF TIPSUUFSNPSMJNJUFEUFSNFNQMPZFFT
BOBOOVBMWBDBUJPO 
BUOPUMFTTUIBOUIFBDDSVBMSBUFPGWFTJYUITPGBEBZGPSFBDINPOUI 
UIFDMBTTJFEFNQMPZFFJTJOQBJETUBUVT 

t "FSUIFJOJUJBMTJYNPOUITPGFNQMPZNFOUWBDBUJPOCFDPNFT 
BWFTUFESJHIUGPSDMBTTJFEFNQMPZFFT"TBWFTUFESJHIUFBSOFE 
WBDBUJPOCFDPNFTZPVSQSPQFSUZBOEJTQSPUFDUFE)PXFWFS JG 
ZPVSDPMMFDUJWFCBSHBJOJOHBHSFFNFOUSFRVJSFTUIBUWBDBUJPONVTU 
CFSFRVFTUFEBOEUBLFOGBJMVSFUPEPTPNBZQVUZPVSWBDBUJPOJO 
KFPQBSEZ 

t $MBTTJFEFNQMPZFFTNBZ XJUIUIFBQQSPWBMPGUIFEJTUSJDUUBLFWBDB 
UJPOBUBOZUJNFEVSJOHUIFTDIPPMZFBS*GBDMBTTJFEFNQMPZFFJTOPU 
QFSNJUUFEUPUBLFIJTIFSGVMMBOOVBMWBDBUJPOUIFBNPVOUOPUUBLFO 
TIBMMBDDVNVMBUFGPSVTFJOUIFOFYUZFBSPSIFTIFNVTUCFDPNQFO 
TBUFEGPSJUPSBTTQFDJFEJOUIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOU 

t $MBTTJFEFNQMPZFFTNBZCFBEWBODFEWBDBUJPOCFGPSFJUJTFBSOFE 
*G IPXFWFS ZPVTFQBSBUFGSPNUIFEJTUSJDUUIFBQQSPQSJBUFBNPVOU 
PGTBMBSZNVTUCFEFEVDUFEGSPNZPVSOBMQBZDIFDLUPQBZGPSBMM 
VOFBSOFEEBZTPGWBDBUJPO 

t 1FSNBOFOUDMBTTJFEFNQMPZFFTNVTUCFDPNQFOTBUFEJOBMVNQTVN 
GPSBMMFBSOFEBOEVOVTFEWBDBUJPOVQPOTFQBSBUJPOGSPNTFSWJDF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS — Holidays 

Classified employees are entitled to holidays. 

Source: Government Code 6700 

Source:  California Education Code 1318, 37220, 37221, 37222, 45203, 45204, 
45205, 45206, 45206.5 (K – 12 Districts) 

Source: California Education Code 88203, 88204, 88205, 88205.5, 88206 
(Community College Districts) 

t "MMDMBTTJFEFNQMPZFFTBSFFOUJUMFEUPFMFWFOQBJEIPMJEBZTQSP 
WJEFEUIFZBSFJOBQBJETUBUVTEVSJOHBOZQPSUJPOPGUIFXPSLJOHEBZ 
JNNFEJBUFMZQSFDFEJOHPSTVDDFFEJOHUIFIPMJEBZFTFIPMJEBZTBSF 
BTGPMMPXT 

t +BOVBSZ/FX:FBST%BZ 

t JSE.POEBZJO+BOVBSZ .BSUJO-VUIFS,JOH+S%BZ 

t 'FCSVBSZ-JODPMO%BZ 

t JSE.POEBZJO'FCSVBSZ 8BTIJOHUPO%BZ 

t -BTU.POEBZJO.BZ .FNPSJBM%BZ 

t +VMZ*OEFQFOEFODF%BZ 

t 'JSTU.POEBZJO4FQUFNCFS -BCPS%BZ 

t 4FQUFNCFS"ENJTTJPOT%BZ 

t /PWFNCFS7FUFSBOT%BZ 

t BUVSTEBZJO/PWFNCFSEFDMBSFEBTBOLTHJWJOH%BZ 
	OPSNBMMZUIFGPVSUIVSTEBZ 

t %FDFNCFS$ISJTUNBT%BZ 

t *OBEEJUJPOUPUIFIPMJEBZTMJTUFE DMBTTJFEFNQMPZFFTBSFFOUJUMFEUP 
BOZEBZEFDMBSFECZUIFHPWFSOPSPSQSFTJEFOUBTBEBZPGQVCMJDGBTU 
UIBOLTHJWJOHPSIPMJEBZ'VSUIFS DMBTTJFEFNQMPZFFTIBWFUIFBCJMJUZ 
UISPVHIUIFOFHPUJBUJPOTQSPDFTTUPGVSUIFSFYQBOEUIFJSUPUBMOVN 
CFSPGIPMJEBZT 
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NO T E S  t )PMJEBZTGPSDMBTTJFEFNQMPZFFTXIJDIGBMMPOB4BUVSEBZBSFUBLFO 
POUIFQSFDFEJOH'SJEBZ)PMJEBZTXIJDIGBMMPOB4VOEBZBSFUBLFO 
POUIFGPMMPXJOH.POEBZ 

t $MBTTJFEFNQMPZFFTXIPBSFSFRVJSFEUPXPSLPOBBOZIPMJEBZNVTU 
CFQBJE	PSHJWFODPNQFOTBUJOHUJNFP 
BUUIFSBUFPGUJNFBOEPO 
IBMGUIFJSSFHVMBSSBUFPGQBZ JOBEEJUJPOUPUIFSFHVMBSQBZSFDFJWFE 
GPSUIFIPMJEBZ 

t *GUIFSFBSFBOZBEEJUJPOBMTUB EFWFMPQNFOUEBZTQSPWJEFEUPUFBDI 
FSTPSDMBTTJFEFNQMPZFFTCZUIFEJTUSJDUEVSJOHUIFZFBS DMBTTJFE 
FNQMPZFFTNVTUSFDFJWFUIFJSSFHVMBSQBZ	XIFUIFSPSOPUUIFZBSF 
SFRVJSFEUPSFQPSUGPSEVUZ
JTBQQMJFTGPSBOZTDIPPMEBZEVS 
JOHXIJDITUVEFOUTBSFOPUJOBUUFOEBODFCVUGPSXIJDIDFSUJDBUFE 
FNQMPZFFTSFDFJWFUIFJSSFHVMBSQBZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 

Case Law: California School Employees Assn. v. Azusa Unified School District 
(1984) 152 Cal App 3d 580. 
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NO T E S  BENEFITS –  Sick Leave 

Classified employees are entitled to sick leave. 

Source:  California Education Code 45136, 45191, 45202 (K – 12 Districts) 

Source: California Education Code 88035, 88191, 88202 (Community College 
Districts) 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPUXFMWFEBZTMFBWFPGBCTFODFGPS 
JMMOFTTPSJOKVSZ	TJDLMFBWF
XJUIGVMMQBZ GPSBTDBMZFBSPGTFSWJDF 
$MBTTJFEFNQMPZFFTXIPXPSLMFTTUIBOBGVMMTDBMZFBSBSFFOUJUMFE 
UPBQSPSBUFEQPSUJPOPGUXFMWFEBZTBTJUSFMBUFTUPUIFUPUBMOVNCFS 
PGNPOUITUIFZXPSLJOBTDBMZFBS 

t $PNQFOTBUJPOGPSUIFTFEBZTNVTUCFUIFTBNFBTXPVMEOPSNBMMZ 
CFSFDFJWFEIBEUIFFNQMPZFFXPSLFE 

t /FXFNQMPZFFTBSFFOUJUMFEUPTJY	
EBZTPGTJDLMFBWFGPSUIFSTU 
TJYNPOUITPGUIFJSFNQMPZNFOUFEJTUSJDUNVTUDBSSZPWFSJOUP 
UIFOFXTDBMZFBSBMMVOVTFETJDLMFBWF 

t 4JDLMFBWFJTOPUBQSPQFSUZSJHIUFSFGPSF VQPOTFQBSBUJPOGSPN 
UIFEJTUSJDUBMMBDDSVFETJDLMFBWFJTMPTU"DDSVFETJDLMFBWF IPXFWFS  
DBOCFUSBOTGFSSFEGSPNPOFTDIPPMEJTUSJDUUPBOPUIFS CVUNVTUCF 
EPOFXJUIJOPOFZFBS 

t 'PS1&34FMJHJCMFFNQMPZFFTBOZVOVTFETJDLMFBWFZPVIBWFBU 
UIFUJNFPGSFUJSFNFOUXJMMBVUPNBUJDBMMZCFDPOWFSUFEUPBEEJUJPOBM 
TFSWJDFDSFEJU	FJHIUIPVSEBZTFRVBMPOFBEEJUJPOBMNPOUIPGTFS 
WJDFDSFEJU
:PVBSFBTLFEUPIBWFZPVSFNQMPZFSWFSJGZZPVSVOVTFE 
TJDLMFBWFPOZPVSBQQMJDBUJPOBUUIFUJNFPGSFUJSFNFOU:PVSXJMMCF 
HJWFODSFEJUJNNFEJBUFMZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Industrial Accident and Illness 

Classified employees are entitled to leave of absence for industrial accidents 
and illness. 

Source:  California Education Code 45192, 45196 (K – 12 Districts) 

Source: California Education Code 88192, 88196 (Community College Districts) 

t 8IFOBOFNQMPZFFIBTTV FSFEBOJOEVTUSJBMBDDJEFOUPSJMMOFTT  
TVDIFNQMPZFFTIBMMCFFOUJUMFEUPBQBJEMFBWFPGBCTFODFGPSVQ 
UPTJYUZXPSLJOHEBZTJOBOZPOFTDBMZFBSGPSUIFTBNFBDDJEFOU 
PSJMMOFTT 

t *OEVTUSJBM"DDJEFOUBOE*MMOFTTMFBWFXJMMDPNNFODFPOUIFSTUEBZ 
PGBCTFODF 

t "MMPXBCMFMFBWFEPFTOPUBDDVNVMBUFGSPNZFBSUPZFBS)PXFWFS  
JGUIFBDDJEFOUPSJMMOFTTPDDVSTBUBUJNFXIFOUIFGVMMEBZTXJMM 
PWFSMBQJOUPUIFOFYUTDBMZFBS UIFFNQMPZFFJTFOUJUMFEUPPOMZUIBU 
BNPVOUSFNBJOJOHBUUIFFOEPGUIFTDBMZFBS 

t JTMFBWFXJMMCFSFEVDFECZPOFEBZGPSFBDIEBZPGUIFBVUIPSJ[FE 
BCTFODFSFHBSEMFTTPGUIFXPSLFSTDPNQFOTBUJPOBXBSENBEFVOEFS 
XPSLFSTDPNQFOTBUJPOJGBOZ 

t *GBOFNQMPZFFFYIBVTUTBMMBWBJMBCMFMFBWFTPGBCTFODF QBJEPS 
VOQBJE BOEJTOPUNFEJDBMMZBCMFUPSFUVSOUPXPSLBOEJGUIFZBSF 
OPUQMBDFEJOBEJ FSFOUQPTJUJPOUIFZTIBMMCFQMBDFEPOBSFFNQMPZ 
NFOUMJTUGPSBQFSJPEPGNPOUIT0ODFUIFFNQMPZFFJTBCMFUP 
SFUVSOUPXPSLUIFZTIBMMCFFNQMPZFEJOUIFOFYUWBDBOUQPTJUJPOJO 
UIFDMBTTPGUIFQFSTPOTQSFWJPVTBTTJHONFOUPWFSBMMPUIFSBWBJMBCMF 
DBOEJEBUFTFYDFQUGPSBSFFNQMPZNFOUMJTUFTUBCMJTIFEGPSMBZP EVF 
UPMBDLPGXPSLPSGVOET 

t 8IFOBOFNQMPZFFJTJOKVSFEPOUIFKPC QSPNQUOPUJDFVTVBMMZ 
XJUIJOIPVSTNVTUCFSFQPSUFEUPUIFJNNFEJBUFTVQFSWJTPSBU 
UIFSTUPQQPSUVOJUZ"DMBJNGPSN	%8$o
NVTUCZCFMFEXJUIJO 
POFZFBSGSPNUIFEBUFPGJOKVSZ 

t &WFSZFNQMPZFFTIPVMEQSFEFTJHOBUFIJTIFSQIZTJDJBOQSJPSUPBOZ 
BDDJEFOUPSJMMOFTT 

 JTQIZTJDJBOUIFOCFDPNFTUIFiUSFBUJOHQIZTJDJBOwGPSUIFQVSQPTF 
PGUIFDMBJN.PTUEFDJTJPOTSFMBUJWFUPUIFDMBJNBSFNBEFCZUIBU 
QIZTJDJBO 



 

NO T E S  t 0ODFBOFNQMPZFFIBTVUJMJ[FEUIFJSEBZTPGJOEVTUSJBMBDDJEFOUPS 
JMMOFTTMFBWF UIFZBSFUIFOFOUJUMFEUPVTFFYUFOEFETJDLMFBWF	PSEJG 
GFSFOUJBM
WBDBUJPOBOEDPNQFOTBUPSZUJNFP  

t 0ODFBDMBJNIBTCFFOBQQSPWFE UIFFNQMPZFFXJMMSFDFJWFUFNQP 
SBSZEJTBCJMJUZQBZNFOUT1BZNFOUTXJMMUIFOCFDPPSEJOBUFEXJUIUIF 
TJDLBOEWBDBUJPOMFBWFT 

t *UJTIJHIMZSFDPNNFOEFEUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSF 
TFOUBUJWFBOEPS-BCPS3FMBUJPOT3FQSFTFOUBUJWFUPFOTVSFUIBUZPVS 
SJHIUTUPBOJOEVTUSJBMBDDJEFOUPSJMMOFTTMFBWFTBSFQSPUFDUFE 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (Workers’ Compensation Appeals 
Board). 
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NO T E S  BENEFITS –  Additional Sick Leave 

Classified employees are entitled to additional sick leave. 

Source: Federal Family and Medical Leave Act; California Family Rights Act; 
Government Code Section 12945.2 

Source:  California Education Code 45196 (K – 12 Districts) 

Source: California Education Code 88196 (Community College Districts) 

t $MBTTJFEFNQMPZFFTJOBDDPSEBODFXJUIUIFJSOFHPUJBUFEDPOUSBDU 
BSFFOUJUMFEUPBEEJUJPOBMTJDLMFBWFBTGPMMPXT 

 'PSBQFSJPEPGVQUPWFNPOUITXIJDIXJMMSVODPODVSSFOUMZ 
XJUIBDDSVFETJDLMFBWFBOEWBDBUJPO6UJMJ[BUJPOPGTJDLMFBWF 
EVSJOHUIJTQFSJPESFTVMUTJOBTBMBSZEFEVDUJPOFRVBMUPBO 
BNPVOUQBJEBOBDUVBMTVCTUJUVUFFNQMPZFFUPMMZPVSQPTJ 
UJPOEVSJOHZPVSBCTFODF	 JOPUIFSXPSETEVSJOHUIJTMFBWFZPV 
SFDFJWFUIFEJ FSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUJUVUF 
JTQBJE
"OPUIFSDMBTTJFEFNQMPZFFMMJOHJOZPVSBTTJHOFE 
IPVSTJTOPUDPOTJEFSFEBTVCTUJUVUFJTMFBWFEPFTOPUBDDVNV 
MBUFGSPNZFBSUPZFBS)PXFWFS JGUIFMFBWFVTBHFCFHBOBUBUJNF 
XIFSFEBZTXJMMPWFSMBQJOUPUIFOFYUTDBMZFBS UIFFNQMPZFFJT 
FOUJUMFEUPPOMZUIBUBNPVOUSFNBJOJOHBUUIFFOEPGUIFTDBM 
ZFBS 

 'PSBQFSJPEPGPOFIVOESFEEBZT	
PGBEEJUJPOBMTJDLMFBWF 
JOMJFVPGUIFWFNPOUITEFTDSJCFEBCPWF6UJMJ[BUJPOPGTJDL 
MFBWFEVSJOHUIJTQFSJPEHFOFSBMMZSFTVMUTJOBTBMBSZEFEVDUJPO 
PGOPUNPSFUIBUZQFSDFOUPGBDMBTTJFEFNQMPZFFTSFHVMBS 
TBMBSZ	 JOPUIFSXPSETZPVSFDFJWFZQFSDFOUPGZPVSTBMBSZ 
EVSJOHUIJTMFBWF
"DDVNVMBUFETJDLMFBWFJTJODMVEFEJOUIF 
EBZTCVUWBDBUJPOJTOPUJTMFBWFEPFTOPUBDDVNVMBUF 
GSPNZFBSUPZFBS)PXFWFS JGUIFMFBWFVTBHFCFHBOBUBUJNF 
XIFSFEBZTXJMMPWFSMBQJOUPUIFOFYUTDBMZFBS UIFFNQMPZFF 
JTFOUJUMFEUPBOFXPOFIVOESFEEBZT	
EBZTCFHJOOJOH 
JOUIFOFXTDBMZFBS 
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NO T E St $MBTTJFEFNQMPZFFTNBZBMTPCFFOUJUMFEUPNFEJDBMMFBWFGPSBTFSJ 
PVTIFBMUIDPOEJUJPOBTQSPWJEFECZUIF'FEFSBM'BNJMZBOE.FEJDBM 
-FBWF"DUBOEUIF$BMJGPSOJB'BNJMZ3JHIUT"DU 

t *UJTSFDPNNFOEFEUIBUUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSFTFOUB 
UJWFBOEPS-BCPS3FMBUJPOT3FQSFTFOUBUJWFJOEFUFSNJOJOHXIJDI 
BEEJUJPOBMTJDLMFBWFFOUJUMFNFOUCFOFUJTBQQMJDBCMF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (Department of Fair Employment 
and Housing; Department of Labor). 
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NO T E S  BENEFITS –  Bereavement Leave 

Classified employees are entitled to bereavement leave. 

Source:  California Education Code 45194 (K – 12 Districts) 

Source: California Education Code 88194 (Community College Districts) 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPBMFBWFPGBCTFODFBTBSFTVMU 
PGUIFEFBUIPGBOZNFNCFSPGUIFJSJNNFEJBUFGBNJMZJTMFBWFJT 
SFTUSJDUFEUPUISFFEBZTPSWFEBZTJGPVUPGTUBUFUSBWFMJTSFRVJSFE 

t "DMBTTJFEFNQMPZFFTJNNFEJBUFGBNJMZJTEFOFEBTUIFNPUIFS  
GBUIFS HSBOENPUIFS HSBOEGBUIFS PSBHSBOEDIJMEPGUIFFNQMPZFFPS 
UIFTQPVTFPGUIFFNQMPZFF BOEUIFTQPVTF TPOTPOoJOoMBX EBVHI 
UFS EBVHIUFSoJOoMBX CSPUIFS TJTUFS PSBOZSFMBUJWFMJWJOHJOUIF 
JNNFEJBUFIPVTFIPMEPGUIFFNQMPZFF 

t $MBTTJFEFNQMPZFFTNBZ UISPVHIUIFOFHPUJBUJPOQSPDFTTFYQBOE 
UIFDMBTTPGSFMBUJWFTMJTUFEBCPWFBTNFNCFSPGUIFJNNFEJBUFGBNJMZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Pregnancy and/or Family Leave 

Classified employees may be entitled to pregnancy and/or family care leave. 

Source: Federal Family and Medical Leave Act; California Family Rights Act 

Source:  California Education Code 45193 (K – 12 Districts) 

Source: California Education Code 88193 (Community College1 Districts) 

t $MBTTJFEFNQMPZFFTNBZCFFOUJUMFEUPMFBWFTPGBCTFODFCFDBVTFPG 
QSFHOBODZPSDPOWBMFTDFODFGPMMPXJOHDIJMECJSUI-FBWFTPGBCTFODF 
GPSUIJTQVSQPTFNBZPSNBZOPUCFXJUIQBZ$MBTTJFEFNQMPZFFT 
TIPVMESFGFSFODFUIFJSDPMMFDUJWFCBSHBJOJOHBHSFFNFOUTUPEFUFSNJOF 
XIBUTQFDJDSJHIUTBSFBQQMJDBCMFUPUIFN 

t $MBTTJFEFNQMPZFFTNBZBMTPCFFOUJUMFEUPVQUPUXFMWFXFFLTJO 
BDBMFOEBSZFBSPGQBJEPSVOQBJEMFBWFGPSDBSFBTTPDJBUFEXJUIUIF 
CJSUIPGBDIJME BEPQUJPOPSQMBDFNFOUPGBGPTUFSDIJME PSUPDBSF 
GPSBGBNJMZNFNCFSXIPJTTFSJPVTMZJMM)FBMUIBOEXFMGBSFCFO 
FUTNVTUCFQSPWJEFEEVSJOHUIFMFBWFPOUIFTBNFCBTJTBTJGUIF 
FNQMPZFFXFSFBDUJWFMZFNQMPZFE 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Personal Leave 

Classified employees are entitled to personal leave. 

Source:  California Education Code 45207 (K – 12 Districts) 

Source: California Education Code 88207 (Community College Districts) 

t $MBTTJFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFJSTJDLMFBWF 
GPSSFBTPOTPGQFSTPOBMOFDFTTJUZ 

t 1FSTPOBMOFDFTTJUZDBOCFVTFEXIFO 

 &NQMPZFFTSFRVJSFBEEJUJPOBMCFSFBWFNFOUMFBWFEVFUPUIF 
EFBUIPGBNFNCFSPGUIFJSJNNFEJBUFGBNJMZ 

 8IFOUIFZBSFOFFEFEUPDBSFGPSBOJMMNFNCFSPGUIFJNNFEJ 
BUFGBNJMZ 

 8IFOUIFSFIBTCFFOBOBDDJEFOUJOWPMWJOHUIFNUIFJSQSPQFSUZ  
PSBNFNCFSPGUIFJSJNNFEJBUFGBNJMZ  

 8IFOJUJTOFDFTTBSZGPSUIFNUPBQQFBSJOBOZBENJOJTUSBUJWF 
GPSVNBTBMJUJHBOUQBSUZ PSXJUOFTTVOEFSTVCQPFOB 

 "OZPUIFSSFBTPOBTOFHPUJBUFECFUXFFOUIFVOJPOBOEUIF 
EJTUSJDU 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 
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NO T E S  BENEFITS – Jury Duty 

Classified employees are entitled to jury duty leave. 

Source:  California Education Code 44036, 44037 (K – 12 Districts) 

Source: California Education Code 87036 (Community College Districts) 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPMFBWFPGBCTFODFXJUIQBZGPS 
UIFQVSQPTFPGTFSWJOHPOBKVSZFEJTUSJDUNVTUQBZBDMBTTJFE 
FNQMPZFFDBMMFEGPSKVSZEVUZBUIJTIFSSFHVMBSSBUFPGQBZBOEHFO 
FSBMMZSFRVJSFTUIFFNQMPZFFUPUVSOJOUPUIFEJTUSJDUBOZKVSPSTGFF 

t *UJTJMMFHBMGPSBOZEJTUSJDUUP EJSFDUMZPSJOEJSFDUMZTVHHFTUUPBOZ 
DMBTTJFEFNQMPZFFUIFZTFFLFYFNQUJPOGSPNKVSZEVUZ*UJTBMTP 
JMMFHBMGPSBOZEJTUSJDUUPEJTDSJNJOBUFBHBJOTUBOZFNQMPZFFXJUI 
SFTQFDUUPBTTJHONFOUFNQMPZNFOUQSPNPUJPOPSJOBOZPUIFS 
NBOOFSCFDBVTFPGUIFFNQMPZFFTTFSWJDFPOBKVSZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E S  BENEFITS –  Military Leave 

Classified employees are entitled to military leave. 

Source:  Military Code Section 395.1 

t (FOFSBMMZ DMBTTJFEFNQMPZFFTXIPFOUFSUIFBDUJWFNJMJUBSZTFSWJDF 
PGUIF6OJUFE4UBUFTPG"NFSJDBPSUIFTUBUFPG$BMJGPSOJBEVSJOH 
UJNFTPGOBUJPOBMFNFSHFODZ	PSDFSUBJOPUIFSDJSDVNTUBODFT
BSF 
FOUJUMFEUPBMFBWFPGBCTFODFGSPNUIFJSEVUJFTBTBEJTUSJDUFNQMPZFF 

t 8JUIJOTJYNPOUITBFSCFJOHIPOPSBCMZEJTDIBSHFEGSPNBDUJWF 
EVUZ UIFQVCMJDFNQMPZFFTIBMMIBWFUIFSJHIUUPUIFQPTJUJPOUIFZ 
GPSNFSMZIFME QSPWJEFEUIFBDUJWFNJMJUBSZTFSWJDFEPFTOPUFYUFOE 
CFZPOEUIFOBUJPOBMFNFSHFODZFJSSBUFPGQBZVQPOSFFNQMPZ 
NFOUTIBMMCFUIFDVSSFOUTBMBSZGPSUIBUQPTJUJPO 

t "OZDMBTTJFEFNQMPZFFXIPJTBNFNCFSPGUIFSFTFSWFDPSQTPG 
UIFBSNFEGPSDFTPS/BUJPOBM(VBSEPS/BWBM.JMJUJBTIBMMCFFOUJUMFE 
UPBUFNQPSBSZNJMJUBSZMFBWFPGBCTFODFBTQSPWJEFECZGFEFSBMMBX 
XIJMFFOHBHFEJONJMJUBSZEVUZPSEFSFEGPSQVSQPTFTPGBDUJWFNJMJ 
UBSZUSBJOJOH FODBNQNFOUOBWFMDSVJTFTTQFDJBMFYFSDJTFPGMJLF 
BDUJWJUZ QSPWJEFEUIFPSEFSFEEVUZEPFTOPUFYDFFEDBMFOEBS 
EBZT 

t (FOFSBMMZ TVDIDMBTTJFEFNQMPZFFTIBMMIBWFUIFSJHIUUPCFSFTUPSFE 
UPIJTIFSGPSNFSQPTJUJPOGPSNFSMZIFMEVQPOUIFUFSNJOBUJPOPG 
UFNQPSBSZNJMJUBSZEVUZ 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (US Department of Labor). 



NO T E S  Hours of Employment 

Classified employees workweek and workday must be set. 

Source:  California Education Code 45127, 45131, 45132, 45133, 45180   
(K – 12 Districts) 

Source: California Education Code 88026, 88040, 88180 (Community   
College Districts) 

t FXPSLXFFLBOEXPSLEBZNVTUCFTFUGPSBMMDMBTTJFEFNQMPZFFT 
FEJTUSJDUDBOOPUJODSFBTF EFDSFBTFPSJOBOZXBZBMUFSUIFXPSL 
XFFLPSXPSLEBZXJUIPVUGVMMZOFHPUJBUJOHUIFDIBOHFXJUIUIFVOJPO 
"DMBTTJFEFNQMPZFFTXPSLXFFLTIBMMOPSNBMMZCFOPNPSFUIBO 
GPSUZIPVSTQFSXFFLBOEUIFJSXPSLEBZTIBMMOPSNBMMZCFOPNPSF 
UIBOFJHIUIPVSTQFSEBZFEJTUSJDUNBZ IPXFWFS FTUBCMJTIBXPSL 
XFFLPGMFTTUIBOGPSUZIPVSTPSBXPSLEBZPGMFTTUIBOFJHIUIPVST 
GPSBMMPSBOZPGJUTDMBTTJFEQPTJUJPOT 

t $MBTTJFEFNQMPZFFTBSFFOUJUMFEUPBEVUZGSFFNFBMQFSJPEPGOPU 
MFTTUIBOPOFIBMGIPVS XIJDITIBMMPDDVSBQQSPYJNBUFMZBUUIFNJE 
QPJOUPGUIFJSTIJ 

t $MBTTJFEFNQMPZFFTNBZOFHPUJBUFBIPVSGPVSEBZBXFFLPS 
IPVSIPVSQFSUXPXFFLTDIFEVMF 

t "EJTUSJDUNVTUOFHPUJBUFXJUIUIFVOJPOCFGPSFSFEVDJOHUIFIPVSTPG 
PDDVQJFEPSWBDBOUQPTJUJPOT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (US Department of Labor, Wage 
and Hour Division, Fair Labor Standards Act). 

Case Law: Healdsburg Union High School District (1984) PERB Decision   
No. 375 [8 PERC 15021], Reduction of occupied or vacant positions — 
Huntington Beach Union High School District (2003) PERB Decision 
No. 1525 

17 



NO T E S  Collective Bargaining Rights 

Classified employees have the right to negotiate. 

Source:  California Government Code Sections 3540 – 3549.3 (EERA) 

Source: California Government Code Sections 3560 – 3599 (HEERA) 

Source: California Government Code Sections 3500 – 3510 (MMBA) 

t $MBTTJFEFNQMPZFFTIBWFUIFSJHIUUPiyGPSNKPJOBOEQBSUJDJ 
QBUFJOUIFBDUJWJUJFTywPGUIFVOJPO*UJTVOMBXGVMGPSBQVCMJDTDIPPM 
FNQMPZFSUPUISFBUFOSFUBMJBUF JOUFSGFSFXJUIPSDPFSDFDMBTTJFE 
FNQMPZFFTCFDBVTFPGUIFJSQBSUJDJQBUJPOJOVOJPOBDUJWJUJFT 

t $MBTTJFEFNQMPZFFTIBWFUIFSJHIUUPCFSFQSFTFOUFECZUIFVOJPOJO 
NFFUJOHTXJUIEJTUSJDUNBOBHFNFOUUIBUB FDUUIFJSiIPVSTXBHFT 
BOEXPSLJOHDPOEJUJPOTwJTJODMVEFTHSJFWBODFNFFUJOHT	GPSNBM 
BOEJOGPSNBM
BOENFFUJOHTUIBUDPVMESFBTPOBCMZMFBEUPEJTDJQMJOF 
JODMVEJOHOFHBUJWFPSUISFBUFOJOHFWBMVBUJPOT
 

t5IFVOJPOIBTUIFSJHIUUPOFHPUJBUFGPSVOJUNFNCFSTSFHBSEJOHUIFJS 
iXBHFTIPVSTBOEXPSLJOHDPOEJUJPOTywF1VCMJD&NQMPZNFOU 
3FMBUJPOT#PBSE	1&3#
IBTJOUFSQSFUFEUIJTMBOHVBHFUPJODMVEF 
OFBSMZBMMBDUJPOUIBUB FDUTFNQMPZFFXPSLJOHDPOEJUJPOTJT 
JODMVEFTCVUJTOPUMJNJUFEUP 

t "SNBUJWFBDUJPOQMBOT 
t #JEEJOH 
t $POUSBDUJOHPVU 
t %JTDJQMJOF 
t %JTDSJNJOBUJPO 
t &BSMZSFUJSFNFOU 
t (SJFWBODF 
QSPDFEVSFT 

t )FBUIBOEXFMGBSF 
t )PMJEBZT 
t )PVSTPGXPSL 
t +PCEFTDSJQUJPOT 
t -BZP  
t -FBWFT 
t 0WFSUJNF 
t 1FSTPOOFMMFT 

t 1SPNPUJPOT 
t 3FDMBTTJDBUJPO 
t 3FEVDUJPOTJOIPVST 
t 3FMFBTFUJNF 
t 4BGFUZ 
t 4FOJPSJUZ 
t 5PPMTBOE6OJGPSNT 
t 5SBJOJOH 
t 5SBOTGFSPGCBSHBJOJOH 
VOJUXPSL 

t 5SBOTGFS 
t 8PSLDBMFOEBS 
t 8PSLMPBE 
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NO T E S  

t "OFNQMPZFSDBOOPUOFHPUJBUFXJUIJOEJWJEVBMFNQMPZFFTBOE 
JTMFHBMMZSFRVJSFEUPOFHPUJBUFPOMZXJUIEFTJHOBUFEVOJPO 
SFQSFTFOUBUJWFT 

t5 IFVOJPOBOEFNQMPZFFTIBWFUIFSJHIUUPMF6OGBJS1SBDUJDF$IBSHFT 
XJUI1&3#BHBJOTUFNQMPZFSTJGSJHIUTHVBSBOUFFECZUIFHPWFSONFOU 
DPEFTIBWFCFFOWJPMBUFE 

 Enforcement:  Violations of the EERA are addressed by the filing of Unfair Practice 
Charges with PERB. 

Case Law: Anaheim Union High School District (1981) PERB No. 177 
(Negotiability). 

Case Law: Healdsburg Union High School District (1984) PERB No. 375 
(Detailed Negotiable Matters). 

Case Law: Novato Union School District (1982) PERB No. 210 (Retaliation   
or Discrimination against a Union Activist). 

 



NO T E S  SAFETY – Devices 

Public employees must be provided with safety devices. 

Source: Labor Code Section 6401, 6403 

Source: Title 8 California Code of Regulations Section 3380 – 3390 

t *OHFOFSBM UIFEJTUSJDUNVTUQSPWJEFQVCMJDFNQMPZFFTXJUITBGFUZ 
EFWJDFTBOETBGFHVBSETXIJDIBSFSFBTPOBCMZBEFRVBUFUPNBLFUIFJS 
KPCTTBGFBOEIFBMUIGVM 

t 1VCMJDFNQMPZFFTNVTUCFQSPWJEFEXJUIFZFQSPUFDUJPOXIFOFWFS 
UIFSFJTBSJTLPGSFDFJWJOHFZFJOKVSJFTTVDIBTQVODUVSFTBCSBTJPOT  
DPOUVTJPOTPSCVSOTBTBSFTVMUPGDPOUBDUXJUIZJOHQBSUJDMFTPSIB[ 
BSEPVTTVCTUBODFTPSQSPKFDUJPOTPSBTBSFTVMUPGJOKVSJPVTMJHIUSBZT 

t 1VCMJDFNQMPZFFTNVTUCFQSPWJEFEXJUIBQQSPQSJBUFGPPUPSIBOE 
QSPUFDUJPOXIFODPOEJUJPOTSFRVJSF'PPUQSPUFDUJPOJTSFRVJSFE 
JGUIFSFJTQPUFOUJBMFYQPTVSFUPGPPUJOKVSJFTGSPNGBMMJOHPCKFDUT 
IPUDPSSPTJWF PSQPJTPOPVTTVCTUBODFTPSDSVTIJOHPSQFOFUSBUJOH 
BDUJPOPSXIFOZPVBSFXPSLJOHJOBCOPSNBMMZXFUMPDBUJPOT)BOE 
QSPUFDUJPOJTSFRVJSFEGPSQVCMJDFNQMPZFFTXIPTFXPSLJOWPMWFT 
VOVTVBMPSFYDFTTJWFFYQPTVSFUPDVUTCVSOTPSIBSNGVMQIZTJDBM  
DIFNJDBM PSSBEJPBDUJWFBHFOUT 

t 1VCMJDFNQMPZFFTNVTUCFQSPWJEFEXJUIIFBEQSPUFDUJPOTVDIBT 
IFMNFUTPSIBSEIBUTJGUIFZBSFFYQPTFEUPZJOHPSGBMMJOHPCKFDUT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (California Occupational Safety and 
Health Administration (CAL–OSHA)). 
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NO T E S   SAFETY – Healthful Workplace 

Public employees are entitled to a safe and healthful workplace. 

Source: Labor Code Section 6300 

Source: Title 8 California Code of Regulations Section 330 – 340 

t 1VCMJDFNQMPZFFTIBWFUIFSJHIUUPBTBGFBOEIFBMUIGVMXPSLFOWJ 
SPONFOUFFNQMPZFSNVTUQSPWJEFUIFVTFPGTBGFUZEFWJDFTBOE 
TBGFHVBSETUPSFBTPOBCMZFOTVSFUIFJSIFBMUIBOETBGFUZFFNQMPZFS 
NVTUBMTPVTFNFUIPETBOEQSPDFTTFTXIJDIBSFSFBTPOBCMZBEFRVBUF 
UPJOTVSFIFBMUIBOETBGFUZ BOEEPFWFSZPUIFSUIJOHSFBTPOBCMFUP 
QSPUFDUQVCMJDFNQMPZFFTMJWFTTBGFUZBOEIFBMUI 

t F$BMJGPSOJB0DDVQBUJPOBM4BGFUZBOE)FBMUI"ENJOJTUSBUJPO 
	$"-o04)"
BEPQUTPDDVQBUJPOBMTBGFUZBOEIFBMUITUBOEBSET 
FFNQMPZFSNVTUDPNQMZXJUIUIFTFTUBOEBSETFTUBOEBSETJO 
BEEJUJPOUPTQFDJGZJOHDFSUBJOTBGFXPSLQSBDUJDFTBSFBMTPEFWFMPQFE 
UPEFTDSJCFIB[BSEPVTDPOEJUJPOTPGUPYJDNBUFSJBMTTQFDJDFRVJQ 
NFOUBOEXPSLQSBDUJDFTXIJDINVTUCFVTFEUPQSFWFOUPSFMJNJOBUF 
UIPTFDPOEJUJPOTBOEUPMJNJUXPSLFSFYQPTVSFUPEBOHFSPVTTVC 
TUBODFT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (California Occupational Safety 
and Health Administration (CAL–OSHA)). 
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NO T E S   SAFETY – Workplace Inspection 

Public employees have the right to ask Cal–OSHA to inspect their workplace 
and have their union present when the inspection occurs. 

Source: Labor Code Section 6309, 6314 

t *GBQVCMJDFNQMPZFFCFMJFWFTUIBUUIFSFBSFVOTBGFPSVOIFBMUIZ 
DPOEJUJPOTXIFSFIFTIFXPSLTIFTIFDBOBTL$"-04)"UP 
JOTQFDUIJTIFSXPSLQMBDF"QVCMJDFNQMPZFFTSFRVFTUGPSBO 
JOTQFDUJPOJTLFQUDPOEFOUJBMVOMFTTPUIFSXJTFSFRVFTUFE 

t 6OJPOPDFSTPSTUFXBSETIBWFUIFSJHIUUPBDDPNQBOZUIF 
$"-o04)"JOWFTUJHBUPSPOIJTIFSJOTQFDUJPOFFNQMPZFS 
NBZOPUFMFDUUIFFNQMPZFFSFQSFTFOUBUJWF BOENVTUQBZUIF 
VOJPOPDFSPSTUFXBSEGPSUJNFTQFOUPOUIFJOTQFDUJPO 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (California Occupational Safety   
and Health Administration (CAL–OSHA)). 
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NO T E S  SAFETY – Refusal to Perform Unsafe Work 

Public employees have the right to refuse to do unsafe work under certain   
conditions. 

Source: Labor Code Section 6311 and 6312 

t 1VCMJDFNQMPZFFTDBOSFGVTFUPQFSGPSNXPSLVOEFSDFSUBJODPOEJ 
UJPOTFXPSLNVTUWJPMBUFB$"-o04)"TUBOEBSEPSDSFBUFBSFBM 
BOEBQQBSFOUIB[BSE.FBOJOH BSFBTPOBCMFQFSTPOXPVMEBHSFF 
UIBUUIFSFJTBEBOHFS BOEUIFEBOHFSJTUPUIFIFBMUIPSTBGFUZPGUIF 
FNQMPZFFPSPGBOPUIFSXPSLFS BOEUIFSFJTFOPVHIUJNFUPFMJNJ 
OBUFUIFEBOHFSUISPVHISFHVMBSDPNQMBJOUDIBOOFMT 

t "TBQVCMJDFNQMPZFFZPVOFFEUPUBLFDFSUBJOTUFQTCFGPSFSFGVTJOH 
UPEPBOZVOTBGFKPCTPUIBUZPVSSJHIUTDBOCFGVMMZQSPUFDUFEFTF 
TUFQTTIPVMEJODMVEF 

t 5FMMZPVSTVQFSWJTPSBCPVUUIFIB[BSEBOEBTLUIBUJUCFYFE 

t 3FGFSFODFUIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOUUPEFUFSNJOFXIBU 
TBGFUZQSPUFDUJPOTDVSSFOUMZFYJTU 

t .BLFJUDMFBSUPUIFTVQFSWJTPSUIBUUIFPOMZSFBTPOZPVBSFSFGVT 
JOHUPEPUIFXPSLJTCFDBVTFZPVCFMJFWFUIBUZPVSIFBMUIPSTBGFUZ 
XPVMECFJOEBOHFSJGZPVEJEUIFXPSL 

t .BLFJUDMFBSUPZPVSTVQFSWJTPSUIBUZPVBSFXJMMJOHUPEPUIFXPSL 
BTTPPOBTUIFKPCJTNBEFTBGF*OGPSNZPVSTVQFSWJTPSUIBUZPVXJMM 
EPXPSLUIBUJTTBGFJOUIFNFBOUJNF 

t *GZPVBSFOPUTVSFXIFUIFSBQBSUJDVMBSKPCQSFTFOUTBIB[BSE UBML 
UPZPVSTJUFSFQSFTFOUBUJWF KPCTUFXBSE DIBQUFSPDFSPS-BCPS 
3FMBUJPOT3FQSFTFOUBUJWF 

t *GUIFFNQMPZFSEPFTOPUJNNFEJBUFMZFMJNJOBUFUIFIB[BSE DBMMUIF 
FNQMPZFSTTBGFUZPDFPSOFBSFTUPDFPG$"-o04)"XJUIZPVS 
DPNQMBJOU 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (California Occupational Safety 
and Health Administration (CAL–OSHA)). 

Case Law: CSEA v. Oakdale Union Elementary School District (1998) PERB 
Decision No. 1246 
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NO T E S  

Layoff and Reemployment 

Classified employees have the rights to notice, seniority, displacement,   
reemployment and retirement. 

Source:  California Education Code 45101 (g), 45115, 45117, 45298, 45308   
(K – 12 Districts) 

Source: California Education Code 88001 (g), 88015, 88017, 88117, 88127 
(Community College Districts) 

t $MBTTJFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP IBWFBSJHIUUPSFDFJWF 
OPUJDFPGUIFMBZP OPUMFTTUIBOEBZTJOBEWBODFPGUIFMBZP F 
OPUJDFNVTUBMTPJODMVEFUIFJSiCVNQJOHwSJHIUTJGBOZ BOEUIFJS 
SFFNQMPZNFOUSJHIUT 

t $MBTTJFEFNQMPZFFTBSFTVCKFDUUPMBZP CBTFEVQPOUIFJSMFOHUIPG 
TFSWJDFi-FOHUIPGTFSWJDFwJTOFHPUJBUFEJOUIFDMBTTJFEDPOUSBDUBT 
FJUIFSiIPVSTJOQBJETUBUVTwPSiEBUFPGIJSFwFDMBTTJFEFNQMPZFF 
XIPIBTCFFOFNQMPZFEUIFTIPSUFTUUJNFJOUIFDMBTTJDBUJPOTIBMMCF 
MBJEP STU5JNFTQFOUJOBQFSNBOFOUTUBUVTJOBIJHIFSDMBTTJDB 
UJPOJTBMTPDPVOUFEGPSTFOJPSJUZQVSQPTFTJOMPXFSDMBTTJDBUJPOT 

t $MBTTJFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP NBZIBWFXIBUBSF 
DPNNPOMZSFGFSSFEUPBTiCVNQJOHSJHIUTwFTFSJHIUTBMMPXBNPSF 
TFOJPSFNQMPZFFUPEJTQMBDFPSiCVNQwFNQMPZFFTXJUIMFTTTFOJPS 
JUZJOUIFPUIFSDMBTTJDBUJPOTFTFCVNQJOHwSJHIUTBSFTFUGPSUI 
TQFDJDBMMZJOUIFQSPWJTJPOTPGUIFDMBTTJFEDPOUSBDUBOETIPVMECF 
SFWJFXFEDBSFGVMMZXJUIBVOJPOSFQSFTFOUBUJWFUPEFUFSNJOFTQFDJD 
iCVNQJOHwPQUJPOT 

t $MBTTJFEFNQMPZFFTUIBUBSFMBJEP BSFFMJHJCMFGPSSFFNQMPZNFOU 
GPSBQFSJPEPGNPOUITBOENVTUCFSFoFNQMPZFEJOUIFSFWFSTF 
PSEFSPGMBZP BOEJOQSFGFSFODFUPOFXBQQMJDBOUTJOBOZDMBTTJDB 
UJPOJOXIJDIUIFZNFFUUIFRVBMJDBUJPOT$MBTTJFEFNQMPZFFTXIP 
UBLFBiWPMVOUBSZSFEVDUJPOPGIPVSTwJOMJFVPGMBZP IBWFBOBEEJ 
UJPOBMNPOUITUPCFSFoFNQMPZFEUPUIFJSGPSNFSQPTJUJPO 

t $MBTTJFEFNQMPZFFTXIPBSFTVCKFDUUP PSMBJEP NBZFMFDUBTFSWJDF 
SFUJSFNFOUGSPNUIF1VCMJD&NQMPZFFT3FUJSFNFOU4ZTUFNJOMJFVPG 
MBZP $MBTTJFEFNQMPZFFTFMFDUJOHUPSFUJSFSFUBJOUIFJSSFoFNQMPZ 
NFOUSJHIUT 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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NO T E SCase Law: California School Employees Association v. Pasadena Unified School 
District (1977) 71 Cal App. 3d 315, 322 (A district’s determination of 
a “lack of work or lack of funds” can be challenged and set aside only 
if it is “fraudulent or so unreasonable and arbitrary as to indicate and 
abuse of discretion”). 

Case Law: North Sacramento School District (1981). PERB Decision No. 193   
(A reduction of hours is not a layoff for bargaining purposes and 
requires a negotiated agreement with UIFVOJPO to be effected). 

Case Law: Tucker v. Grossmont Union High School District (2008) 168 Cal   
App 4th 640 (Right to re-employment over outside applicants in   
any classification for which employee qualified). 
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NO T E S  Discipline and Due Process 

Classified employees have the right to due process, including the right to 
receive written notice of charges, the right to be represented & the right   
to informal and formal responses. 

Source:  California Education Code 45101, 45113, 45116 (Non-merit System    
K – 12 Districts) 

Source:  California Education Code 45116, 45302 – 45307, 45311 – 45312   
(Merit System K – 12 Districts) 

Source: California Education Code 88001, 88013, 88016 (Non-merit System 
Community College Districts) 

Source: California Education Code 88016, 88121 – 88124, 88126, 88130   
(Merit System Community College Districts) 

t 1FSNBOFOUDMBTTJFEFNQMPZFFTIBWFBiQSPQFSUZJOUFSFTUwJOUIFJS 
KPCTXIJDISFRVJSFTUIFEJTUSJDUUPDPNQMZXJUIiEVFQSPDFTTwFMF 
NFOUTCFGPSFJNQPTJOHEJTDJQMJOFFTFCBTJDSJHIUTJODMVEFOPUJDF 
PGUIFDIBSHFTBSJHIUUPSFTQPOEPSBMMZBOEPSJOXSJUJOHBOEUIF 
SJHIUUPSFQSFTFOUBUJPO 

t 6OEFS&EVDBUJPO$PEF4FDUJPO	
DMBTTJFEFNQMPZFFT 
IBWFUIFSJHIUUPCFOPUJFEJOXSJUJOHPGUIFDIBSHFTBHBJOTUUIFN 
FEPDVNFOUNVTUTFUGPSUIUIFiDBVTFwGPSXIJDIUIFBDUJPOJT 
UBLFOBOEiyJOPSEJOBSZBOEDPODJTFMBOHVBHF UIFTQFDJDBDUT 
PSPNJTTJPOTVQPOXIJDIUIFEJTDJQMJOBSZBDUJPOJTCBTFEyw 

t 6OEFS&EVDBUJPO$PEF4FDUJPO	
DMBTTJFEFNQMPZFFT 
DBOOPUCFTVCKFDUUPBDUTUIBUPDDVSSFEXIJMFUIFFNQMPZFFXBTPO 
QSPCBUJPOPSUIBUBSFPWFSUXP	
ZFBSTPMEJTTUBOEBSEBVUPNBUJ 
DBMMZFYJTUTJOOPONFSJUEJTUSJDUTCVUDBOCFOFHPUJBUFEJONFSJUTZT 
UFNEJTUSJDUT 

t *OBNFSJUTZTUFNTDIPPMEJTUSJDUUIFHPWFSOJOHCPBSEBOEJUTNBO 
BHFNFOUBHFOUTJNQPTFEJTDJQMJOFBOENVTUB PSEFNQMPZFFTXIBU 
JTDPNNPOMZSFGFSSFEUPBTBi4LFMMZwDPOGFSFODF)FSFUIFFNQMPZFF 
IBTUIFSJHIUUPSFTQPOEPSBMMZBOEPSJOXSJUJOHUPUIFDIBSHFTF 
EJTUSJDUTi4LFMMZwIFBSJOHPDFSJTTVQQPTFEUPCFBOiPCKFDUJWFP 
DJBMwGSPNUIFEJTUSJDU"OFNQMPZFFIBTUIFSJHIUUIFOUPBQQFBMBOZ 
JNQPTFEEJTDJQMJOFUPUIFQFSTPOOFMDPNNJTTJPO	PSJUTIFBSJOHP 
DFS
XIPTFOEJOHTBSFCJOEJOHVQPOUIFFNQMPZFFBOEUIF%JTUSJDU 
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NO T E S  

t *OOPONFSJUEJTUSJDUTUIFHPWFSOJOHCPBSETNBOBHFNFOUBHFOUT 
QSPQPTFUIFEJTDJQMJOBSZBDUJPOQSPWJEJOHUIFFNQMPZFFXJUIXSJUUFO 
DIBSHFTBOEWF	
EBZTUPSFRVFTUBIFBSJOHF(PWFSOJOH#PBSE 
NBZIFBSUIFDBTFPSUIFQBSUJFTNBZEFMFHBUFUIFIFBSJOHUPBIFBS 
JOHPDFSPSBSCJUSBUPSCVUiyUIFHPWFSOJOHCPBSETEFUFSNJOBUJPO 
PGUIFTVDJFODZPGDBVTFGPSEJTDJQMJOBSZBDUJPOTIBMMCFDPODMVTJWFw 

t 6OEFSUIFQSPWJTJPOTPG$BMJGPSOJB(PWFSONFOU$PEFTFDUJPO 
	B
DMBTTJFEFNQMPZFFTIBWFBSJHIUUPCFSFQSFTFOUFEBUBMM 
JOWFTUJHBUJWFNFFUJOHTUIBUDPVMESFBTPOBCMZMFBEUPEJTDJQMJOFBOE 
BOZNFFUJOHUPDIBMMFOHFUIFEJTDJQMJOF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued. 

Case Law: Skelly v. State Personnel Board (1975) 15Cal.3d 194, 

Case Law: CSEA v. Personnel Commission (1970) 3 Cal.App.3rd 139 

Case Law: Marin Community College District (1980) PERB No. 145   
(Denial of Representation) 
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NO T E S  Sexual Harassment 

Classified Employees Cannot Be Sexually Harassed 

Source:  Title VII of the Civil Rights Act of 1964 

Source:  Fair Employment and Housing Act 

Source:  Government Code Section 12950 

Source:  California Education Code Sections 212.5, 212.6, 230 

t 4FYVBMIBSBTTNFOUJOUIFXPSLQMBDFJTBOZVOXBOUFETFYVBMBUUFOUJPO 
XIJDINBLFTBDMBTTJFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT 
QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUJTEFOFEBTVOXFMDPNF 
TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUJOVPVT 
WFSCBMPSQIZTJDBMDPOEVDUPGBTFYVBMOBUVSF 

 TVCNJTTJPOUPTVDIDPOEVDUJTNBEFFJUIFSFYQMJDJUMZPSJNQMJDJUMZ 
BUFSNPSDPOEJUJPOPGBOJOEJWJEVBMTFNQMPZNFOUPS 

 TVCNJTTJPOUPPSSFKFDUJPOPGTVDIDPOEVDUCZBOJOEJWJEVBM 
JTVTFEBTUIFCBTJTPGFNQMPZNFOUEFDJTJPOTBFDUJOHTVDI 
JOEJWJEVBMPS 

 TVDIDPOEVDUJTTFWFSFPSQFSWBTJWFBOEIBTUIFQVSQPTFPS 
F FDUPGVOSFBTPOBCMZJOUFSGFSJOHXJUIBOJOEJWJEVBMTXPSL 
QFSGPSNBODFPSDSFBUJOHBOJOUJNJEBUJOH 

 IPTUJMFPSP FOTJWFXPSLJOHFOWJSPONFOU 

t 4FYVBMIBSBTTNFOUDBOUBLFNBOZGPSNTJODMVEJOH CVUOPUMJNJUFEUP 

 TFYJTUSFNBSLTSFHBSEJOHBOFNQMPZFFTCPEZ DMPUIJOH PS 
TFYVBMBDUJWJUZ 

 DPOTUBOUMFFSJOHPSPHMJOH 

 P FOTJWFUPVDIJOH QBUUJOH PSQJODIJOH 

 SFQFBUFEBOEVOBOTXFSFEJOWJUBUJPOTGPSEBUFT 

 FYQMJDJUEFNBOETGPSTFYVBMBDUJWJUZ 

 QPTUFSEFQJDUJOHOVEFPSTDBSDFMZDMBEQFSTPOT 
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NO T E S  t FSFBSFTFWFSBMUIJOHTDMBTTJFEFNQMPZFFTTIPVMEEPJGUIFZBSF 
CFJOHIBSBTTFE JODMVEJOH 

 Act quickly.FCFTUEFGFOTFUPIBSBTTNFOUJTBTUSPOHP FOTF 
$POGSPOUUIFIBSBTTFS5FMMIJNIFSUIBUIJTIFSCFIBWJPSJT 
PFOTJWF BOEBTLIJNIFSUPTUPQ 

 Get support from co-workers..BLFTVSFDPXPSLFSTBSFBXBSF 
PGTFYVBMIBSBTTNFOUTJUVBUJPOTBOEF PSUTCFJOHNBEFUP 
SFNFEZJU 

 File a grievance.*GUIFDPMMFDUJWFCBSHBJOJOHBHSFFNFOUDPOUBJOT 
MBOHVBHFQSPIJCJUJOHTFYVBMIBSBTTNFOUVUJMJ[FUIFHSJFWBODF 
QSPDFEVSFUPSFTPMWFUIFQSPCMFN*GOPUTVHHFTUUPUIFDIBQUFS 
OFHPUJBUJOHUFBNUIBUBTFYVBMIBSBTTNFOUDMBVTFCFQSPQPTFEJO 
UIFOFYUOFHPUJBUJPOQSPQPTBM*OBEEJUJPOSFWJFXUIFFNQMPZFST 
XSJUUFOQPMJDZPOTFYVBMIBSBTTNFOU 

 Notify the employer SFHBSEMFTTPGXIFUIFSZPVSIBSBTTFSJTB 
TVQFSWJTPSPSDPXPSLFS*GUIFFNQMPZFSJTOPUOPUJFE UIFZDBO 
DMBJNJHOPSBODFBOEEFOZSFTQPOTJCJMJUZGPSUIFIBSBTTJOHCFIBW 
JPS1VUJUJOXSJUJOH BOELFFQBDPQZ 

 Find other victims. *GFWJEFODFDBOCFCVJMUUPTIPXUIBUUIF 
IBSBTTFSIBTBCVTFEPUIFSXPSLFSTPSUIBUUIFIBSBTTNFOUIBT 
CFFODPOEPOFECZNBOBHFNFOUZPVSIBSBTTNFOUDMBJNXJMM 
CFTUSFOHUIFOFE 

Note: FMBXTHPWFSOJOHEJTDSJNJOBUJPOBSFFYUFOTJWF*GBDMBTTJFE 
FNQMPZFFGFFMTIFTIFIBTCFFOUIFWJDUJNPGBEJTDSJNJOBUPSZQSBDUJDF 
IFTIFTIPVMEDPOUBDUIJTIFS-BCPS3FMBUJPOT3FQSFTFOUBUJWF PS 
GFEFSBMPSTUBUFBHFODZUPEFUFSNJOFXIBUBDUJPOTBSFBQQSPQSJBUF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance. 
If not, civil action may be pursued (Department of Fair Employment 
and Housing, Equal Employment Opportunity Commission). 

 



NO T E S   Discrimination & Harassment 

Classified employees cannot be denied employment/advancement for   
discriminatory reasons. 

Source:  Title VII of the Civil Rights Act of 1964 

Source:  Fair Employment and Housing Act 

Source:  Age Discrimination Employment Act of 1967 

Source:  Rehabilitation Act of 1973 

Source: Americans with Disabilities Act 

Source: Government Code Section 11135 

t 1VCMJDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMJD 
FNQMPZFFTCFDBVTFPGUIFJS 

t "HF 

t "ODFTUSZ 

t %JTBCJMJUZ 

t .BSJUBM4UBUVT 

t /BUJPOBMJUZ 

t /BUJPOBMPSJHJO 

t 3BDF 

t 3FMJHJPO 

t 4FY 

t 4FYVBM0SJFOUBUJPO 

t 2VFTUJPOTSFHBSEJOHUIFTFTVCKFDUTDBOOPUCFBTLFEPOXSJUUFOKPC 
BQQMJDBUJPOTPSRVFTUJPOOBJSFTFZDBOOPUCFBTLFEJOQFSTPOBMPS 
UFMFQIPOFJOUFSWJFXTXJUIZPVPSZPVSSFGFSFODF*UJTJMMFHBMGPSUIF 
FNQMPZFSUPEJTDJQMJOFBQVCMJDFNQMPZFFGPSOPUBOTXFSJOHRVFTUJPOT 
SFHBSEJOHUIFBCPWFTVCKFDUT 

Note: FMBXTHPWFSOJOHEJTDSJNJOBUJPOBSFFYUFOTJWF*GBDMBTTJFE 
FNQMPZFFGFFMTIFTIFIBTCFFOUIFWJDUJNPGBEJTDSJNJOBUPSZQSBDUJDF 
IFTIFTIPVMEDPOUBDUIJTIFS-BCPS3FMBUJPOT3FQSFTFOUBUJWFPS 
GFEFSBMPSTUBUFBHFODJFTUPEFUFSNJOFXIBUBDUJPOTBSFBQQSPQSJBUF 

Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued (Department of Fair Employment 
and Housing, Equal Employment Opportunity Commission). 
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NO T E S  Unemployment Compensation Insurance 

Classified employees may be entitled to unemployment compensation when 
they are involuntarily employed. 

Source: Unemployment Insurance Code 

Source: Employment Development Department Rules and Regulations 

Source: California Unemployment Insurance Appeals Board Rules and 
Regulations 

t "QFSTPONVTUMFBOVOFNQMPZNFOUDMBJNXJUIUIF&NQMPZNFOU 
%FWFMPQNFOU%FQBSUNFOU	&%%
VQPOOPUJDFPGMBZP BTTFSUJOHB 
SJHIUUPCFOFUTF&%%NBLFTUIFJOJUJBMiEFUFSNJOBUJPOwSFHBSE 
JOHXIFUIFSPSOPUBDMBJNBOUJTiFMJHJCMFwGPSVOFNQMPZNFOUDPN 
QFOTBUJPOCFOFUT 

t *OBEEJUJPOUPXFFLMZDPNQFOTBUJPOQBZNFOUTBQFSTPOJTFOUJUMFEUP 
BTTJTUBODFJOOEJOHFNQMPZNFOU"QFSTPODMBJNJOHCFOFUTNVTU 
NBLFSFBTPOBCMFF PSUTUPTFDVSFFNQMPZNFOUPOUIFJSPXOCFIBMG 

t *GUIF&%%EFUFSNJOFTUIBUBOVOFNQMPZFEQFSTPOJTOPUFOUJUMFE 
UPCFOFUTUIFVOFNQMPZFEQFSTPOJTFOUJUMFEUPBQQFBMUIF&%%T 
EFUFSNJOBUJPOUPBO"ENJOJTUSBUJWF-BX+VEHF BOEOBMMZ UPUIF 
$BMJGPSOJB6OFNQMPZNFOU*OTVSBODF"QQFBMT#PBSE 

t *UTIPVMECFOPUFEUIBUFNQMPZFFTNJHIUCFFOUJUMFEUPVOFNQMPZ 
NFOUDPNQFOTBUJPOJGUIFZWPMVOUBSJMZCFDPNFVOFNQMPZFE*GZPV 
IBWFRVFTUJPOTDPOUBDUZPVS-BCPS3FMBUJPOT3FQSFTFOUBUJWFPS 

MPDBM&%%PDF 

Enforcement:  Employment Development Department; California Unemployment 
Insurance Appeal Board; civil action. 
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NO T E S  Family and Medical Leave Act Leave 

Classified employees are entitled to leave under the Family and Medical 
Leave Act (“FMLA”). 

Source: Family Medical Leave Act 

t F'.-"QSPWJEFTXFFLTPGVOQBJEMFBWFFMFBWFNBZCF 
UBLFOGPSUIFDMBTTJFEFNQMPZFFTPXOTFSJPVTNFEJDBMDPOEJUJPO  
UPDBSFGPSBOJNNFEJBUFGBNJMZNFNCFSXJUIBTFSJPVTIFBMUIDPOEJ 
UJPOGPSUIFCJSUIBOEDBSFPGBOFXCPSODIJMEPGUIFFNQMPZFF PS 
GPSUIFQMBDFNFOUXJUIUIFFNQMPZFFPGBDIJMEGPSBEPQUJPOPS 
GPTUFSDBSF 

"TFSJPVTNFEJDBMDPOEJUJPOJTEFOFEBT 

t *OQBUJFOUDBSFJOBIPTQJUBM IPTQJDFPSSFTJEFOUJBMNFEJDBM 
DBSFGBDJMJUZPSTVCTFRVFOUUSFBUNFOUJODPOOFDUJPOXJUIUIBU 
JOQBUJFOUDBSF 

t $POUJOVJOHUSFBUNFOUCZBIFBMUIDBSFQSPWJEFSUISPVHIFJUIFS 
UXPPSNPSFWJTJUTUPBIFBMUIDBSFQSPWJEFSPSPOFWJTJUUPB 
IFBMUIDBSFQSPWJEFSXJUIBDPOUJOVJOHSFHJNFOPGUSFBUNFOU 
TVDIBTQSFTDSJQUJPONFEJDBUJPOPSQIZTJDBMUIFSBQZ 

t "OZQFSJPEPGJODBQBDJUZSFMBUFEUPQSFHOBODZPSGPSQSFOBUBM 
DBSFXJUIPSXJUIPVUBWJTJUUPBIFBMUIDBSFQSPWJEFS 

t "OZQFSJPEPGJODBQBDJUZPSUSFBUNFOUGPSBDISPOJDTFSJPVT 
IFBMUIDPOEJUJPOUIJTSFRVJSFTBUMFBTUUXPWJTJUTUPBIFBMUI 
DBSFQSPWJEFSQFSZFBS 

t "QFSJPEPGJODBQBDJUZUIBUJTQFSNBOFOUPSMPOHUFSNEVFUP 
BDPOEJUJPOGPSXIJDIUSFBUNFOUNBZOPUCFF FDUJWF�POMZ 
TVQFSWJTJPOCZBIFBMUIDBSFQSPWJEFSJTSFRVJSFESBUIFSUIBO 
BDUJWFUSFBUNFOUPS 

t "OZBCTFODFUPSFDFJWFNVMUJQMFUSFBUNFOUTGPSSFTUPSBUJWF 
TVSHFSZPSGPSBDPOEJUJPOUIBUXPVMEMJLFMZSFTVMUJOBQFSJPE 
PGJODBQBDJUZPGNPSFUIBOUISFFEBZTJGOPUUSFBUFE 

t *OPSEFSUPCFFMJHJCMFGPSUIJTMFBWF UIFFNQMPZFFNVTUIBWFXPSLFE 
IPVSTPWFSUIFQBTUNPOUITGPSIJTPSIFSDVSSFOUFNQMPZFS 
BOEUIFFNQMPZFSNVTUIBWFPSNPSFFNQMPZFFT 

t FFNQMPZFSNBZSVO'.-"MFBWFDPODVSSFOUMZXJUIPUIFSMFBWFT 
TVDIBTTJDLMFBWFBOEWBDBUJPO 
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NO T E S  t FFNQMPZFSJTSFRVJSFEUPNBJOUBJOUIFFNQMPZFFTNFEJDBMIFBMUI 
JOTVSBODFXIJMFUIFFNQMPZFFJTPO'.-"MFBWF 

t 6OEFSDFSUBJODJSDVNTUBODFTUIFFNQMPZFFNBZVTF'.-"MFBWF 
JOUFSNJUUFOUMZ 

t "OFNQMPZFFNVTUHJWFEBZTBEWBODFOPUJDFPGUIFOFFEUPUBLF 
'.-"MFBWFXIFOUIFOFFEGPSMFBWFJTGPSFTFFBCMF*GUIFMFBWFJT 
GPSFTFFBCMFMFTTUIBOEBZTJOBEWBODF UIFFNQMPZFFNVTUHJWF 
OPUJDFBTTPPOBTQPTTJCMF8IFOUIFOFFEGPSMFBWFJTOPUGPSFTFFBCMF  
UIFFNQMPZFFNVTUHJWFOPUJDFBTTPPOBTGBDUTBOEDJSDVNTUBODFT 
QFSNJUFFNQMPZFFNVTUDPNQMZXJUIUIFFNQMPZFSTVTVBMBOE 
DVTUPNBSZOPUJDFBOEQSPDFEVSBMSFRVJSFNFOUTGPSSFRVFTUJOHMFBWF 
TVDIBTDBMMJOHJO 

t FFNQMPZFFOFFEOPUSFRVFTU'.-"MFBWFCZOBNFUIFSTUUJNF 
IFPSTIFJTSFRVFTUJOHTVDIMFBWF CVUNVTUQSPWJEFUIFFNQMPZFS 
XJUITVDJFOUJOGPSNBUJPOUPEFUFSNJOFUIBUUIFMFBWFJT'.-" 
FMJHJCMF4VCTFRVFOUSFRVFTUTGPS'.-"MFBWFGPSUIFTBNFTJUVBUJPO 
SFRVJSFUIFFNQMPZFFSFGFSFODF'.-"MFBWF 

t "FSBOFNQMPZFFSFRVFTUT'.-"MFBWFPSUIFFNQMPZFSMFBSOTUIBU 
UIFFNQMPZFFNBZCFFMJHJCMFGPS'.-"MFBWF UIFFNQMPZFSNVTU 
QSPWJEFUIFFNQMPZFFXJUIBOPUJDFPGFMJHJCJMJUZGPS'.-"MFBWFBOE 
UIFFNQMPZFFTSJHIUTVOEFSUIF'.-"8IFOUIFFNQMPZFSIBTTVG 
DJFOUJOGPSNBUJPOUPEFTJHOBUFUIFMFBWFBT'.-"MFBWF JUNVTU 
JOGPSNUIFFNQMPZFFUIBUUIFMFBWFJTCFJOHEFTJHOBUFE'.-"MFBWF 

t &NQMPZFSTNBZSFRVJSFUIBUBOFNQMPZFFTMFBWFCFTVQQPSUFECZB 
DFSUJDBUJPOGSPNBIFBMUIDBSFQSPWJEFSFFNQMPZFSNBZSFRVJSF 
TFDPOEBOEUIJSENFEJDBMPQJOJPOTBUUIFFNQMPZFSTFYQFOTFBOE 
QFSJPEJDSFDFSUJDBUJPOPGBTFSJPVTIFBMUIDPOEJUJPO 

t "OFNQMPZFSNBZIBWFBQPMJDZPGSFRVJSJOHDFSUJDBUJPOUIBUBO 
FNQMPZFFJTBCMFUPSFTVNFXPSLJGJUIBTTVDIBQPMJDZGPSUIPTF 
SFUVSOJOHGSPNOPO'.-"MFBWF 

t 6QPOSFUVSOGSPN'.-"MFBWFUIFFNQMPZFFJTFOUJUMFEUPCF 
SFTUPSFEUPUIFFNQMPZFFTPSJHJOBMKPCPSPOFXJUIFRVJWBMFOUQBZ  
CFOFUTBOEPUIFSUFSNTBOEDPOEJUJPOTPGFNQMPZNFOU 

Military Related Leave under the FMLA 

t &NQMPZFFTBSFFOUJUMFEUPVQUPXFFLTPG'.-"MFBWFUPDBSFGPS 
BTFSWJDFNFNCFSJOKVSFEJOUIFMJOFPGEVUZXJUIBTFSJPVTJOKVSZPS 
JMMOFTT"TFSJPVTJOKVSZJTPOFXIJDISFOEFSTUIFTFSWJDFNFNCFS 
NFEJDBMMZVOUUPQFSGPSNUIFEVUJFTPGIJTPSIFSPDF HSBEF SBOL 
PSSBUJOH'PSUIJTUZQFPGMFBWF UIFNPOUITCFHJOTPOUIFSTUEBZ 
PGMFBWFBOEFOETNPOUITMBUFSSFHBSEMFTTPGIPXUIFFNQMPZFS 
OPSNBMMZDPVOUTUIFZFBSGPS'.-"MFBWF 
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NO T E S  t 4QPVTFTBSFFOUJUMFEUPBDPNCJOFEUPUBMPGXFFLTPGMFBWFUPDBSF 
GPSBNJMJUBSZNFNCFSXJUIBTFSJPVTJOKVSZPSJMMOFTT 

t "OFNQMPZFSNVTUHSBOUBOFNQMPZFFBUPUBMPGXPSLXFFLTPG 
VOQBJEMFBWFPWFSNPOUITUPBOFNQMPZFFGPSRVBMJFEFYJHFODJFT 
BSJTJOHPVUPGUIFGBDUUIBUUIFFNQMPZFFTTPOEBVHIUFS PSQBSFOU 
JTPOBDUJWFEVUZPGIBTCFFOOPUJFEPGBOJNQFOEJOHDBMMUPBDUJWF 
EVUZUPTVQQPSUBDPOUJOHFODZPQFSBUJPOJTCFOFUJTPOMZGPS 
UIPTFXIPTFGBNJMZNFNCFSJTJOUIF/BUJPOBM(VBSEPS3FTFSWFT 
BOEOPUJOUIF3FHVMBS"SNFE'PSDFT 

t "RVBMJFEFYJHFODZJODMVEFTUIFGPMMPXJOH 

t *TTVFTBSJTJOHGSPNUIFNJMJUBSZNFNCFSTEFQMPZNFOUXIFO 
UIFOPUJDFQSPWJEFEJTTFWFOEBZTPSMFTT 

t .JMJUBSZFWFOUTBOESFMBUFEBDUJWJUJFT 

t $FSUBJODIJMEDBSFSFMBUFEBDUJWJUJFTTVDIBTBSSBOHJOHGPSBMUFSOB 
UJWFDIJMEDBSFPSQSPWJEJOHDIJMEDBSFPOBOVSHFOUOPOSPVUJOF 
CBTJTFOSPMMJOHBDIJMEJOBOFXEBZDBSFGBDJMJUZPSTDIPPM  
BUUFOEJOHDFSUBJONFFUJOHTBUTDIPPMPSEBZDBSF 

t .BLJOHPSVQEBUJOHOBODJBMBOEMFHBMBSSBOHFNFOUTUPBEESFTT 
UIFNJMJUBSZNFNCFSTBCTFODF 

t "UUFOEJOHDPVOTFMJOHQSPWJEFECZTPNFPOFPUIFSUIBOBIFBMUI 
DBSFQSPWJEFSGPSPOFTFMGUIFNJMJUBSZNFNCFS PSUIFDIJMEPG 
UIFNJMJUBSZNFNCFS 

t 5BLJOHVQUPWFEBZTPGMFBWFUPTQFOEXJUIBNJMJUBSZNFNCFS 
XIPJTPOTIPSUUFSNSFTUBOESFDVQFSBUJPOEVSJOHEFQMPZNFOU 

t 1PTUEFQMPZNFOUBDUJWJUJFTXJUIJOEBZTPGUIFUFSNJOBUJPOPG 
UIFNJMJUBSZNFNCFSTBDUJWFEVUZJODMVEJOHJTTVFTBSJTJOHGSPN 
UIFEFBUIPGUIFNJMJUBSZNFNCFS 

t "OZPUIFSFWFOUUIBUUIFFNQMPZFSBOEFNQMPZFFBHSFFJTBRVBMJ 
GZJOHFYJHFODZ 

t '.-"MFBWFNBZCFUBLFOJOUFSNJUUFOUMZXIFONFEJDBMMZOFDFTTBSZ 
UPDBSFGPSBTFSWJDFNFNCFSXJUIBTFSJPVTJOKVSZPSJMMOFTTPSGPS 
RVBMJGZJOHFYJHFODJFTBSJTJOHPVUPGUIFBDUJWFEVUZTUBUVTPSDBMMUP 
BDUJWFEVUZPGUIFNJMJUBSZNFNCFS 

t FOPUJDFBOEDFSUJDBUJPOSFRVJSFNFOUTBSFUIFTBNFGPSNJMJUBSZ 
'.-"MFBWFBTGPSSFHVMBS'.-"MFBWF 
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UIFNJMJUBSZNFNCFSTBDUJWFEVUZPSEFSTBOEDFSUJDBUJPOQSPWJEJOH 
UIFSFMFWBOUGBDUT8IFOUIFMFBWFJTUPDBSFGPSBTFSWJDFNFNCFS 
XJUIBTFSJPVTJOKVSZPSJMMOFTTUIFFNQMPZFSNBZSFRVJSFBDFSUJDB 
UJPODPNQMFUFECZBOBVUIPSJ[FEIFBMUIDBSFQSPWJEFSPSBDPQZPG 
BO*OWJUBUJPOBM5SBWFM0SEFSPS*OWJUBUJPOBM5SBWFM"VUIPSJ[BUJPO 
JTTVFEUPBOZNFNCFSPGUIFTFSWJDFNFNCFSTGBNJMZ 

t 4FDPOEBOEUIJSENFEJDBMPQJOJPOTBSFOPUQFSNJUUFEGPSBTFSWJDF 
NFNCFSTTFSJPVTNFEJDBMDPOEJUJPO 

 Enforcement:  If language is in the collective bargaining agreement, file a grievance.   
If not, civil action may be pursued. 
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	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $MBTTFEFNQMPZFFTNBZ XUIUIFBQQSPWBMPGUIFETUSDUUBLFWBDB UPOBUBOZUNFEVSOHUIFTDIPPMZFBS*GBDMBTTFEFNQMPZFFTOPU QFSNUUFEUPUBLFITIFSGVMMBOOVBMWBDBUPOUIFBNPVOUOPUUBLFO TIBMMBDDVNVMBUFGPSVTFOUIFOFYUZFBSPSIFTIFNVTUCFDPNQFO TBUFEGPSUPSBTTQFDFEOUIFDPMMFDUWFCBSHBOOHBHSFFNFOU 
	t $MBTTFEFNQMPZFFTNBZ XUIUIFBQQSPWBMPGUIFETUSDUUBLFWBDB UPOBUBOZUNFEVSOHUIFTDIPPMZFBS*GBDMBTTFEFNQMPZFFTOPU QFSNUUFEUPUBLFITIFSGVMMBOOVBMWBDBUPOUIFBNPVOUOPUUBLFO TIBMMBDDVNVMBUFGPSVTFOUIFOFYUZFBSPSIFTIFNVTUCFDPNQFO TBUFEGPSUPSBTTQFDFEOUIFDPMMFDUWFCBSHBOOHBHSFFNFOU 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $MBTTFEFNQMPZFFTNBZCFBEWBODFEWBDBUPOCFGPSFUTFBSOFE *G IPXFWFS ZPVTFQBSBUFGSPNUIFETUSDUUIFBQQSPQSBUFBNPVOU PGTBMBSZNVTUCFEFEVDUFEGSPNZPVSOBMQBZDIFDLUPQBZGPSBMM VOFBSOFEEBZTPGWBDBUPO 
	t $MBTTFEFNQMPZFFTNBZCFBEWBODFEWBDBUPOCFGPSFUTFBSOFE *G IPXFWFS ZPVTFQBSBUFGSPNUIFETUSDUUIFBQQSPQSBUFBNPVOU PGTBMBSZNVTUCFEFEVDUFEGSPNZPVSOBMQBZDIFDLUPQBZGPSBMM VOFBSOFEEBZTPGWBDBUPO 
	J
	J
	J
	J
	J
	J
	J
	J


	t 1FSNBOFOUDMBTTFEFNQMPZFFTNVTUCFDPNQFOTBUFEOBMVNQTVN GPSBMMFBSOFEBOEVOVTFEWBDBUPOVQPOTFQBSBUPOGSPNTFSWDF 
	t 1FSNBOFOUDMBTTFEFNQMPZFFTNVTUCFDPNQFOTBUFEOBMVNQTVN GPSBMMFBSOFEBOEVOVTFEWBDBUPOVQPOTFQBSBUPOGSPNTFSWDF 
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	BENEFITS — Holidays 
	Classified employees are entitled to holidays. 
	Source: 
	Source: 
	Source: 
	Source: 

	Government Code 6700 
	Government Code 6700 


	Source:  
	Source:  
	Source:  

	California Education Code 1318, 37220, 37221, 37222, 45203, 45204, 45205, 45206, 45206.5 (K – 12 Districts) 
	California Education Code 1318, 37220, 37221, 37222, 45203, 45204, 45205, 45206, 45206.5 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88203, 88204, 88205, 88205.5, 88206 (Community College Districts) 
	California Education Code 88203, 88204, 88205, 88205.5, 88206 (Community College Districts) 



	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	t "MMDMBTTFEFNQMPZFFTBSFFOUUMFEUPFMFWFOQBEIPMEBZTQSP WEFEUIFZBSFOBQBETUBUVTEVSOHBOZQPSUPOPGUIFXPSLOHEBZ NNFEBUFMZQSFDFEOHPSTVDDFFEOHUIFIPMEBZFTFIPMEBZTBSF BTGPMMPXT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	t +BOVBSZ/FX:FBST%BZ 
	t +BOVBSZ/FX:FBST%BZ 
	t +BOVBSZ/FX:FBST%BZ 

	t SE.POEBZO+BOVBSZ .BSUO-VUIFS,OH+S%BZ 
	t SE.POEBZO+BOVBSZ .BSUO-VUIFS,OH+S%BZ 
	J
	J
	J
	J


	t 'FCSVBSZ-ODPMO%BZ 
	t 'FCSVBSZ-ODPMO%BZ 
	J


	t SE.POEBZO'FCSVBSZ 8BTIOHUPO%BZ 
	t SE.POEBZO'FCSVBSZ 8BTIOHUPO%BZ 
	J
	J
	J


	t -BTU.POEBZO.BZ .FNPSBM%BZ 
	t -BTU.POEBZO.BZ .FNPSBM%BZ 
	J
	J


	t +VMZ*OEFQFOEFODF%BZ 
	t +VMZ*OEFQFOEFODF%BZ 

	t 'STU.POEBZO4FQUFNCFS -BCPS%BZ 
	t 'STU.POEBZO4FQUFNCFS -BCPS%BZ 
	J
	J


	t 4FQUFNCFS"ENTTPOT%BZ 
	t 4FQUFNCFS"ENTTPOT%BZ 
	J
	J


	t /PWFNCFS7FUFSBOT%BZ 
	t /PWFNCFS7FUFSBOT%BZ 

	t BUVSTEBZO/PWFNCFSEFDMBSFEBTBOLTHWOH%BZ .OPSNBMMZUIFGPVSUIVSTEBZ 
	t BUVSTEBZO/PWFNCFSEFDMBSFEBTBOLTHWOH%BZ .OPSNBMMZUIFGPVSUIVSTEBZ 
	J
	J
	J


	t %FDFNCFS$ISTUNBT%BZ 
	t %FDFNCFS$ISTUNBT%BZ 
	J





	t *OBEEUPOUPUIFIPMEBZTMTUFE DMBTTFEFNQMPZFFTBSFFOUUMFEUP BOZEBZEFDMBSFECZUIFHPWFSOPSPSQSFTEFOUBTBEBZPGQVCMDGBTU UIBOLTHWOHPSIPMEBZ'VSUIFS DMBTTFEFNQMPZFFTIBWFUIFBCMUZ UISPVHIUIFOFHPUBUPOTQSPDFTTUPGVSUIFSFYQBOEUIFSUPUBMOVN CFSPGIPMEBZT 
	t *OBEEUPOUPUIFIPMEBZTMTUFE DMBTTFEFNQMPZFFTBSFFOUUMFEUP BOZEBZEFDMBSFECZUIFHPWFSOPSPSQSFTEFOUBTBEBZPGQVCMDGBTU UIBOLTHWOHPSIPMEBZ'VSUIFS DMBTTFEFNQMPZFFTIBWFUIFBCMUZ UISPVHIUIFOFHPUBUPOTQSPDFTTUPGVSUIFSFYQBOEUIFSUPUBMOVN CFSPGIPMEBZT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	t 
	t 
	t 
	t 
	t 
	t 

	)PMEBZTGPSDMBTTFEFNQMPZFFTXIDIGBMMPOB4BUVSEBZBSFUBLFO POUIFQSFDFEOH'SEBZ)PMEBZTXIDIGBMMPOB4VOEBZBSFUBLFO POUIFGPMMPXOH.POEBZ 
	)PMEBZTGPSDMBTTFEFNQMPZFFTXIDIGBMMPOB4BUVSEBZBSFUBLFO POUIFQSFDFEOH'SEBZ)PMEBZTXIDIGBMMPOB4VOEBZBSFUBLFO POUIFGPMMPXOH.POEBZ 
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTXIPBSFSFRVSFEUPXPSLPOBBOZIPMEBZNVTU CFQBE.PSHWFODPNQFOTBUOHUNFP .BUUIFSBUFPGUNFBOEPO IBMGUIFSSFHVMBSSBUFPGQBZ OBEEUPOUPUIFSFHVMBSQBZSFDFWFE GPSUIFIPMEBZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*GUIFSFBSFBOZBEEUPOBMTUB EFWFMPQNFOUEBZTQSPWEFEUPUFBDI FSTPSDMBTTFEFNQMPZFFTCZUIFETUSDUEVSOHUIFZFBS DMBTTFE FNQMPZFFTNVTUSFDFWFUIFSSFHVMBSQBZ.XIFUIFSPSOPUUIFZBSF SFRVSFEUPSFQPSUGPSEVUZ.TBQQMFTGPSBOZTDIPPMEBZEVS OHXIDITUVEFOUTBSFOPUOBUUFOEBODFCVUGPSXIDIDFSUDBUFE FNQMPZFFTSFDFWFUIFSSFHVMBSQBZ 
	*GUIFSFBSFBOZBEEUPOBMTUB EFWFMPQNFOUEBZTQSPWEFEUPUFBDI FSTPSDMBTTFEFNQMPZFFTCZUIFETUSDUEVSOHUIFZFBS DMBTTFE FNQMPZFFTNVTUSFDFWFUIFSSFHVMBSQBZ.XIFUIFSPSOPUUIFZBSF SFRVSFEUPSFQPSUGPSEVUZ.TBQQMFTGPSBOZTDIPPMEBZEVS OHXIDITUVEFOUTBSFOPUOBUUFOEBODFCVUGPSXIDIDFSUDBUFE FNQMPZFFTSFDFWFUIFSSFHVMBSQBZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J




	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 


	Case Law: 
	Case Law: 
	Case Law: 

	California School Employees Assn. v. Azusa Unified School District (1984) 152 Cal App 3d 580. 
	California School Employees Assn. v. Azusa Unified School District (1984) 152 Cal App 3d 580. 



	BENEFITS –  Sick Leave 
	Classified employees are entitled to sick leave. 
	Source:  California Education Code 45136, 45191, 45202 (K – 12 Districts) 
	Source: 
	Source: 
	Source: 
	Source: 
	t 
	t 
	t 
	t 

	t 
	t 

	California Education Code 88035, 88191, 88202 (Community College Districts) 
	California Education Code 88035, 88191, 88202 (Community College Districts) 
	$MBTTFEFNQMPZFFTBSFFOUUMFEUPUXFMWFEBZTMFBWFPGBCTFODFGPS MMOFTTPSOKVSZ.TDLMFBWF.XUIGVMMQBZ GPSBTDBMZFBSPGTFSWDF $MBTTFEFNQMPZFFTXIPXPSLMFTTUIBOBGVMMTDBMZFBSBSFFOUUMFE UPBQSPSBUFEQPSUPOPGUXFMWFEBZTBTUSFMBUFTUPUIFUPUBMOVNCFS PGNPOUITUIFZXPSLOBTDBMZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$PNQFOTBUPOGPSUIFTFEBZTNVTUCFUIFTBNFBTXPVMEOPSNBMMZ CFSFDFWFEIBEUIFFNQMPZFFXPSLFE 
	J
	J

	/FXFNQMPZFFTBSFFOUUMFEUPTY..EBZTPGTDLMFBWFGPSUIFSTU TYNPOUITPGUIFSFNQMPZNFOUFETUSDUNVTUDBSSZPWFSOUP UIFOFXTDBMZFBSBMMVOVTFETDLMFBWF 
	J
	J
	J
	J
	J
	J
	J
	J
	J

	4DLMFBWFTOPUBQSPQFSUZSHIUFSFGPSF VQPOTFQBSBUPOGSPN UIFETUSDUBMMBDDSVFETDLMFBWFTMPTU"DDSVFETDLMFBWF IPXFWFS  DBOCFUSBOTGFSSFEGSPNPOFTDIPPMETUSDUUPBOPUIFS CVUNVTUCF EPOFXUIOPOFZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	'PS1&34FMHCMFFNQMPZFFTBOZVOVTFETDLMFBWFZPVIBWFBU UIFUNFPGSFUSFNFOUXMMBVUPNBUDBMMZCFDPOWFSUFEUPBEEUPOBM TFSWDFDSFEU.FHIUIPVSEBZTFRVBMPOFBEEUPOBMNPOUIPGTFS WDFDSFEU.:PVBSFBTLFEUPIBWFZPVSFNQMPZFSWFSGZZPVSVOVTFE TDLMFBWFPOZPVSBQQMDBUPOBUUIFUNFPGSFUSFNFOU:PVSXMMCF HWFODSFEUNNFEBUFMZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 



	Classified employees are entitled to leave of absence for industrial accidents and illness. 
	Source:  California Education Code 45192, 45196 (K – 12 Districts) 
	Source: California Education Code 88192, 88196 (Community College Districts) 
	t 8IFOBOFNQMPZFFIBTTV FSFEBOOEVTUSBMBDDEFOUPSMMOFTT  TVDIFNQMPZFFTIBMMCFFOUUMFEUPBQBEMFBWFPGBCTFODFGPSVQ UPTYUZXPSLOHEBZTOBOZPOFTDBMZFBSGPSUIFTBNFBDDEFOU PSMMOFTT 
	t 8IFOBOFNQMPZFFIBTTV FSFEBOOEVTUSBMBDDEFOUPSMMOFTT  TVDIFNQMPZFFTIBMMCFFOUUMFEUPBQBEMFBWFPGBCTFODFGPSVQ UPTYUZXPSLOHEBZTOBOZPOFTDBMZFBSGPSUIFTBNFBDDEFOU PSMMOFTT 
	t 8IFOBOFNQMPZFFIBTTV FSFEBOOEVTUSBMBDDEFOUPSMMOFTT  TVDIFNQMPZFFTIBMMCFFOUUMFEUPBQBEMFBWFPGBCTFODFGPSVQ UPTYUZXPSLOHEBZTOBOZPOFTDBMZFBSGPSUIFTBNFBDDEFOU PSMMOFTT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t *OEVTUSBM"DDEFOUBOE*MMOFTTMFBWFXMMDPNNFODFPOUIFSTUEBZ PGBCTFODF 
	t *OEVTUSBM"DDEFOUBOE*MMOFTTMFBWFXMMDPNNFODFPOUIFSTUEBZ PGBCTFODF 
	J
	J
	J


	t "MMPXBCMFMFBWFEPFTOPUBDDVNVMBUFGSPNZFBSUPZFBS)PXFWFS  GUIFBDDEFOUPSMMOFTTPDDVSTBUBUNFXIFOUIFGVMMEBZTXMM PWFSMBQOUPUIFOFYUTDBMZFBS UIFFNQMPZFFTFOUUMFEUPPOMZUIBU BNPVOUSFNBOOHBUUIFFOEPGUIFTDBMZFBS 
	t "MMPXBCMFMFBWFEPFTOPUBDDVNVMBUFGSPNZFBSUPZFBS)PXFWFS  GUIFBDDEFOUPSMMOFTTPDDVSTBUBUNFXIFOUIFGVMMEBZTXMM PWFSMBQOUPUIFOFYUTDBMZFBS UIFFNQMPZFFTFOUUMFEUPPOMZUIBU BNPVOUSFNBOOHBUUIFFOEPGUIFTDBMZFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t TMFBWFXMMCFSFEVDFECZPOFEBZGPSFBDIEBZPGUIFBVUIPS[FE BCTFODFSFHBSEMFTTPGUIFXPSLFSTDPNQFOTBUPOBXBSENBEFVOEFS XPSLFSTDPNQFOTBUPOGBOZ 
	t TMFBWFXMMCFSFEVDFECZPOFEBZGPSFBDIEBZPGUIFBVUIPS[FE BCTFODFSFHBSEMFTTPGUIFXPSLFSTDPNQFOTBUPOBXBSENBEFVOEFS XPSLFSTDPNQFOTBUPOGBOZ 
	J
	J
	J
	J
	J
	J


	t *GBOFNQMPZFFFYIBVTUTBMMBWBMBCMFMFBWFTPGBCTFODF QBEPS VOQBE BOETOPUNFEDBMMZBCMFUPSFUVSOUPXPSLBOEGUIFZBSF OPUQMBDFEOBEFSFOUQPTUPOUIFZTIBMMCFQMBDFEPOBSFFNQMPZ NFOUMTUGPSBQFSPEPGNPOUIT0ODFUIFFNQMPZFFTBCMFUP SFUVSOUPXPSLUIFZTIBMMCFFNQMPZFEOUIFOFYUWBDBOUQPTUPOO UIFDMBTTPGUIFQFSTPOTQSFWPVTBTTHONFOUPWFSBMMPUIFSBWBMBCMF DBOEEBUFTFYDFQUGPSBSFFNQMPZNFOUMTUFTUBCMTIFEGPSMBZP EVF UPMBDLPGXPSLPSGVOET 
	t *GBOFNQMPZFFFYIBVTUTBMMBWBMBCMFMFBWFTPGBCTFODF QBEPS VOQBE BOETOPUNFEDBMMZBCMFUPSFUVSOUPXPSLBOEGUIFZBSF OPUQMBDFEOBEFSFOUQPTUPOUIFZTIBMMCFQMBDFEPOBSFFNQMPZ NFOUMTUGPSBQFSPEPGNPOUIT0ODFUIFFNQMPZFFTBCMFUP SFUVSOUPXPSLUIFZTIBMMCFFNQMPZFEOUIFOFYUWBDBOUQPTUPOO UIFDMBTTPGUIFQFSTPOTQSFWPVTBTTHONFOUPWFSBMMPUIFSBWBMBCMF DBOEEBUFTFYDFQUGPSBSFFNQMPZNFOUMTUFTUBCMTIFEGPSMBZP EVF UPMBDLPGXPSLPSGVOET 
	J
	J
	J
	J
	J
	J
	J
	J 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 8IFOBOFNQMPZFFTOKVSFEPOUIFKPC QSPNQUOPUDFVTVBMMZ XUIOIPVSTNVTUCFSFQPSUFEUPUIFNNFEBUFTVQFSWTPSBU UIFSTUPQQPSUVOUZ"DMBNGPSN.%8$o.NVTUCZCFMFEXUIO POFZFBSGSPNUIFEBUFPGOKVSZ 
	t 8IFOBOFNQMPZFFTOKVSFEPOUIFKPC QSPNQUOPUDFVTVBMMZ XUIOIPVSTNVTUCFSFQPSUFEUPUIFNNFEBUFTVQFSWTPSBU UIFSTUPQQPSUVOUZ"DMBNGPSN.%8$o.NVTUCZCFMFEXUIO POFZFBSGSPNUIFEBUFPGOKVSZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t &WFSZFNQMPZFFTIPVMEQSFEFTHOBUFITIFSQIZTDBOQSPSUPBOZ BDDEFOUPSMMOFTT 
	t &WFSZFNQMPZFFTIPVMEQSFEFTHOBUFITIFSQIZTDBOQSPSUPBOZ BDDEFOUPSMMOFTT 
	J
	J
	J
	J
	J
	J
	J



	 TQIZTDBOUIFOCFDPNFTUIFiUSFBUOHQIZTDBOwGPSUIFQVSQPTF PGUIFDMBN.PTUEFDTPOTSFMBUWFUPUIFDMBNBSFNBEFCZUIBU QIZTDBO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	t 0ODFBOFNQMPZFFIBTVUM[FEUIFSEBZTPGOEVTUSBMBDDEFOUPS MMOFTTMFBWF UIFZBSFUIFOFOUUMFEUPVTFFYUFOEFETDLMFBWF.PSEG GFSFOUBM.WBDBUPOBOEDPNQFOTBUPSZUNFP  
	t 0ODFBOFNQMPZFFIBTVUM[FEUIFSEBZTPGOEVTUSBMBDDEFOUPS MMOFTTMFBWF UIFZBSFUIFOFOUUMFEUPVTFFYUFOEFETDLMFBWF.PSEG GFSFOUBM.WBDBUPOBOEDPNQFOTBUPSZUNFP  
	t 0ODFBOFNQMPZFFIBTVUM[FEUIFSEBZTPGOEVTUSBMBDDEFOUPS MMOFTTMFBWF UIFZBSFUIFOFOUUMFEUPVTFFYUFOEFETDLMFBWF.PSEG GFSFOUBM.WBDBUPOBOEDPNQFOTBUPSZUNFP  
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 0ODFBDMBNIBTCFFOBQQSPWFE UIFFNQMPZFFXMMSFDFWFUFNQP SBSZETBCMUZQBZNFOUT1BZNFOUTXMMUIFOCFDPPSEOBUFEXUIUIF TDLBOEWBDBUPOMFBWFT 
	t 0ODFBDMBNIBTCFFOBQQSPWFE UIFFNQMPZFFXMMSFDFWFUFNQP SBSZETBCMUZQBZNFOUT1BZNFOUTXMMUIFOCFDPPSEOBUFEXUIUIF TDLBOEWBDBUPOMFBWFT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t *UTIHIMZSFDPNNFOEFEUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSF TFOUBUWFBOEPS-BCPS3FMBUPOT3FQSFTFOUBUWFUPFOTVSFUIBUZPVS SHIUTUPBOOEVTUSBMBDDEFOUPSMMOFTTMFBWFTBSFQSPUFDUFE 
	t *UTIHIMZSFDPNNFOEFEUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSF TFOUBUWFBOEPS-BCPS3FMBUPOT3FQSFTFOUBUWFUPFOTVSFUIBUZPVS SHIUTUPBOOEVTUSBMBDDEFOUPSMMOFTTMFBWFTBSFQSPUFDUFE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Workers’ Compensation Appeals Board). 
	BENEFITS –  Additional Sick Leave 
	Classified employees are entitled to additional sick leave. 
	Source: Federal Family and Medical Leave Act; California Family Rights Act; Government Code Section 12945.2 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 45196 (K – 12 Districts) 
	California Education Code 45196 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88196 (Community College Districts) 
	California Education Code 88196 (Community College Districts) 
	t $MBTTFEFNQMPZFFTOBDDPSEBODFXUIUIFSOFHPUBUFEDPOUSBDU 
	J
	J
	J
	J
	J

	BSFFOUUMFEUPBEEUPOBMTDLMFBWFBTGPMMPXT 
	J
	J
	J
	J




	 'PSBQFSPEPGVQUPWFNPOUITXIDIXMMSVODPODVSSFOUMZ XUIBDDSVFETDLMFBWFBOEWBDBUPO6UM[BUPOPGTDLMFBWF EVSOHUITQFSPESFTVMUTOBTBMBSZEFEVDUPOFRVBMUPBO BNPVOUQBEBOBDUVBMTVCTUUVUFFNQMPZFFUPMMZPVSQPT UPOEVSOHZPVSBCTFODF. OPUIFSXPSETEVSOHUITMFBWFZPV SFDFWFUIFEFSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUUVUF TQBE."OPUIFSDMBTTFEFNQMPZFFMMOHOZPVSBTTHOFE IPVSTTOPUDPOTEFSFEBTVCTUUVUFTMFBWFEPFTOPUBDDVNV MBUFGSPNZFBSUPZFBS)PXFWFS GU
	 'PSBQFSPEPGVQUPWFNPOUITXIDIXMMSVODPODVSSFOUMZ XUIBDDSVFETDLMFBWFBOEWBDBUPO6UM[BUPOPGTDLMFBWF EVSOHUITQFSPESFTVMUTOBTBMBSZEFEVDUPOFRVBMUPBO BNPVOUQBEBOBDUVBMTVCTUUVUFFNQMPZFFUPMMZPVSQPT UPOEVSOHZPVSBCTFODF. OPUIFSXPSETEVSOHUITMFBWFZPV SFDFWFUIFEFSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUUVUF TQBE."OPUIFSDMBTTFEFNQMPZFFMMOHOZPVSBTTHOFE IPVSTTOPUDPOTEFSFEBTVCTUUVUFTMFBWFEPFTOPUBDDVNV MBUFGSPNZFBSUPZFBS)PXFWFS GU
	 'PSBQFSPEPGVQUPWFNPOUITXIDIXMMSVODPODVSSFOUMZ XUIBDDSVFETDLMFBWFBOEWBDBUPO6UM[BUPOPGTDLMFBWF EVSOHUITQFSPESFTVMUTOBTBMBSZEFEVDUPOFRVBMUPBO BNPVOUQBEBOBDUVBMTVCTUUVUFFNQMPZFFUPMMZPVSQPT UPOEVSOHZPVSBCTFODF. OPUIFSXPSETEVSOHUITMFBWFZPV SFDFWFUIFEFSFODFCFUXFFOZPVSTBMBSZBOEXIBUBTVCTUUVUF TQBE."OPUIFSDMBTTFEFNQMPZFFMMOHOZPVSBTTHOFE IPVSTTOPUDPOTEFSFEBTVCTUUVUFTMFBWFEPFTOPUBDDVNV MBUFGSPNZFBSUPZFBS)PXFWFS GU
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 'PSBQFSPEPGPOFIVOESFEEBZT..PGBEEUPOBMTDLMFBWF OMFVPGUIFWFNPOUITEFTDSCFEBCPWF6UM[BUPOPGTDL MFBWFEVSOHUITQFSPEHFOFSBMMZSFTVMUTOBTBMBSZEFEVDUPO PGOPUNPSFUIBUZQFSDFOUPGBDMBTTFEFNQMPZFFTSFHVMBS TBMBSZ. OPUIFSXPSETZPVSFDFWFZQFSDFOUPGZPVSTBMBSZ EVSOHUITMFBWF."DDVNVMBUFETDLMFBWFTODMVEFEOUIF EBZTCVUWBDBUPOTOPUTMFBWFEPFTOPUBDDVNVMBUF GSPNZFBSUPZFBS)PXFWFS GUIFMFBWFVTBHFCFHBOBUBUNF XIFSFEBZTXMMPWFSMBQ
	 'PSBQFSPEPGPOFIVOESFEEBZT..PGBEEUPOBMTDLMFBWF OMFVPGUIFWFNPOUITEFTDSCFEBCPWF6UM[BUPOPGTDL MFBWFEVSOHUITQFSPEHFOFSBMMZSFTVMUTOBTBMBSZEFEVDUPO PGOPUNPSFUIBUZQFSDFOUPGBDMBTTFEFNQMPZFFTSFHVMBS TBMBSZ. OPUIFSXPSETZPVSFDFWFZQFSDFOUPGZPVSTBMBSZ EVSOHUITMFBWF."DDVNVMBUFETDLMFBWFTODMVEFEOUIF EBZTCVUWBDBUPOTOPUTMFBWFEPFTOPUBDDVNVMBUF GSPNZFBSUPZFBS)PXFWFS GUIFMFBWFVTBHFCFHBOBUBUNF XIFSFEBZTXMMPWFSMBQ
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	t 
	t 
	t 
	t 
	t 

	$MBTTFEFNQMPZFFTNBZBMTPCFFOUUMFEUPNFEDBMMFBWFGPSBTFS PVTIFBMUIDPOEUPOBTQSPWEFECZUIF'FEFSBM'BNMZBOE.FEDBM -FBWF"DUBOEUIF$BMGPSOB'BNMZ3HIUT"DU 
	$MBTTFEFNQMPZFFTNBZBMTPCFFOUUMFEUPNFEDBMMFBWFGPSBTFS PVTIFBMUIDPOEUPOBTQSPWEFECZUIF'FEFSBM'BNMZBOE.FEDBM -FBWF"DUBOEUIF$BMGPSOB'BNMZ3HIUT"DU 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*UTSFDPNNFOEFEUIBUUIFFNQMPZFFDPOUBDUUIFDIBQUFSSFQSFTFOUB UWFBOEPS-BCPS3FMBUPOT3FQSFTFOUBUWFOEFUFSNOOHXIDI BEEUPOBMTDLMFBWFFOUUMFNFOUCFOFUTBQQMDBCMF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing; Department of Labor). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing; Department of Labor). 



	BENEFITS –  Bereavement Leave 
	Classified employees are entitled to bereavement leave. 
	Source:  
	Source: 
	California Education Code 45194 (K – 12 Districts) 
	California Education Code 88194 (Community College Districts) 
	t $MBTTFEFNQMPZFFTBSFFOUUMFEUPBMFBWFPGBCTFODFBTBSFTVMU PGUIFEFBUIPGBOZNFNCFSPGUIFSNNFEBUFGBNMZTMFBWFT SFTUSDUFEUPUISFFEBZTPSWFEBZTGPVUPGTUBUFUSBWFMTSFRVSFE 
	t $MBTTFEFNQMPZFFTBSFFOUUMFEUPBMFBWFPGBCTFODFBTBSFTVMU PGUIFEFBUIPGBOZNFNCFSPGUIFSNNFEBUFGBNMZTMFBWFT SFTUSDUFEUPUISFFEBZTPSWFEBZTGPVUPGTUBUFUSBWFMTSFRVSFE 
	t $MBTTFEFNQMPZFFTBSFFOUUMFEUPBMFBWFPGBCTFODFBTBSFTVMU PGUIFEFBUIPGBOZNFNCFSPGUIFSNNFEBUFGBNMZTMFBWFT SFTUSDUFEUPUISFFEBZTPSWFEBZTGPVUPGTUBUFUSBWFMTSFRVSFE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "DMBTTFEFNQMPZFFTNNFEBUFGBNMZTEFOFEBTUIFNPUIFS  GBUIFS HSBOENPUIFS HSBOEGBUIFS PSBHSBOEDIMEPGUIFFNQMPZFFPS UIFTQPVTFPGUIFFNQMPZFF BOEUIFTQPVTF TPOTPOoOoMBX EBVHI UFS EBVHIUFSoOoMBX CSPUIFS TTUFS PSBOZSFMBUWFMWOHOUIF NNFEBUFIPVTFIPMEPGUIFFNQMPZFF 
	t "DMBTTFEFNQMPZFFTNNFEBUFGBNMZTEFOFEBTUIFNPUIFS  GBUIFS HSBOENPUIFS HSBOEGBUIFS PSBHSBOEDIMEPGUIFFNQMPZFFPS UIFTQPVTFPGUIFFNQMPZFF BOEUIFTQPVTF TPOTPOoOoMBX EBVHI UFS EBVHIUFSoOoMBX CSPUIFS TTUFS PSBOZSFMBUWFMWOHOUIF NNFEBUFIPVTFIPMEPGUIFFNQMPZFF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $MBTTFEFNQMPZFFTNBZ UISPVHIUIFOFHPUBUPOQSPDFTTFYQBOE UIFDMBTTPGSFMBUWFTMTUFEBCPWFBTNFNCFSPGUIFNNFEBUFGBNMZ 
	t $MBTTFEFNQMPZFFTNBZ UISPVHIUIFOFHPUBUPOQSPDFTTFYQBOE UIFDMBTTPGSFMBUWFTMTUFEBCPWFBTNFNCFSPGUIFNNFEBUFGBNMZ 
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	BENEFITS –  Pregnancy and/or Family Leave 
	Classified employees may be entitled to pregnancy and/or family care leave. 
	Source: 
	Source: 
	Source: 
	Source: 

	Federal Family and Medical Leave Act; California Family Rights Act 
	Federal Family and Medical Leave Act; California Family Rights Act 


	Source:  
	Source:  
	Source:  

	California Education Code 45193 (K – 12 Districts) 
	California Education Code 45193 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 
	t 
	t 

	California Education Code 88193 (Community College1 Districts) 
	California Education Code 88193 (Community College1 Districts) 
	$MBTTFEFNQMPZFFTNBZCFFOUUMFEUPMFBWFTPGBCTFODFCFDBVTFPG QSFHOBODZPSDPOWBMFTDFODFGPMMPXOHDIMECSUI-FBWFTPGBCTFODF GPSUITQVSQPTFNBZPSNBZOPUCFXUIQBZ$MBTTFEFNQMPZFFT TIPVMESFGFSFODFUIFSDPMMFDUWFCBSHBOOHBHSFFNFOUTUPEFUFSNOF XIBUTQFDDSHIUTBSFBQQMDBCMFUPUIFN 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTNBZBMTPCFFOUUMFEUPVQUPUXFMWFXFFLTO BDBMFOEBSZFBSPGQBEPSVOQBEMFBWFGPSDBSFBTTPDBUFEXUIUIF CSUIPGBDIME BEPQUPOPSQMBDFNFOUPGBGPTUFSDIME PSUPDBSF GPSBGBNMZNFNCFSXIPTTFSPVTMZMM)FBMUIBOEXFMGBSFCFO FUTNVTUCFQSPWEFEEVSOHUIFMFBWFPOUIFTBNFCBTTBTGUIF FNQMPZFFXFSFBDUWFMZFNQMPZFE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 



	BENEFITS –  Personal Leave 
	Classified employees are entitled to personal leave. 
	Source:  
	California Education Code 45207 (K – 12 Districts) 
	Source: California Education Code 88207 (Community College Districts) 
	t $MBTTFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFSTDLMFBWF GPSSFBTPOTPGQFSTPOBMOFDFTTUZ 
	t $MBTTFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFSTDLMFBWF GPSSFBTPOTPGQFSTPOBMOFDFTTUZ 
	t $MBTTFEFNQMPZFFTDBOVTFVQUPTFWFOEBZTPGUIFSTDLMFBWF GPSSFBTPOTPGQFSTPOBMOFDFTTUZ 
	J
	J
	J
	J


	t 1FSTPOBMOFDFTTUZDBOCFVTFEXIFO 
	t 1FSTPOBMOFDFTTUZDBOCFVTFEXIFO 
	t 1FSTPOBMOFDFTTUZDBOCFVTFEXIFO 
	J

	 &NQMPZFFTSFRVSFBEEUPOBMCFSFBWFNFOUMFBWFEVFUPUIF EFBUIPGBNFNCFSPGUIFSNNFEBUFGBNMZ 
	 &NQMPZFFTSFRVSFBEEUPOBMCFSFBWFNFOUMFBWFEVFUPUIF EFBUIPGBNFNCFSPGUIFSNNFEBUFGBNMZ 
	 &NQMPZFFTSFRVSFBEEUPOBMCFSFBWFNFOUMFBWFEVFUPUIF EFBUIPGBNFNCFSPGUIFSNNFEBUFGBNMZ 
	J
	J
	J
	J
	J
	J
	J


	 8IFOUIFZBSFOFFEFEUPDBSFGPSBOMMNFNCFSPGUIFNNFE BUFGBNMZ 
	 8IFOUIFZBSFOFFEFEUPDBSFGPSBOMMNFNCFSPGUIFNNFE BUFGBNMZ 
	J
	J
	J
	J


	 8IFOUIFSFIBTCFFOBOBDDEFOUOWPMWOHUIFNUIFSQSPQFSUZ  PSBNFNCFSPGUIFSNNFEBUFGBNMZ  
	 8IFOUIFSFIBTCFFOBOBDDEFOUOWPMWOHUIFNUIFSQSPQFSUZ  PSBNFNCFSPGUIFSNNFEBUFGBNMZ  
	J
	J
	J
	J
	J
	J
	J
	J


	 8IFOUTOFDFTTBSZGPSUIFNUPBQQFBSOBOZBENOTUSBUWF GPSVNBTBMUHBOUQBSUZ PSXUOFTTVOEFSTVCQPFOB 
	 8IFOUTOFDFTTBSZGPSUIFNUPBQQFBSOBOZBENOTUSBUWF GPSVNBTBMUHBOUQBSUZ PSXUOFTTVOEFSTVCQPFOB 
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 "OZPUIFSSFBTPOBTOFHPUBUFECFUXFFOUIFVOPOBOEUIF ETUSDU 
	 "OZPUIFSSFBTPOBTOFHPUBUFECFUXFFOUIFVOPOBOEUIF ETUSDU 
	J
	J
	J
	J






	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	BENEFITS – Jury Duty 
	Classified employees are entitled to jury duty leave. 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 44036, 44037 (K – 12 Districts) 
	California Education Code 44036, 44037 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 
	t 
	t 

	California Education Code 87036 (Community College Districts) 
	California Education Code 87036 (Community College Districts) 
	$MBTTFEFNQMPZFFTBSFFOUUMFEUPMFBWFPGBCTFODFXUIQBZGPS UIFQVSQPTFPGTFSWOHPOBKVSZFETUSDUNVTUQBZBDMBTTFE FNQMPZFFDBMMFEGPSKVSZEVUZBUITIFSSFHVMBSSBUFPGQBZBOEHFO FSBMMZSFRVSFTUIFFNQMPZFFUPUVSOOUPUIFETUSDUBOZKVSPSTGFF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*UTMMFHBMGPSBOZETUSDUUP ESFDUMZPSOESFDUMZTVHHFTUUPBOZ DMBTTFEFNQMPZFFUIFZTFFLFYFNQUPOGSPNKVSZEVUZ*UTBMTP MMFHBMGPSBOZETUSDUUPETDSNOBUFBHBOTUBOZFNQMPZFFXUI SFTQFDUUPBTTHONFOUFNQMPZNFOUQSPNPUPOPSOBOZPUIFS NBOOFSCFDBVTFPGUIFFNQMPZFFTTFSWDFPOBKVSZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 



	BENEFITS –  Military Leave 
	Classified employees are entitled to military leave. 
	Source:  
	Military Code Section 395.1 
	t (FOFSBMMZ DMBTTFEFNQMPZFFTXIPFOUFSUIFBDUWFNMUBSZTFSWDF PGUIF6OUFE4UBUFTPG"NFSDBPSUIFTUBUFPG$BMGPSOBEVSOH UNFTPGOBUPOBMFNFSHFODZ.PSDFSUBOPUIFSDSDVNTUBODFT.BSF FOUUMFEUPBMFBWFPGBCTFODFGSPNUIFSEVUFTBTBETUSDUFNQMPZFF 
	t (FOFSBMMZ DMBTTFEFNQMPZFFTXIPFOUFSUIFBDUWFNMUBSZTFSWDF PGUIF6OUFE4UBUFTPG"NFSDBPSUIFTUBUFPG$BMGPSOBEVSOH UNFTPGOBUPOBMFNFSHFODZ.PSDFSUBOPUIFSDSDVNTUBODFT.BSF FOUUMFEUPBMFBWFPGBCTFODFGSPNUIFSEVUFTBTBETUSDUFNQMPZFF 
	t (FOFSBMMZ DMBTTFEFNQMPZFFTXIPFOUFSUIFBDUWFNMUBSZTFSWDF PGUIF6OUFE4UBUFTPG"NFSDBPSUIFTUBUFPG$BMGPSOBEVSOH UNFTPGOBUPOBMFNFSHFODZ.PSDFSUBOPUIFSDSDVNTUBODFT.BSF FOUUMFEUPBMFBWFPGBCTFODFGSPNUIFSEVUFTBTBETUSDUFNQMPZFF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 8UIOTYNPOUITBFSCFOHIPOPSBCMZETDIBSHFEGSPNBDUWF EVUZ UIFQVCMDFNQMPZFFTIBMMIBWFUIFSHIUUPUIFQPTUPOUIFZ GPSNFSMZIFME QSPWEFEUIFBDUWFNMUBSZTFSWDFEPFTOPUFYUFOE CFZPOEUIFOBUPOBMFNFSHFODZFSSBUFPGQBZVQPOSFFNQMPZ NFOUTIBMMCFUIFDVSSFOUTBMBSZGPSUIBUQPTUPO 
	t 8UIOTYNPOUITBFSCFOHIPOPSBCMZETDIBSHFEGSPNBDUWF EVUZ UIFQVCMDFNQMPZFFTIBMMIBWFUIFSHIUUPUIFQPTUPOUIFZ GPSNFSMZIFME QSPWEFEUIFBDUWFNMUBSZTFSWDFEPFTOPUFYUFOE CFZPOEUIFOBUPOBMFNFSHFODZFSSBUFPGQBZVQPOSFFNQMPZ NFOUTIBMMCFUIFDVSSFOUTBMBSZGPSUIBUQPTUPO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "OZDMBTTFEFNQMPZFFXIPTBNFNCFSPGUIFSFTFSWFDPSQTPG UIFBSNFEGPSDFTPS/BUPOBM(VBSEPS/BWBM.MUBTIBMMCFFOUUMFE UPBUFNQPSBSZNMUBSZMFBWFPGBCTFODFBTQSPWEFECZGFEFSBMMBX XIMFFOHBHFEONMUBSZEVUZPSEFSFEGPSQVSQPTFTPGBDUWFNM UBSZUSBOOH FODBNQNFOUOBWFMDSVTFTTQFDBMFYFSDTFPGMLF BDUWUZ QSPWEFEUIFPSEFSFEEVUZEPFTOPUFYDFFEDBMFOEBS EBZT 
	t "OZDMBTTFEFNQMPZFFXIPTBNFNCFSPGUIFSFTFSWFDPSQTPG UIFBSNFEGPSDFTPS/BUPOBM(VBSEPS/BWBM.MUBTIBMMCFFOUUMFE UPBUFNQPSBSZNMUBSZMFBWFPGBCTFODFBTQSPWEFECZGFEFSBMMBX XIMFFOHBHFEONMUBSZEVUZPSEFSFEGPSQVSQPTFTPGBDUWFNM UBSZUSBOOH FODBNQNFOUOBWFMDSVTFTTQFDBMFYFSDTFPGMLF BDUWUZ QSPWEFEUIFPSEFSFEEVUZEPFTOPUFYDFFEDBMFOEBS EBZT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t (FOFSBMMZ TVDIDMBTTFEFNQMPZFFTIBMMIBWFUIFSHIUUPCFSFTUPSFE UPITIFSGPSNFSQPTUPOGPSNFSMZIFMEVQPOUIFUFSNOBUPOPG UFNQPSBSZNMUBSZEVUZ 
	t (FOFSBMMZ TVDIDMBTTFEFNQMPZFFTIBMMIBWFUIFSHIUUPCFSFTUPSFE UPITIFSGPSNFSQPTUPOGPSNFSMZIFMEVQPOUIFUFSNOBUPOPG UFNQPSBSZNMUBSZEVUZ 
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor). 
	Hours of Employment 
	Classified employees workweek and workday must be set. 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 45127, 45131, 45132, 45133, 45180 (K – 12 Districts) 
	California Education Code 45127, 45131, 45132, 45133, 45180 (K – 12 Districts) 


	Source: 
	Source: 
	Source: 
	t 
	t 
	t 
	t 
	t 


	California Education Code 88026, 88040, 88180 (Community College Districts) 
	California Education Code 88026, 88040, 88180 (Community College Districts) 
	FXPSLXFFLBOEXPSLEBZNVTUCFTFUGPSBMMDMBTTFEFNQMPZFFT FETUSDUDBOOPUODSFBTF EFDSFBTFPSOBOZXBZBMUFSUIFXPSL XFFLPSXPSLEBZXUIPVUGVMMZOFHPUBUOHUIFDIBOHFXUIJ "DMBTTFEFNQMPZFFTXPSLXFFLTIBMMOPSNBMMZCFOPNPSFUIBO GPSUZIPVSTQFSXFFLBOEUIFSXPSLEBZTIBMMOPSNBMMZCFOPNPSF UIBOFHIUIPVSTQFSEBZFETUSDUNBZ IPXFWFS FTUBCMTIBXPSL XFFLPGMFTTUIBOGPSUZIPVSTPSBXPSLEBZPGMFTTUIBOFHIUIPVST GPSBMMPSBOZPGUTDMBTTFEQPTUPOT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	UIF
	VO
	PO
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTBSFFOUUMFEUPBEVUZGSFFNFBMQFSPEPGOPU MFTTUIBOPOFIBMGIPVS XIDITIBMMPDDVSBQQSPYNBUFMZBUUIFNE QPOUPGUIFSTI 
	J
	J
	J
	J
	J
	J
	J
	J
	J

	$MBTTFEFNQMPZFFTNBZOFHPUBUFBIPVSGPVSEBZBXFFLPS IPVSIPVSQFSUXPXFFLTDIFEVMF 
	J
	J

	"ETUSDUNVTUOFHPUBUFXUIJCFGPSFSFEVDOHUIFIPVSTPG PDDVQFEPSWBDBOUQPTUPOT 
	J
	J
	J
	J
	UIF
	VO
	PO
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor, Wage and Hour Division, Fair Labor Standards Act). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (US Department of Labor, Wage and Hour Division, Fair Labor Standards Act). 


	Case Law: 
	Case Law: 
	Case Law: 

	Healdsburg Union High School District (1984) PERB Decision 
	Healdsburg Union High School District (1984) PERB Decision 
	Healdsburg Union High School District (1984) PERB Decision 
	No. 375 [8 PERC 15021], Reduction of occupied or vacant positions — Huntington Beach Union High School District (2003) PERB Decision No. 1525 




	Collective Bargaining Rights 
	Classified employees have the right to negotiate. 
	Source:  California Government Code Sections 3540 – 3549.3 (EERA) 
	Source: 
	Source: 
	Source: 
	Source: 

	California Government Code Sections 3560 – 3599 (HEERA) 
	California Government Code Sections 3560 – 3599 (HEERA) 


	Source: 
	Source: 
	Source: 

	California Government Code Sections 3500 – 3510 (MMBA) 
	California Government Code Sections 3500 – 3510 (MMBA) 



	t $MBTTFEFNQMPZFFTIBWFUIFSHIUUPiyGPSNKPOBOEQBSUD QBUFOUIFBDUWUFTywPGJ*UTVOMBXGVMGPSBQVCMDTDIPPM FNQMPZFSUPUISFBUFOSFUBMBUF OUFSGFSFXUIPSDPFSDFDMBTTFE FNQMPZFFTCFDBVTFPGUIFSQBSUDQBUPOOVOPOBDUWUFT 
	t $MBTTFEFNQMPZFFTIBWFUIFSHIUUPiyGPSNKPOBOEQBSUD QBUFOUIFBDUWUFTywPGJ*UTVOMBXGVMGPSBQVCMDTDIPPM FNQMPZFSUPUISFBUFOSFUBMBUF OUFSGFSFXUIPSDPFSDFDMBTTFE FNQMPZFFTCFDBVTFPGUIFSQBSUDQBUPOOVOPOBDUWUFT 
	t $MBTTFEFNQMPZFFTIBWFUIFSHIUUPiyGPSNKPOBOEQBSUD QBUFOUIFBDUWUFTywPGJ*UTVOMBXGVMGPSBQVCMDTDIPPM FNQMPZFSUPUISFBUFOSFUBMBUF OUFSGFSFXUIPSDPFSDFDMBTTFE FNQMPZFFTCFDBVTFPGUIFSQBSUDQBUPOOVOPOBDUWUFT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	UIF
	VO
	PO
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $MBTTFEFNQMPZFFTIBWFUIFSHIUUPCFSFQSFTFOUFECZJO NFFUOHTXUIETUSDUNBOBHFNFOUUIBUB FDUUIFSiIPVSTXBHFT BOEXPSLOHDPOEUPOTwTODMVEFTHSFWBODFNFFUOHT.GPSNBM BOEOGPSNBM.BOENFFUOHTUIBUDPVMESFBTPOBCMZMFBEUPETDQMOF ODMVEOHOFHBUWFPSUISFBUFOOHFWBMVBUPOT. 
	t $MBTTFEFNQMPZFFTIBWFUIFSHIUUPCFSFQSFTFOUFECZJO NFFUOHTXUIETUSDUNBOBHFNFOUUIBUB FDUUIFSiIPVSTXBHFT BOEXPSLOHDPOEUPOTwTODMVEFTHSFWBODFNFFUOHT.GPSNBM BOEOGPSNBM.BOENFFUOHTUIBUDPVMESFBTPOBCMZMFBEUPETDQMOF ODMVEOHOFHBUWFPSUISFBUFOOHFWBMVBUPOT. 
	J
	J
	UIF
	VO
	PO
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t5JIBTUIFSHIUUPOFHPUBUFGPSVOUNFNCFSTSFHBSEOHUIFS iXBHFTIPVSTBOEXPSLOHDPOEUPOTywF1VCMD&NQMPZNFOU 3FMBUPOT#PBSE.1&3#.IBTOUFSQSFUFEUITMBOHVBHFUPODMVEF OFBSMZBMMBDUPOUIBUB FDUTFNQMPZFFXPSLOHDPOEUPOTT ODMVEFTCVUTOPUMNUFEUP 
	t5JIBTUIFSHIUUPOFHPUBUFGPSVOUNFNCFSTSFHBSEOHUIFS iXBHFTIPVSTBOEXPSLOHDPOEUPOTywF1VCMD&NQMPZNFOU 3FMBUPOT#PBSE.1&3#.IBTOUFSQSFUFEUITMBOHVBHFUPODMVEF OFBSMZBMMBDUPOUIBUB FDUTFNQMPZFFXPSLOHDPOEUPOTT ODMVEFTCVUTOPUMNUFEUP 
	IF
	VO
	PO
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t "SNBUWFBDUPOQMBOT 
	t "SNBUWFBDUPOQMBOT 
	J
	J


	t #EEOH 
	t #EEOH 
	J
	J


	t $POUSBDUOHPVU 
	t $POUSBDUOHPVU 
	J


	t %TDQMOF 
	t %TDQMOF 
	J
	J
	J


	t %TDSNOBUPO 
	t %TDSNOBUPO 
	J
	J
	J
	J


	t &BSMZSFUSFNFOU 
	t &BSMZSFUSFNFOU 
	J


	t (SFWBODF QSPDFEVSFT 
	t (SFWBODF QSPDFEVSFT 
	J


	t )FBUIBOEXFMGBSF 
	t )FBUIBOEXFMGBSF 

	t )PMEBZT 
	t )PMEBZT 
	J


	t )PVSTPGXPSL 
	t )PVSTPGXPSL 

	t +PCEFTDSQUPOT 
	t +PCEFTDSQUPOT 
	J
	J


	t -BZP  
	t -BZP  

	t -FBWFT 
	t -FBWFT 

	t 0WFSUNF 
	t 0WFSUNF 
	J


	t 1FSTPOOFMMFT 
	t 1FSTPOOFMMFT 

	t 1SPNPUPOT 
	t 1SPNPUPOT 
	J


	t 3FDMBTTDBUPO 
	t 3FDMBTTDBUPO 
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	"OFNQMPZFSDBOOPUOFHPUBUFXUIOEWEVBMFNQMPZFFTBOE TMFHBMMZSFRVSFEUPOFHPUBUFPOMZXUIEFTHOBUFEJ SFQSFTFOUBUWFT 
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	 Enforcement:  
	 Enforcement:  
	 Enforcement:  

	Violations of the EERA are addressed by the filing of Unfair Practice Charges with PERB. 
	Violations of the EERA are addressed by the filing of Unfair Practice Charges with PERB. 


	Case Law: 
	Case Law: 
	Case Law: 

	Anaheim Union High School District (1981) PERB No. 177 (Negotiability). 
	Anaheim Union High School District (1981) PERB No. 177 (Negotiability). 


	Case Law: 
	Case Law: 
	Case Law: 

	Healdsburg Union High School District (1984) PERB No. 375 (Detailed Negotiable Matters). 
	Healdsburg Union High School District (1984) PERB No. 375 (Detailed Negotiable Matters). 


	Case Law: 
	Case Law: 
	Case Law: 

	Novato Union School District (1982) PERB No. 210 (Retaliation or Discrimination against a Union Activist). 
	Novato Union School District (1982) PERB No. 210 (Retaliation or Discrimination against a Union Activist). 



	Public employees must be provided with safety devices. 
	Source: 
	Labor Code Section 6401, 6403 
	Source: 
	Title 8 California Code of Regulations Section 3380 – 3390 
	t *OHFOFSBM UIFETUSDUNVTUQSPWEFQVCMDFNQMPZFFTXUITBGFUZ EFWDFTBOETBGFHVBSETXIDIBSFSFBTPOBCMZBEFRVBUFUPNBLFUIFS KPCTTBGFBOEIFBMUIGVM 
	t *OHFOFSBM UIFETUSDUNVTUQSPWEFQVCMDFNQMPZFFTXUITBGFUZ EFWDFTBOETBGFHVBSETXIDIBSFSFBTPOBCMZBEFRVBUFUPNBLFUIFS KPCTTBGFBOEIFBMUIGVM 
	t *OHFOFSBM UIFETUSDUNVTUQSPWEFQVCMDFNQMPZFFTXUITBGFUZ EFWDFTBOETBGFHVBSETXIDIBSFSFBTPOBCMZBEFRVBUFUPNBLFUIFS KPCTTBGFBOEIFBMUIGVM 
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	t 1VCMDFNQMPZFFTNVTUCFQSPWEFEXUIFZFQSPUFDUPOXIFOFWFS UIFSFTBSTLPGSFDFWOHFZFOKVSFTTVDIBTQVODUVSFTBCSBTPOT  DPOUVTPOTPSCVSOTBTBSFTVMUPGDPOUBDUXUIZOHQBSUDMFTPSIB[ BSEPVTTVCTUBODFTPSQSPKFDUPOTPSBTBSFTVMUPGOKVSPVTMHIUSBZT 
	t 1VCMDFNQMPZFFTNVTUCFQSPWEFEXUIFZFQSPUFDUPOXIFOFWFS UIFSFTBSTLPGSFDFWOHFZFOKVSFTTVDIBTQVODUVSFTBCSBTPOT  DPOUVTPOTPSCVSOTBTBSFTVMUPGDPOUBDUXUIZOHQBSUDMFTPSIB[ BSEPVTTVCTUBODFTPSQSPKFDUPOTPSBTBSFTVMUPGOKVSPVTMHIUSBZT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 1VCMDFNQMPZFFTNVTUCFQSPWEFEXUIBQQSPQSBUFGPPUPSIBOE QSPUFDUPOXIFODPOEUPOTSFRVSF'PPUQSPUFDUPOTSFRVSFE GUIFSFTQPUFOUBMFYQPTVSFUPGPPUOKVSFTGSPNGBMMOHPCKFDUT IPUDPSSPTWF PSQPTPOPVTTVCTUBODFTPSDSVTIOHPSQFOFUSBUOH BDUPOPSXIFOZPVBSFXPSLOHOBCOPSNBMMZXFUMPDBUPOT)BOE QSPUFDUPOTSFRVSFEGPSQVCMDFNQMPZFFTXIPTFXPSLOWPMWFT VOVTVBMPSFYDFTTWFFYQPTVSFUPDVUTCVSOTPSIBSNGVMQIZTDBM  DIFNDBM PSSBEPBDUWFBHFOUT 
	t 1VCMDFNQMPZFFTNVTUCFQSPWEFEXUIBQQSPQSBUFGPPUPSIBOE QSPUFDUPOXIFODPOEUPOTSFRVSF'PPUQSPUFDUPOTSFRVSFE GUIFSFTQPUFOUBMFYQPTVSFUPGPPUOKVSFTGSPNGBMMOHPCKFDUT IPUDPSSPTWF PSQPTPOPVTTVCTUBODFTPSDSVTIOHPSQFOFUSBUOH BDUPOPSXIFOZPVBSFXPSLOHOBCOPSNBMMZXFUMPDBUPOT)BOE QSPUFDUPOTSFRVSFEGPSQVCMDFNQMPZFFTXIPTFXPSLOWPMWFT VOVTVBMPSFYDFTTWFFYQPTVSFUPDVUTCVSOTPSIBSNGVMQIZTDBM  DIFNDBM PSSBEPBDUWFBHFOUT 
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	t 1VCMDFNQMPZFFTNVTUCFQSPWEFEXUIIFBEQSPUFDUPOTVDIBT IFMNFUTPSIBSEIBUTGUIFZBSFFYQPTFEUPZOHPSGBMMOHPCKFDUT 
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	Enforcement:  
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	 SAFETY – Healthful Workplace 
	Public employees are entitled to a safe and healthful workplace. 
	Source: 
	Source: 
	Source: 
	Source: 

	Labor Code Section 6300 
	Labor Code Section 6300 


	Source: 
	Source: 
	Source: 
	t 
	t 

	Title 8 California Code of Regulations Section 330 – 340 
	Title 8 California Code of Regulations Section 330 – 340 
	1VCMDFNQMPZFFTIBWFUIFSHIUUPBTBGFBOEIFBMUIGVMXPSLFOW SPONFOUFFNQMPZFSNVTUQSPWEFUIFVTFPGTBGFUZEFWDFTBOE TBGFHVBSETUPSFBTPOBCMZFOTVSFUIFSIFBMUIBOETBGFUZFFNQMPZFS NVTUBMTPVTFNFUIPETBOEQSPDFTTFTXIDIBSFSFBTPOBCMZBEFRVBUF UPOTVSFIFBMUIBOETBGFUZ BOEEPFWFSZPUIFSUIOHSFBTPOBCMFUP QSPUFDUQVCMDFNQMPZFFTMWFTTBGFUZBOEIFBMUI 
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	FFNQMPZFSNVTUDPNQMZXUIUIFTFTUBOEBSETFTUBOEBSETO BEEUPOUPTQFDGZOHDFSUBOTBGFXPSLQSBDUDFTBSFBMTPEFWFMPQFE UPEFTDSCFIB[BSEPVTDPOEUPOTPGUPYDNBUFSBMTTQFDDFRVQ NFOUBOEXPSLQSBDUDFTXIDINVTUCFVTFEUPQSFWFOUPSFMNOBUF UIPTFDPOEUPOTBOEUPMNUXPSLFSFYQPTVSFUPEBOHFSPVTTVC TUBODFT 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 



	 SAFETY – Workplace Inspection 
	Public employees have the right to ask Cal–OSHA to inspect their workplace and have their union present when the inspection occurs. 
	t 
	t 
	t 
	t 
	t 

	Source: 
	t 

	Labor Code Section 6309, 6314 
	Labor Code Section 6309, 6314 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 



	SAFETY – Refusal to Perform Unsafe Work 
	Public employees have the right to refuse to do unsafe work under certain conditions. 
	Source: 
	Source: 
	Source: 
	Source: 
	t 
	t 
	t t 
	t 
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	t 

	Labor Code Section 6311 and 6312 
	Labor Code Section 6311 and 6312 
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	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (California Occupational Safety and Health Administration (CAL–OSHA)). 


	Case Law: 
	Case Law: 
	Case Law: 

	CSEA v. Oakdale Union Elementary School District (1998) PERB Decision No. 1246 
	CSEA v. Oakdale Union Elementary School District (1998) PERB Decision No. 1246 



	Layoff and Reemployment 
	Classified employees have the rights to notice, seniority, displacement, reemployment and retirement. 
	Source:  
	Source: 
	California Education Code 45101 (g), 45115, 45117, 45298, 45308 (K – 12 Districts) 
	California Education Code 88001 (g), 88015, 88017, 88117, 88127 (Community College Districts) 
	t $MBTTFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP IBWFBSHIUUPSFDFWF OPUDFPGUIFMBZP OPUMFTTUIBOEBZTOBEWBODFPGUIFMBZP F OPUDFNVTUBMTPODMVEFUIFSiCVNQOHwSHIUTGBOZ BOEUIFS SFFNQMPZNFOUSHIUT 
	t $MBTTFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP IBWFBSHIUUPSFDFWF OPUDFPGUIFMBZP OPUMFTTUIBOEBZTOBEWBODFPGUIFMBZP F OPUDFNVTUBMTPODMVEFUIFSiCVNQOHwSHIUTGBOZ BOEUIFS SFFNQMPZNFOUSHIUT 
	t $MBTTFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP IBWFBSHIUUPSFDFWF OPUDFPGUIFMBZP OPUMFTTUIBOEBZTOBEWBODFPGUIFMBZP F OPUDFNVTUBMTPODMVEFUIFSiCVNQOHwSHIUTGBOZ BOEUIFS SFFNQMPZNFOUSHIUT 
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	t $MBTTFEFNQMPZFFTBSFTVCKFDUUPMBZP CBTFEVQPOUIFSMFOHUIPG TFSWDFi-FOHUIPGTFSWDFwTOFHPUBUFEOUIFDMBTTFEDPOUSBDUBT FUIFSiIPVSTOQBETUBUVTwPSiEBUFPGISFwFDMBTTFEFNQMPZFF XIPIBTCFFOFNQMPZFEUIFTIPSUFTUUNFOUIFDMBTTDBUPOTIBMMCF MBEP STUNFTQFOUOBQFSNBOFOUTUBUVTOBIHIFSDMBTTDB UPOTBMTPDPVOUFEGPSTFOPSUZQVSQPTFTOMPXFSDMBTTDBUPOT 
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	t $MBTTFEFNQMPZFFTXIPBSFTVCKFDUUPMBZP NBZIBWFXIBUBSF DPNNPOMZSFGFSSFEUPBTiCVNQOHSHIUTwFTFSHIUTBMMPXBNPSF TFOPSFNQMPZFFUPETQMBDFPSiCVNQwFNQMPZFFTXUIMFTTTFOPS UZOUIFPUIFSDMBTTDBUPOTFTFCVNQOHwSHIUTBSFTFUGPSUI TQFDDBMMZOUIFQSPWTPOTPGUIFDMBTTFEDPOUSBDUBOETIPVMECF SFWFXFEDBSFGVMMZXUIBJSFQSFTFOUBUWFUPEFUFSNOFTQFDD iCVNQOHwPQUPOT 
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	t $MBTTFEFNQMPZFFTUIBUBSFMBEP BSFFMHCMFGPSSFFNQMPZNFOU GPSBQFSPEPGNPOUITBOENVTUCFSFoFNQMPZFEOUIFSFWFSTF PSEFSPGMBZP BOEOQSFGFSFODFUPOFXBQQMDBOUTOBOZDMBTTDB UPOOXIDIUIFZNFFUUIFRVBMDBUPOT$MBTTFEFNQMPZFFTXIP UBLFBiWPMVOUBSZSFEVDUPOPGIPVSTwOMFVPGMBZP IBWFBOBEE UPOBMNPOUITUPCFSFoFNQMPZFEUPUIFSGPSNFSQPTUPO 
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	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	Case Law: 
	Case Law: 
	Case Law: 
	Case Law: 

	California School Employees Association v. Pasadena Unified School District (1977) 71 Cal App. 3d 315, 322 (A district’s determination of a “lack of work or lack of funds” can be challenged and set aside only if it is “fraudulent or so unreasonable and arbitrary as to indicate and abuse of discretion”). 
	California School Employees Association v. Pasadena Unified School District (1977) 71 Cal App. 3d 315, 322 (A district’s determination of a “lack of work or lack of funds” can be challenged and set aside only if it is “fraudulent or so unreasonable and arbitrary as to indicate and abuse of discretion”). 


	Case Law: 
	Case Law: 
	Case Law: 

	North Sacramento School District (1981). PERB Decision No. 193 (A reduction of hours is not a layoff for bargaining purposes and requires a negotiated agreement with  to be effected). 
	North Sacramento School District (1981). PERB Decision No. 193 (A reduction of hours is not a layoff for bargaining purposes and requires a negotiated agreement with  to be effected). 
	UIFVOJPO



	Case Law: 
	Case Law: 
	Case Law: 

	Tucker v. Grossmont Union High School District (2008) 168 Cal App 4th 640 (Right to re-employment over outside applicants in any classification for which employee qualified). 
	Tucker v. Grossmont Union High School District (2008) 168 Cal App 4th 640 (Right to re-employment over outside applicants in any classification for which employee qualified). 



	Discipline and Due Process 
	Classified employees have the right to due process, including the right to receive written notice of charges, the right to be represented & the right to informal and formal responses. 
	Source:  
	Source:  
	Source:  
	Source:  

	California Education Code 45101, 45113, 45116 (Non-merit System K – 12 Districts) 
	California Education Code 45101, 45113, 45116 (Non-merit System K – 12 Districts) 


	Source:  
	Source:  
	Source:  

	California Education Code 45116, 45302 – 45307, 45311 – 45312 (Merit System K – 12 Districts) 
	California Education Code 45116, 45302 – 45307, 45311 – 45312 (Merit System K – 12 Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88001, 88013, 88016 (Non-merit System Community College Districts) 
	California Education Code 88001, 88013, 88016 (Non-merit System Community College Districts) 


	Source: 
	Source: 
	Source: 

	California Education Code 88016, 88121 – 88124, 88126, 88130 (Merit System Community College Districts) 
	California Education Code 88016, 88121 – 88124, 88126, 88130 (Merit System Community College Districts) 
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	t 1FSNBOFOUDMBTTFEFNQMPZFFTIBWFBiQSPQFSUZOUFSFTUwOUIFS KPCTXIDISFRVSFTUIFETUSDUUPDPNQMZXUIiEVFQSPDFTTwFMF NFOUTCFGPSFNQPTOHETDQMOFFTFCBTDSHIUTODMVEFOPUDF PGUIFDIBSHFTBSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHBOEUIF SHIUUPSFQSFTFOUBUPO 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT IBWFUIFSHIUUPCFOPUFEOXSUOHPGUIFDIBSHFTBHBOTUUIFN FEPDVNFOUNVTUTFUGPSUIUIFiDBVTFwGPSXIDIUIFBDUPOT UBLFOBOEiyOPSEOBSZBOEDPODTFMBOHVBHF UIFTQFDDBDUT PSPNTTPOTVQPOXIDIUIFETDQMOBSZBDUPOTCBTFEyw 
	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT IBWFUIFSHIUUPCFOPUFEOXSUOHPGUIFDIBSHFTBHBOTUUIFN FEPDVNFOUNVTUTFUGPSUIUIFiDBVTFwGPSXIDIUIFBDUPOT UBLFOBOEiyOPSEOBSZBOEDPODTFMBOHVBHF UIFTQFDDBDUT PSPNTTPOTVQPOXIDIUIFETDQMOBSZBDUPOTCBTFEyw 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT DBOOPUCFTVCKFDUUPBDUTUIBUPDDVSSFEXIMFUIFFNQMPZFFXBTPO QSPCBUPOPSUIBUBSFPWFSUXP..ZFBSTPMETTUBOEBSEBVUPNBU DBMMZFYTUTOOPONFSUETUSDUTCVUDBOCFOFHPUBUFEONFSUTZT UFNETUSDUT 
	t 6OEFS&EVDBUPO$PEF4FDUPO..DMBTTFEFNQMPZFFT DBOOPUCFTVCKFDUUPBDUTUIBUPDDVSSFEXIMFUIFFNQMPZFFXBTPO QSPCBUPOPSUIBUBSFPWFSUXP..ZFBSTPMETTUBOEBSEBVUPNBU DBMMZFYTUTOOPONFSUETUSDUTCVUDBOCFOFHPUBUFEONFSUTZT UFNETUSDUT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t *OBNFSUTZTUFNTDIPPMETUSDUUIFHPWFSOOHCPBSEBOEUTNBO BHFNFOUBHFOUTNQPTFETDQMOFBOENVTUB PSEFNQMPZFFTXIBU TDPNNPOMZSFGFSSFEUPBTBi4LFMMZwDPOGFSFODF)FSFUIFFNQMPZFF IBTUIFSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHUPUIFDIBSHFTF ETUSDUTi4LFMMZwIFBSOHPDFSTTVQQPTFEUPCFBOiPCKFDUWFP DBMwGSPNUIFETUSDU"OFNQMPZFFIBTUIFSHIUUIFOUPBQQFBMBOZ NQPTFEETDQMOFUPUIFQFSTPOOFMDPNNTTPO.PSUTIFBSOHP DFS.XIPTFOEOHTBSFCOEOHVQPOUIFFNQMPZFFBOEUIF%TUSD
	t *OBNFSUTZTUFNTDIPPMETUSDUUIFHPWFSOOHCPBSEBOEUTNBO BHFNFOUBHFOUTNQPTFETDQMOFBOENVTUB PSEFNQMPZFFTXIBU TDPNNPOMZSFGFSSFEUPBTBi4LFMMZwDPOGFSFODF)FSFUIFFNQMPZFF IBTUIFSHIUUPSFTQPOEPSBMMZBOEPSOXSUOHUPUIFDIBSHFTF ETUSDUTi4LFMMZwIFBSOHPDFSTTVQQPTFEUPCFBOiPCKFDUWFP DBMwGSPNUIFETUSDU"OFNQMPZFFIBTUIFSHIUUIFOUPBQQFBMBOZ NQPTFEETDQMOFUPUIFQFSTPOOFMDPNNTTPO.PSUTIFBSOHP DFS.XIPTFOEOHTBSFCOEOHVQPOUIFFNQMPZFFBOEUIF%TUSD
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	t 
	t 
	t 
	t 
	t 

	*OOPONFSUETUSDUTUIFHPWFSOOHCPBSETNBOBHFNFOUBHFOUT QSPQPTFUIFETDQMOBSZBDUPOQSPWEOHUIFFNQMPZFFXUIXSUUFO DIBSHFTBOEWF..EBZTUPSFRVFTUBIFBSOHF(PWFSOOH#PBSE NBZIFBSUIFDBTFPSUIFQBSUFTNBZEFMFHBUFUIFIFBSOHUPBIFBS 
	*OOPONFSUETUSDUTUIFHPWFSOOHCPBSETNBOBHFNFOUBHFOUT QSPQPTFUIFETDQMOBSZBDUPOQSPWEOHUIFFNQMPZFFXUIXSUUFO DIBSHFTBOEWF..EBZTUPSFRVFTUBIFBSOHF(PWFSOOH#PBSE NBZIFBSUIFDBTFPSUIFQBSUFTNBZEFMFHBUFUIFIFBSOHUPBIFBS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	OHPDFSPSBSCUSBUPSCVUiyUIFHPWFSOOHCPBSETEFUFSNOBUPO PGUIFTVDFODZPGDBVTFGPSETDQMOBSZBDUPOTIBMMCFDPODMVTWFw 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	6OEFSUIFQSPWTPOTPG$BMGPSOB(PWFSONFOU$PEFTFDUPO .B.DMBTTFEFNQMPZFFTIBWFBSHIUUPCFSFQSFTFOUFEBUBMM OWFTUHBUWFNFFUOHTUIBUDPVMESFBTPOBCMZMFBEUPETDQMOFBOE BOZNFFUOHUPDIBMMFOHFUIFETDQMOF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	Enforcement:  
	Enforcement:  
	Enforcement:  

	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued. 


	Case Law: 
	Case Law: 
	Case Law: 

	Skelly v. State Personnel Board (1975) 15Cal.3d 194, 
	Skelly v. State Personnel Board (1975) 15Cal.3d 194, 


	Case Law: 
	Case Law: 
	Case Law: 

	CSEA v. Personnel Commission (1970) 3 Cal.App.3rd 139 
	CSEA v. Personnel Commission (1970) 3 Cal.App.3rd 139 


	Case Law: 
	Case Law: 
	Case Law: 

	Marin Community College District (1980) PERB No. 145 (Denial of Representation) 
	Marin Community College District (1980) PERB No. 145 (Denial of Representation) 



	Classified Employees Cannot Be Sexually Harassed 
	Source:  
	Source:  
	Source:  
	Source:  

	Title VII of the Civil Rights Act of 1964 
	Title VII of the Civil Rights Act of 1964 


	Source:  
	Source:  
	Source:  

	Fair Employment and Housing Act 
	Fair Employment and Housing Act 


	Source:  
	Source:  
	Source:  

	Government Code Section 12950 
	Government Code Section 12950 


	Source:  
	Source:  
	Source:  

	California Education Code Sections 212.5, 212.6, 230 
	California Education Code Sections 212.5, 212.6, 230 



	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	t 4FYVBMIBSBTTNFOUOUIFXPSLQMBDFTBOZVOXBOUFETFYVBMBUUFOUPO XIDINBLFTBDMBTTFEFNQMPZFFGFFMVODPNGPSUBCMFBOEDBVTFT QSPCMFNTPOUIFKPC4FYVBMIBSBTTNFOUTEFOFEBTVOXFMDPNF TFYVBMBEWBODFTSFRVFTUTGPSTFYVBMGBWPSTBOEPUIFSDPOUOVPVT WFSCBMPSQIZTDBMDPOEVDUPGBTFYVBMOBUVSF 
	J
	J
	J
	J
	J
	J
	J
	J

	 TVCNTTPOUPTVDIDPOEVDUTNBEFFUIFSFYQMDUMZPSNQMDUMZ BUFSNPSDPOEUPOPGBOOEWEVBMTFNQMPZNFOUPS 
	 TVCNTTPOUPTVDIDPOEVDUTNBEFFUIFSFYQMDUMZPSNQMDUMZ BUFSNPSDPOEUPOPGBOOEWEVBMTFNQMPZNFOUPS 
	 TVCNTTPOUPTVDIDPOEVDUTNBEFFUIFSFYQMDUMZPSNQMDUMZ BUFSNPSDPOEUPOPGBOOEWEVBMTFNQMPZNFOUPS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 TVCNTTPOUPPSSFKFDUPOPGTVDIDPOEVDUCZBOOEWEVBM TVTFEBTUIFCBTTPGFNQMPZNFOUEFDTPOTBFDUOHTVDI OEWEVBMPS 
	 TVCNTTPOUPPSSFKFDUPOPGTVDIDPOEVDUCZBOOEWEVBM TVTFEBTUIFCBTTPGFNQMPZNFOUEFDTPOTBFDUOHTVDI OEWEVBMPS 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 TVDIDPOEVDUTTFWFSFPSQFSWBTWFBOEIBTUIFQVSQPTFPS F FDUPGVOSFBTPOBCMZOUFSGFSOHXUIBOOEWEVBMTXPSL QFSGPSNBODFPSDSFBUOHBOOUNEBUOH 
	 TVDIDPOEVDUTTFWFSFPSQFSWBTWFBOEIBTUIFQVSQPTFPS F FDUPGVOSFBTPOBCMZOUFSGFSOHXUIBOOEWEVBMTXPSL QFSGPSNBODFPSDSFBUOHBOOUNEBUOH 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 IPTUMFPSP FOTWFXPSLOHFOWSPONFOU 
	 IPTUMFPSP FOTWFXPSLOHFOWSPONFOU 
	J
	J
	J
	J





	t 4FYVBMIBSBTTNFOUDBOUBLFNBOZGPSNTODMVEOH CVUOPUMNUFEUP 
	t 4FYVBMIBSBTTNFOUDBOUBLFNBOZGPSNTODMVEOH CVUOPUMNUFEUP 
	t 4FYVBMIBSBTTNFOUDBOUBLFNBOZGPSNTODMVEOH CVUOPUMNUFEUP 
	J
	J
	J
	J

	 TFYTUSFNBSLTSFHBSEOHBOFNQMPZFFTCPEZ DMPUIOH PS TFYVBMBDUWUZ 
	 TFYTUSFNBSLTSFHBSEOHBOFNQMPZFFTCPEZ DMPUIOH PS TFYVBMBDUWUZ 
	 TFYTUSFNBSLTSFHBSEOHBOFNQMPZFFTCPEZ DMPUIOH PS TFYVBMBDUWUZ 
	J
	J
	J
	J
	J


	 DPOTUBOUMFFSOHPSPHMOH 
	 DPOTUBOUMFFSOHPSPHMOH 
	J
	J


	 P FOTWFUPVDIOH QBUUOH PSQODIOH 
	 P FOTWFUPVDIOH QBUUOH PSQODIOH 
	J
	J
	J
	J
	J


	 SFQFBUFEBOEVOBOTXFSFEOWUBUPOTGPSEBUFT 
	 SFQFBUFEBOEVOBOTXFSFEOWUBUPOTGPSEBUFT 
	J
	J
	J


	 FYQMDUEFNBOETGPSTFYVBMBDUWUZ 
	 FYQMDUEFNBOETGPSTFYVBMBDUWUZ 
	J
	J
	J
	J


	 QPTUFSEFQDUOHOVEFPSTDBSDFMZDMBEQFSTPOT 
	 QPTUFSEFQDUOHOVEFPSTDBSDFMZDMBEQFSTPOT 
	J
	J


	t FSFBSFTFWFSBMUIOHTDMBTTFEFNQMPZFFTTIPVMEEPGUIFZBSF CFOHIBSBTTFE ODMVEOH 
	t FSFBSFTFWFSBMUIOHTDMBTTFEFNQMPZFFTTIPVMEEPGUIFZBSF CFOHIBSBTTFE ODMVEOH 
	t FSFBSFTFWFSBMUIOHTDMBTTFEFNQMPZFFTTIPVMEEPGUIFZBSF CFOHIBSBTTFE ODMVEOH 
	J
	J
	J
	J
	J
	J

	 FCFTUEFGFOTFUPIBSBTTNFOUTBTUSPOHP FOTF $POGSPOUUIFIBSBTTFSFMMINIFSUIBUITIFSCFIBWPST PFOTWF BOEBTLINIFSUPTUPQ 
	 FCFTUEFGFOTFUPIBSBTTNFOUTBTUSPOHP FOTF $POGSPOUUIFIBSBTTFSFMMINIFSUIBUITIFSCFIBWPST PFOTWF BOEBTLINIFSUPTUPQ 
	 FCFTUEFGFOTFUPIBSBTTNFOUTBTUSPOHP FOTF $POGSPOUUIFIBSBTTFSFMMINIFSUIBUITIFSCFIBWPST PFOTWF BOEBTLINIFSUPTUPQ 
	Act quickly.
	J
	5
	J
	J
	J
	J
	J
	J


	 .BLFTVSFDPXPSLFSTBSFBXBSF PGTFYVBMIBSBTTNFOUTUVBUPOTBOEF PSUTCFOHNBEFUP SFNFEZU 
	 .BLFTVSFDPXPSLFSTBSFBXBSF PGTFYVBMIBSBTTNFOUTUVBUPOTBOEF PSUTCFOHNBEFUP SFNFEZU 
	Get support from co-workers.
	J
	J
	J
	J


	 *GUIFDPMMFDUWFCBSHBOOHBHSFFNFOUDPOUBOT MBOHVBHFQSPICUOHTFYVBMIBSBTTNFOUVUM[FUIFHSFWBODF QSPDFEVSFUPSFTPMWFUIFQSPCMFN*GOPUTVHHFTUUPUIFDIBQUFS OFHPUBUOHUFBNUIBUBTFYVBMIBSBTTNFOUDMBVTFCFQSPQPTFEO UIFOFYUOFHPUBUPOQSPQPTBM*OBEEUPOSFWFXUIFFNQMPZFST XSUUFOQPMDZPOTFYVBMIBSBTTNFOU 
	 *GUIFDPMMFDUWFCBSHBOOHBHSFFNFOUDPOUBOT MBOHVBHFQSPICUOHTFYVBMIBSBTTNFOUVUM[FUIFHSFWBODF QSPDFEVSFUPSFTPMWFUIFQSPCMFN*GOPUTVHHFTUUPUIFDIBQUFS OFHPUBUOHUFBNUIBUBTFYVBMIBSBTTNFOUDMBVTFCFQSPQPTFEO UIFOFYUOFHPUBUPOQSPQPTBM*OBEEUPOSFWFXUIFFNQMPZFST XSUUFOQPMDZPOTFYVBMIBSBTTNFOU 
	File a grievance.
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 SFHBSEMFTTPGXIFUIFSZPVSIBSBTTFSTB TVQFSWTPSPSDPXPSLFS*GUIFFNQMPZFSTOPUOPUFE UIFZDBO DMBNHOPSBODFBOEEFOZSFTQPOTCMUZGPSUIFIBSBTTOHCFIBW PS1VUUOXSUOH BOELFFQBDPQZ 
	 SFHBSEMFTTPGXIFUIFSZPVSIBSBTTFSTB TVQFSWTPSPSDPXPSLFS*GUIFFNQMPZFSTOPUOPUFE UIFZDBO DMBNHOPSBODFBOEEFOZSFTQPOTCMUZGPSUIFIBSBTTOHCFIBW PS1VUUOXSUOH BOELFFQBDPQZ 
	Notify the employer 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	 *GFWEFODFDBOCFCVMUUPTIPXUIBUUIF IBSBTTFSIBTBCVTFEPUIFSXPSLFSTPSUIBUUIFIBSBTTNFOUIBT CFFODPOEPOFECZNBOBHFNFOUZPVSIBSBTTNFOUDMBNXMM CFTUSFOHUIFOFE 
	 *GFWEFODFDBOCFCVMUUPTIPXUIBUUIF IBSBTTFSIBTBCVTFEPUIFSXPSLFSTPSUIBUUIFIBSBTTNFOUIBT CFFODPOEPOFECZNBOBHFNFOUZPVSIBSBTTNFOUDMBNXMM CFTUSFOHUIFOFE 
	Find other victims. 
	J
	J
	J
	J









	FMBXTHPWFSOOHETDSNOBUPOBSFFYUFOTWF*GBDMBTTFE FNQMPZFFGFFMTIFTIFIBTCFFOUIFWDUNPGBETDSNOBUPSZQSBDUDF IFTIFTIPVMEDPOUBDUITIFS-BCPS3FMBUPOT3FQSFTFOUBUWF PS GFEFSBMPSTUBUFBHFODZUPEFUFSNOFXIBUBDUPOTBSFBQQSPQSBUF 
	Note: 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	Enforcement:  If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing, Equal Employment Opportunity Commission). 
	Classified employees cannot be denied employment/advancement for discriminatory reasons. 
	Source:  
	Source:  
	Source:  
	Source:  

	Title VII of the Civil Rights Act of 1964 
	Title VII of the Civil Rights Act of 1964 


	Source:  
	Source:  
	Source:  

	Fair Employment and Housing Act 
	Fair Employment and Housing Act 


	Source:  
	Source:  
	Source:  

	Age Discrimination Employment Act of 1967 
	Age Discrimination Employment Act of 1967 


	Source:  
	Source:  
	Source:  

	Rehabilitation Act of 1973 
	Rehabilitation Act of 1973 


	Source: 
	Source: 
	Source: 

	Americans with Disabilities Act 
	Americans with Disabilities Act 


	Source: 
	Source: 
	Source: 

	Government Code Section 11135 
	Government Code Section 11135 



	t 1VCMDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMD FNQMPZFFTCFDBVTFPGUIFS 
	t 1VCMDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMD FNQMPZFFTCFDBVTFPGUIFS 
	t 1VCMDFNQMPZFSTDBOOPUSFGVTFUPFNQMPZPSBEWBODFQVCMD FNQMPZFFTCFDBVTFPGUIFS 
	J
	J
	J


	t "HF 
	t "HF 

	t "ODFTUSZ 
	t "ODFTUSZ 

	t %TBCMUZ 
	t %TBCMUZ 
	J
	J
	J


	t .BSUBM4UBUVT 
	t .BSUBM4UBUVT 
	J


	t /BUPOBMUZ 
	t /BUPOBMUZ 
	J
	J


	t /BUPOBMPSHO 
	t /BUPOBMPSHO 
	J
	J
	J


	t 3BDF 
	t 3BDF 

	t 3FMHPO 
	t 3FMHPO 
	J
	J


	t 4FY 
	t 4FY 

	t 4FYVBM0SFOUBUPO 
	t 4FYVBM0SFOUBUPO 
	J
	J


	t 2VFTUPOTSFHBSEOHUIFTFTVCKFDUTDBOOPUCFBTLFEPOXSUUFOKPC BQQMDBUPOTPSRVFTUPOOBSFTFZDBOOPUCFBTLFEOQFSTPOBMPS UFMFQIPOFOUFSWFXTXUIZPVPSZPVSSFGFSFODF*UTMMFHBMGPSUIF FNQMPZFSUPETDQMOFBQVCMDFNQMPZFFGPSOPUBOTXFSOHRVFTUPOT SFHBSEOHUIFBCPWFTVCKFDUT 
	t 2VFTUPOTSFHBSEOHUIFTFTVCKFDUTDBOOPUCFBTLFEPOXSUUFOKPC BQQMDBUPOTPSRVFTUPOOBSFTFZDBOOPUCFBTLFEOQFSTPOBMPS UFMFQIPOFOUFSWFXTXUIZPVPSZPVSSFGFSFODF*UTMMFHBMGPSUIF FNQMPZFSUPETDQMOFBQVCMDFNQMPZFFGPSOPUBOTXFSOHRVFTUPOT SFHBSEOHUIFBCPWFTVCKFDUT 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	FMBXTHPWFSOOHETDSNOBUPOBSFFYUFOTWF*GBDMBTTFE FNQMPZFFGFFMTIFTIFIBTCFFOUIFWDUNPGBETDSNOBUPSZQSBDUDF IFTIFTIPVMEDPOUBDUITIFS-BCPS3FMBUPOT3FQSFTFOUBUWFPS GFEFSBMPSTUBUFBHFODFTUPEFUFSNOFXIBUBDUPOTBSFBQQSPQSBUF 
	Note: 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	Enforcement:  
	If language is in the collective bargaining agreement, file a grievance. If not, civil action may be pursued (Department of Fair Employment and Housing, Equal Employment Opportunity Commission). 
	Unemployment Compensation Insurance 
	Classified employees may be entitled to unemployment compensation when they are involuntarily employed. 
	Source: Unemployment Insurance Code 
	Source: 
	Source: 
	Source: 
	Source: 

	Employment Development Department Rules and Regulations 
	Employment Development Department Rules and Regulations 


	Source: 
	Source: 
	Source: 
	t 
	t 
	t 
	t 

	California Unemployment Insurance Appeals Board Rules and Regulations 
	California Unemployment Insurance Appeals Board Rules and Regulations 
	"QFSTPONVTUMFBOVOFNQMPZNFOUDMBNXUIUIF&NQMPZNFOU %FWFMPQNFOU%FQBSUNFOU.&%%.VQPOOPUDFPGMBZP BTTFSUOHB 
	J
	J
	J
	J

	SHIUUPCFOFUTF&%%NBLFTUIFOUBMiEFUFSNOBUPOwSFHBSE OHXIFUIFSPSOPUBDMBNBOUTiFMHCMFwGPSVOFNQMPZNFOUDPN 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	QFOTBUPOCFOFUT 
	J

	*OBEEUPOUPXFFLMZDPNQFOTBUPOQBZNFOUTBQFSTPOTFOUUMFEUP BTTTUBODFOOEOHFNQMPZNFOU"QFSTPODMBNOHCFOFUTNVTU NBLFSFBTPOBCMFF PSUTUPTFDVSFFNQMPZNFOUPOUIFSPXOCFIBMG 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*GUIF&%%EFUFSNOFTUIBUBOVOFNQMPZFEQFSTPOTOPUFOUUMFE UPCFOFUTUIFVOFNQMPZFEQFSTPOTFOUUMFEUPBQQFBMUIF&%%T EFUFSNOBUPOUPBO"ENOTUSBUWF-BX+VEHF BOEOBMMZ UPUIF $BMGPSOB6OFNQMPZNFOU*OTVSBODF"QQFBMT#PBSE 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J

	*UTIPVMECFOPUFEUIBUFNQMPZFFTNHIUCFFOUUMFEUPVOFNQMPZ NFOUDPNQFOTBUPOGUIFZWPMVOUBSMZCFDPNFVOFNQMPZFE*GZPV IBWFRVFTUPOTDPOUBDUZPVS-BCPS3FMBUPOT3FQSFTFOUBUWFPS 
	J
	J
	J
	J
	J
	J
	J
	J

	MPDBM&%%PDF 


	Enforcement:  
	Enforcement:  
	Enforcement:  

	Employment Development Department; California Unemployment Insurance Appeal Board; civil action. 
	Employment Development Department; California Unemployment Insurance Appeal Board; civil action. 



	Family and Medical Leave Act Leave 
	Classified employees are entitled to leave under the Family and Medical Leave Act (“FMLA”). 
	Source: Family Medical Leave Act 
	t F'.-"QSPWEFTXFFLTPGVOQBEMFBWFFMFBWFNBZCF UBLFOGPSUIFDMBTTFEFNQMPZFFTPXOTFSPVTNFEDBMDPOEUPO  UPDBSFGPSBONNFEBUFGBNMZNFNCFSXUIBTFSPVTIFBMUIDPOE UPOGPSUIFCSUIBOEDBSFPGBOFXCPSODIMEPGUIFFNQMPZFF PS GPSUIFQMBDFNFOUXUIUIFFNQMPZFFPGBDIMEGPSBEPQUPOPS GPTUFSDBSF 
	t F'.-"QSPWEFTXFFLTPGVOQBEMFBWFFMFBWFNBZCF UBLFOGPSUIFDMBTTFEFNQMPZFFTPXOTFSPVTNFEDBMDPOEUPO  UPDBSFGPSBONNFEBUFGBNMZNFNCFSXUIBTFSPVTIFBMUIDPOE UPOGPSUIFCSUIBOEDBSFPGBOFXCPSODIMEPGUIFFNQMPZFF PS GPSUIFQMBDFNFOUXUIUIFFNQMPZFFPGBDIMEGPSBEPQUPOPS GPTUFSDBSF 
	t F'.-"QSPWEFTXFFLTPGVOQBEMFBWFFMFBWFNBZCF UBLFOGPSUIFDMBTTFEFNQMPZFFTPXOTFSPVTNFEDBMDPOEUPO  UPDBSFGPSBONNFEBUFGBNMZNFNCFSXUIBTFSPVTIFBMUIDPOE UPOGPSUIFCSUIBOEDBSFPGBOFXCPSODIMEPGUIFFNQMPZFF PS GPSUIFQMBDFNFOUXUIUIFFNQMPZFFPGBDIMEGPSBEPQUPOPS GPTUFSDBSF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J



	"TFSPVTNFEDBMDPOEUPOTEFOFEBT
	J
	J
	J
	J
	J
	 

	t *OQBUFOUDBSFOBIPTQUBM IPTQDFPSSFTEFOUBMNFEDBM DBSFGBDMUZPSTVCTFRVFOUUSFBUNFOUODPOOFDUPOXUIUIBU OQBUFOUDBSF 
	t *OQBUFOUDBSFOBIPTQUBM IPTQDFPSSFTEFOUBMNFEDBM DBSFGBDMUZPSTVCTFRVFOUUSFBUNFOUODPOOFDUPOXUIUIBU OQBUFOUDBSF 
	t *OQBUFOUDBSFOBIPTQUBM IPTQDFPSSFTEFOUBMNFEDBM DBSFGBDMUZPSTVCTFRVFOUUSFBUNFOUODPOOFDUPOXUIUIBU OQBUFOUDBSF 
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J
	J


	t $POUOVOHUSFBUNFOUCZBIFBMUIDBSFQSPWEFSUISPVHIFUIFS UXPPSNPSFWTUTUPBIFBMUIDBSFQSPWEFSPSPOFWTUUPB IFBMUIDBSFQSPWEFSXUIBDPOUOVOHSFHNFOPGUSFBUNFOU TVDIBTQSFTDSQUPONFEDBUPOPSQIZTDBMUIFSBQZ 
	t $POUOVOHUSFBUNFOUCZBIFBMUIDBSFQSPWEFSUISPVHIFUIFS UXPPSNPSFWTUTUPBIFBMUIDBSFQSPWEFSPSPOFWTUUPB IFBMUIDBSFQSPWEFSXUIBDPOUOVOHSFHNFOPGUSFBUNFOU TVDIBTQSFTDSQUPONFEDBUPOPSQIZTDBMUIFSBQZ 
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